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EXECUTIVE SUMMARY 

Oregon’s legislature passed HB 3456 in 2023 (HB 3456 was amended by HB 4164 in 20241). The 
law was codified as ORS 350.335-346. It established certain requirements for collecting and 
sharing information related to sexual misconduct at higher education institutions. It established 
the Sexual Misconduct Survey Council to develop a survey to be administered biennially by 
institutions of higher education (institutions will be required to submit a summary of survey 
results to the Higher Education Coordinating Commission and post it on their website). The law 
includes several sections to ensure that students affected by sexual misconduct have access to 
confidential advocacy, that the impact of those experiences is lessened by institution policies and 
practices, and that institutions consult with local domestic and sexual violence agencies.  
 
The Higher Education Coordinating Commission is required to annually submit a report to the 
interim committees of the legislative assembly related to higher education that identifies each 
instance during the previous academic year in which an institution of higher education has either 
violated or failed to carry out a provision of ORS 350.335-346. 
 
This initial report focuses on requirements of the law for institutional action in the following 
areas:  

• Make confidential advocate services available to students who experience sexual 
misconduct;  

• Establish a partnership with a local sexual violence/domestic advocacy agency;  

• Limit disciplinary actions against sexual misconduct reporting parties and witnesses; 

• Establish and conduct trauma-informed primary prevention and awareness training for 
all students & employees;  

• Make waivers for certain activities available to students who have experienced sexual 
misconduct; and 

• Annually report information about sexual misconduct reports and outcomes from the 
previous academic year. 

 
Institutions that voluntarily shared information with HECC for this report demonstrated 
substantial progress toward meeting the requirements of the law during the 2023-24 academic 
year.  
 
 
  

 
1The changes were primarily for clarification, and extended the date by which institutions are to receive the base sexual 
misconduct survey to the beginning of the 2025-26 academic year. Full text of the law is available online at: 
https://www.oregonlegislature.gov/bills_laws/ors/ors350.html 
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BACKGROUND 

Oregon’s legislature passed HB 3456 in 2023. The statute created by HB 3456—ORS 350.335-
346—was amended for clarity in the 2024 legislative session by HB 4164. There are three major 
areas of the law: (1) a sexual misconduct survey; (2) requirements for resources and policies at 
institutions of higher education; and (3) responsibilities of HECC to provide staff support and 
adopt rules necessary to implement the law, as well as report annually to the legislature. This 
document represents the first legislative report.  These major areas are discussed further below.  
 
Sexual Misconduct Survey: The bill established the Sexual Misconduct Survey Council which 
is tasked with developing a survey to be administered biennially by institutions of higher 
education. The base survey will be made available to institutions at the beginning of the 2025-26 
academic year. Institutions will be required to implement the survey within two years after 
receiving it. A summary of survey results must be posted on their website and submitted to the 
Higher Education Coordinating Commission. 
 
Institutional responsibilities: The statute requires that each institution of higher education 
must ensure that confidential advocacy services are available to students, and enter into and 
maintain a memorandum of understanding with local domestic violence and sexual assault 
service agencies to provide consultation. Other requirements of the law include that students 
reporting sexual misconduct will not be punished for incidental violations of school policy, and 
that waivers must be available for academic success requirements to participate in institution-
sponsored activities and programs, including scholarships and extracurricular activities. All 
students and employees must attend an annual sexual misconduct primary prevention and 
awareness training, developed in consultation with local resources and experts. Additionally, 
each institution must provide an annual report to the Legislative Assembly, Higher Education 
Coordinating Commission and Director of Human Services detailing specified aspects of sexual 
misconduct reports, institution responses, and outcomes during the previous academic year.  
 
HECC responsibilities: The law gives the Higher Education Coordinating Commission 
responsibilities related to appointing voting members of the Sexual Misconduct Survey Council 
and providing staff support for the council; establishing rules as needed to implement the law; 
and annually reporting to the legislature any institutional violations of or failures to carry out 
provisions of the law. HECC will also establish an online repository for survey data, and establish 
rules for granting waivers for certain provisions of the law to the institutions. HECC staff are 
beginning the rules-making process during the summer of 2024. 
 
  

https://www.oregonlegislature.gov/bills_laws/ors/ors350.html
https://www.oregonlegislature.gov/bills_laws/ors/ors350.html
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HOW INSTITUTIONAL INFORMATION WAS OBTAINED 

The law (ORS 350.346) instructs HECC to submit a report to the interim committees of the 
legislative assembly by September 15 of each year, identifying instances in which an institution of 
higher education violated or failed to carry out a requirement of ORS 350.335-346 during the 
previous academic year. Based on the statutory definitions, HECC staff determined that 59 
institutions of higher education (IHEs) were required to comply with provisions of ORS 335-346.  
 
All information in this report was voluntarily submitted by institutions. Institutions were not 
required to submit information to HECC. Email invitations were sent in May, June, July, and 
August to Title IX coordinators or to other administrative emails if that contact information was 
not available. The information requested was based on the statutory requirements. A copy of the 
data request form provided to institutions is appended to this report. Institutions were informed 
that HECC staff were available to answer questions. Three informational sessions were held 
online: one at the request of the Oregon Alliance of Independent Colleges and Universities, and 
two that were open to the public. A link to a recording of an informational session was available 
to all institutions.  
 
HECC staff received responses from 43 of the 59 IHEs to the request for information (Linfield 
University, Oregon Institute of Technology, and Willamette University each reported data for two 
campuses, making a total of 46 responses). Several institutions that completed the form also 
submitted contextual information. Table 1 lists the institutions by name and indicates whether 
they submitted information on implementation in time to be included in this report.  
 
Most institutions that submitted information have made substantial program toward 
implementing the law.  
 

Table 1. Institutions submitting implementation information 

Name of institution  Type of institution Responded to request 
for information 

American College of Healthcare Science Private yes 

American Denturist College Private yes 

Bergin College of Canine Studies Private yes 

Blue Mountain Community College / BMCC Community college yes 

Bushnell University Private yes 

Carrington College - Portland Private yes 

Central Oregon Community College / COCC Community college yes 

Chemeketa Community College / Chemeketa CC Community college no 

Clackamas Community College / Clackamas CC Community college no 
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Name of institution  Type of institution Responded to request 
for information 

Clatsop Community College / Clatsop CC Community college no 

College of Emergency Services Private no 

Columbia Gorge Community College / CGCC Community college no 

Concorde Career College Private no 

Concordia University St. Paul Private no 

Corban University Private yes 

Eastern Oregon University / EOU Public university yes 

Embry-Riddle Aeronautical University Private no 

George Fox University Private yes 

Gutenberg College Private yes 

Institute of Technology Private no 

Klamath Community College / KCC Community college yes 

Lane Community College / LCC Community college yes 

Lewis & Clark College Private yes 

Linfield University—McMinnville campus Private yes 

Linfield University—Portland campus Private yes 

Linn-Benton Community College / LBCC Community college yes 

Maitripa College Private yes 

Mount Angel Seminary Private yes 

Mt Hood Community College / MHCC Community college  yes 

Multnomah Campus of Jessup University 
(formerly Multnomah University) Private yes 

National University of Natural Medicine / NUNM Private yes 

New Hope Christian College Private no 

Northwest College of the Bible Private no 

Oregon Coast Community College / OCCC Community college yes 

Oregon College of Oriental Medicine Private yes 

Oregon Health & Science University / OHSU Public university yes 
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Name of institution  Type of institution Responded to request 
for information 

Oregon Institute of Technology / Oregon Tech / 
OIT—Klamath Falls Public university yes 

Oregon Institute of Technology / Oregon Tech / 
OIT—Portland Metro Public university yes 

Oregon State University / OSU Public university yes 

Pacific Bible College Private yes 

Pacific Evangelical School of Ministry Private no 

Pacific University of Oregon Private yes 

Portland Community College / PCC Community college yes 

Portland Fashion Institute Private yes 

Portland State University / PSU Public university yes 

Reed College Private no 

Rogue Community College / RCC Community college no 

Southern Oregon University / SOU Public university yes 

Southwestern Oregon Community College / 
SOCC Community college yes 

Sumner College Private yes 

Tillamook Bay Community College / TBCC Community college yes 

Treasure Valley Community College / TVCC Community college yes 

Umpqua Community College / UCC Community college yes 

University of Oregon / UO Public university yes 

University of Portland Private yes 

University of Western States Private yes 

Warner Pacific University Private no 

Western Oregon University / WOU Public university yes 

Western Seminary Private yes 

Western University of Health Sciences Private no 

Willamette University—Pacific Northwest 
College of Art / PNCA campus Private yes 

Willamette University—Salem campus Private yes 



 
 

9 
 

INFORMATION PER STATUTE SECTION 

The following sections discuss institutional implementation by the section of the law. If the 
institution did not submit any information in response to HECC’s request, this is indicated by 
“No information”. If the institution submitted some information but did not answer a specific 
question, this is indicated by the symbol “—“. It should be noted that colleges and universities 
were not required to submit information, and no inference should be made about whether or not 
non-responders made progress toward implementation of the law. 
 
SEXUAL MISCONDUCT SURVEY (ORS 350.338) 

No sexual misconduct survey was provided to the institutions during the 2023-24 academic year. 
The Sexual Misconduct Survey Council is charged with developing a base survey that must be 
administered at least biennially by all institutions of higher education. HB 4164 extended the 
deadline for delivery of the survey to the institutions to the beginning of the 2025-26 academic 
year.  
 
INFORMATION AVAILABLE ON INSTITUTION WEBSITE (350.338(3)) 

Institutions are required to post on their website information about the sexual misconduct survey 
and any annual security reports required by federal law. Because the survey has not been 
provided to the institutions, the only information required to be posted by most institutions is the 
Annual Security (Clery) Report. Schools that do not accept federal financial aid dollars are not 
required to complete Annual Security Reports.  

No report could be found online for 6 institutions; it is possible that some of these schools are not 
required to complete Annual Security Reports, but that could not be verified at the time of this 
report. 

 

Table 2. 2023 Annual Security Report not found on website 

Name of institution  2023 Annual Security Report 
available online 

College of Emergency Services no 

Embry-Riddle Aeronautical University no 

Institute of Technology   no 

Northwest College of the Bible no 

Pacific Evangelical School of Ministry no 

Western University of Health Sciences no (2022 report is available) 
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CONFIDENTIAL ADVOCATE SERVICES (350.340) 

Institutions are required to employ at least at least one certified confidential advocate if they have 
an institution-based qualified victim services program (QVSP) or more than 1,000 enrolled 
students who reside on campus. Any institution may employ an advocate. The institution’s 
advocate must have specific training and job duties. 

Institutions are not required to employ an advocate if they do not have a QVSP or have fewer 
than 1,000 students residing on campus. These institutions must partner with a local victim 
advocacy organization to make the services of a certified confidential advocate available to their 
students, and ensure that the organization’s advocate has on-campus office hours and that the 
services are provided without charge to enrolled students.  

Waivers from this requirement will be made available by the Higher Education Coordinating 
Commission if the commission determines that, despite reasonable efforts, the institution was 
unable to enter into a partnership with a local victim advocacy organization. A process for 
waivers was not established for the 2023-24 academic year. HECC will develop rules for the 
waiver process for the 2024-25 academic year.  

Most of the responding institutions that are required to employ a confidential advocate do so, 
and several other institutions also employ advocates. Some of the institutions that employ an 
advocate partner with a community agency to make additional services available.  

 

Table 3. Advocate requirements & availability 

If the institution did not submit any information to HECC’s request, this is indicated by “No 
information”. If the institution submitted some information but did not answer a specific 
question, this is indicated by the symbol “—“. 

Name of institution  

Has a QVSP or more than 
1000 students on campus; 
employs an advocate with 
specified training & duties 
(required if they have a 
QVSP) 

Partners with a local 
organization to provide 
advocacy services 
(required if they do not 
employ an advocate) 

Partners with a local 
organization and 
advocate has on-campus 
hours and offers free 
services 

American College of 
Healthcare Science 

Has QVSP; no advocate 
(required) No partner -- 

American Denturist College No QVSP or advocate (not 
required) -- (required) -- 

Bergin College of Canine 
Studies 

No QVSP or advocate (not 
required) No partner (required) -- 

Blue Mountain Community 
College / BMCC 

Has QVSP; no advocate 
(required because they 
have a QVSP) 

Yes (not required because 
they have a QVSP and are 
required to employ an 
advocate) 

No on-campus hours; 
services are free 

Bushnell University No QVSP or advocate (not 
required) -- (required) -- 
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Name of institution  

Has a QVSP or more than 
1000 students on campus; 
employs an advocate with 
specified training & duties 
(required if they have a 
QVSP) 

Partners with a local 
organization to provide 
advocacy services 
(required if they do not 
employ an advocate) 

Partners with a local 
organization and 
advocate has on-campus 
hours and offers free 
services 

Carrington College - 
Portland 

Has QVSP; employs 
advocate 

Yes (not required because 
they employ an advocate) -- 

Central Oregon Community 
College / COCC 

No QVSP or advocate (not 
required) 

No partner (required) 
(“We have not yet done 
so as we were waiting 
clarification on the 
regulations. Now that we 
have them, we will work 
with Saving Grace, our 
local domestic violence 
shelter, to enter into an 
MOU. Our Dean of Student 
Engagement is on their 
Board of Directors and he 
has been in 
communication with their 
director about this 
legislation so I assume we 
can establish an 
agreement quickly.”) 

-- 

Chemeketa Community 
College / Chemeketa CC No information No information No information 

Clackamas Community 
College / Clackamas CC No information No information No information 

Clatsop Community College 
/ Clatsop CC No information No information No information 

College of Emergency 
Services No information No information No information 

Columbia Gorge Community 
College / CGCC No information No information No information 

Concorde Career College No information No information No information 

Concordia University St. 
Paul No information No information No information 

Corban University Has QVSP; employs 
advocate 

No partner (not required 
because they employ an 
advocate) 

-- 

Eastern Oregon University / 
EOU 

Has QVSP; employs 
advocate Yes (not required) Yes 

Embry-Riddle Aeronautical 
University No information No information No information 

George Fox University No QVSP or advocate (not 
required) No partner (required) -- 

Gutenberg College No QVSP or advocate (not 
required) No partner (required) -- 
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Name of institution  

Has a QVSP or more than 
1000 students on campus; 
employs an advocate with 
specified training & duties 
(required if they have a 
QVSP) 

Partners with a local 
organization to provide 
advocacy services 
(required if they do not 
employ an advocate) 

Partners with a local 
organization and 
advocate has on-campus 
hours and offers free 
services 

Institute of Technology No information No information No information 

Klamath Community College 
/ KCC 

No QVSP or advocate (not 
required) No partner (required) -- 

Lane Community College / 
LCC 

No (not required); employs 
advocate 

Yes (not required because 
they employ an advocate) 

No on-campus hours; 
services are free 

Lewis & Clark College Has QVSP; employs 
advocate 

No (not required because 
they employ an advocate) 
but in progress 
(“Currently in active 
conversations & drafting 
of an MOU with Call to 
Safety, the sole Sexual 
Assault/ Domestic 
Violence community-
based advocacy agency in 
Multnomah County. We 
anticipate that an MOU 
will be signed by the end 
of August 2024.”) 

-- 

Linfield University—
McMinnville campus 

Has QVSP; employs 
advocate 

No (not required because 
they employ an advocate) 
(“We do not directly 
partner with them as our 
constituents are able to 
access support directly 
on-campus, but we 
provide referrals as 
needed or requested.”) 

-- 

Linfield University—Portland 
campus 

Has QVSP; employs 
advocate 

No (not required because 
they employ an advocate) 
(“We do not directly 
partner with them as our 
constituents are able to 
access support directly 
on-campus, but we 
provide referrals as 
needed or requested.”) 

-- 

Linn-Benton Community 
College / LBCC 

No (not required); employs 
advocate 

Yes (not required because 
they employ an advocate) 

Has on-campus hours & 
free services 

Maitripa College No QVSP or advocate (not 
required) No partner (required) -- 

Mount Angel Seminary No (not required); employs 
advocate 

-- (not required because 
they employ an advocate) -- 

Mt Hood Community College 
/ MHCC 

Has QVSP; employs 
advocate Yes Yes 

Multnomah Campus of 
Jessup University (formerly 
Multnomah University) 

No QVSP or advocate (not 
required) No partner (required) -- 
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Name of institution  

Has a QVSP or more than 
1000 students on campus; 
employs an advocate with 
specified training & duties 
(required if they have a 
QVSP) 

Partners with a local 
organization to provide 
advocacy services 
(required if they do not 
employ an advocate) 

Partners with a local 
organization and 
advocate has on-campus 
hours and offers free 
services 

National University of 
Natural Medicine / NUNM 

Has QVSP; employs 
advocate 

No (not required because 
they employ an advocate) -- 

New Hope Christian College No information No information No information 

Northwest College of the 
Bible No information No information No information 

Oregon Coast Community 
College / OCCC 

No QVSP or advocate (not 
required) -- (required) -- 

Oregon College of Oriental 
Medicine 

No QVSP or advocate (not 
required) No partner (required) -- 

Oregon Health & Science 
University /OHSU 

Has QVSP; employs 
advocate 

No (not required because 
they employ an advocate) -- 

Oregon Institute of 
Technology / Oregon Tech / 
OIT—Klamath Falls 

No QVSP or advocate (not 
required) No partner (required) -- 

Oregon Institute of 
Technology / Oregon Tech / 
OIT—Portland Metro 

No QVSP or advocate (not 
required) No partner (required) -- 

Oregon State University / 
OSU 

Has QVSP, more than 1000 
students on campus, 
employs advocate 

No partner (not required 
because they employ an 
advocate) 

-- 

Pacific Bible College No QVSP or advocate (not 
required) No partner (required) -- 

Pacific Evangelical School of 
Ministry No information No information No information 

Pacific University of Oregon Has QVSP; employs 
advocate 

Yes (not required because 
they employ an advocate) 

No on-campus hours; 
services are free 

Portland Community College 
/ PCC 

Has QVSP; employs 
advocate 

Yes (not required because 
they employ an advocate) 

Has on-campus hours & 
free services 

Portland Fashion Institute No QVSP or advocate (not 
required) No partner (required) -- 

Portland State University / 
PSU 

Has QVSP, employs 
advocate 

Yes (not required because 
they employ an advocate) Yes 

Reed College No information No information No information 

Rogue Community College / 
RCC No information No information No information 

Southern Oregon University 
/ SOU 

No QVSP or advocate (not 
required) Yes (required) No 

Southwestern Oregon 
Community College / SOCC 

No QVSP or advocate (not 
required) Yes (required) Has on-campus hours & 

free services 
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Name of institution  

Has a QVSP or more than 
1000 students on campus; 
employs an advocate with 
specified training & duties 
(required if they have a 
QVSP) 

Partners with a local 
organization to provide 
advocacy services 
(required if they do not 
employ an advocate) 

Partners with a local 
organization and 
advocate has on-campus 
hours and offers free 
services 

Sumner College No QVSP or advocate (not 
required) Yes (required) No on-campus hours; 

services are free 
Tillamook Bay Community 
College / TBCC 

No QVSP or advocate (not 
required) No partner (required) -- 

Treasure Valley Community 
College / TVCC 

Has QVSP; no advocate 
(required because they 
have a QVSP) 

-- (not required because 
they have a QVSP and are 
required to employ an 
advocate) 

-- 

Umpqua Community College 
/ UCC 

No QVSP or advocate (not 
required) Yes (required) Has on-campus hours & 

free services 

University of Oregon / UO 
Has QVSP, more than 1000 
students on campus, 
employs advocate 

No (not required because 
they employ an 
advocate); but in progress 

-- 

University of Portland 
Has QVSP, more than 1000 
students on campus, 
employs advocate 

No (not required because 
they employ an advocate) -- 

University of Western States No QVSP or advocate (not 
required) No partner (required) -- 

Warner Pacific University No information No information No information 

Western Oregon University 
/WOU 

Has QVSP, employs 
advocate 

Yes (not required because 
they employ an advocate) Yes 

Western Seminary 
Has QVSP; no advocate 
(required because they 
have a QVSP) 

Yes (not required because 
they have a QVSP and are 
required to employ an 
advocate) 

Has on-campus hours & 
free services 

Western University of 
Health Sciences No information No information No information 

Willamette University—
Pacific Northwest College of 
Art / PNCA campus 

Has QVSP, employs 
advocate 

No (not required because 
they employ an advocate) -- 

Willamette University—
Salem campus 

Has QVSP, more than 1000 
students on campus, 
employs advocate 

No (not required because 
they employ an advocate) -- 

 
 
 
MEMORANDUM OF UNDERSTANDING WITH LOCAL AGENCY (350.341) 

Institutions are required to enter into and maintain a memorandum of understanding (MOU) 
with a community-based domestic and sexual violence advocacy agency that is in the same 
county as the institution. Under the MOU, the agency will:  

• Assist in developing the institution’s training regarding sexual misconduct that involves 
students and employees;  
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• Provide off-campus free and confidential sexual misconduct crisis services, including but 
not limited to access to a sexual assault nurse examiner, if available, and to domestic 
violence crisis services in response to sexual misconduct;  

Ensure that a student or employee of the institution can access free and confidential counseling 
and advocacy services either on campus or off campus; and  

• Ensure cooperation and training between the institution and the community-based 
domestic and sexual violence advocacy agency to ensure an understanding of the roles 
that the institution or center should play in responding to reports and disclosures of 
sexual misconduct against students and employees.  

The MOU may contain a fee structure for the provision of confidential victim services. In this 
section, “confidential victim services” means case consultation and training fees for certified 
advocates, consultation fees for the development and implementation of student education and 
prevention programs, the development of staff training and prevention curriculum, and 
confidential on-campus office space for a representative from a community-based domestic and 
sexual violence advocacy agency to meet with students or employees of the institution of higher 
education. 

The law instructs the HECC to waive the requirements for the section when, despite reasonable 
efforts, an institution has not been able to establish an MOU with an advocacy agency. A process 
for waivers was not established for the 2023-24 academic year. HECC will develop rules for the 
waiver process for the 2024-25 academic year.  

Of note, many sexual assault and domestic violence agencies have been understaffed since the 
middle of 2020, and extra federal funding that was available due to the pandemic has dried up. 
Some local agencies have not been able to regain the level of service they provided prior to the 
pandemic, and this may be affecting their ability to take on the extra work of consulting with 
colleges and universities. Colleges and universities did not receive funding from the legislature to 
pay fees requested by the sexual assault and domestic violence for services covered by the 
required MOU. 
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Table 4. Memorandum of understanding with local agency 

If the institution did not submit any information to HECC’s request, this is indicated by “No 
information”. If the institution submitted some information but did not answer a specific 
question, this is indicated by the symbol “—“. 

Name of institution  

Has an MOU with a 
local advocacy agency  

Agency 
assists the 
institution in 
developing 
prevention 
and response 
training 

Students and 
employees receive 
free confidential 
counseling & 
advocacy/ victim 
services on & off 
campus 

Institution and 
agency cross 
train staff to 
clarify roles & 
response 
protocols 

American College of 
Healthcare Science No -- -- -- 

American Denturist 
College No -- -- -- 

Bergin College of Canine 
Studies No -- -- -- 

Blue Mountain 
Community College / 
BMCC 

Yes -- -- -- 

Bushnell University No -- -- -- 

Carrington College - 
Portland No -- -- -- 

Central Oregon 
Community College / 
COCC 

No, but expects to 
establish one soon  -- -- -- 

Chemeketa Community 
College / Chemeketa CC No information No 

information No information No information 

Clackamas Community 
College / Clackamas CC No information No 

information No information No information 

Clatsop Community 
College / Clatsop CC No information No 

information No information No information 

College of Emergency 
Services No information No 

information No information No information 

Columbia Gorge 
Community College / 
CGCC 

No information No 
information No information No information 

Concorde Career College No information No 
information No information No information 

Concordia University St. 
Paul No information No 

information No information No information 

Corban University 
No (“In Marion County, 
the Center for Hope and 
Safety provides free 

-- -- -- 
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Name of institution  

Has an MOU with a 
local advocacy agency  

Agency 
assists the 
institution in 
developing 
prevention 
and response 
training 

Students and 
employees receive 
free confidential 
counseling & 
advocacy/ victim 
services on & off 
campus 

Institution and 
agency cross 
train staff to 
clarify roles & 
response 
protocols 

services.  This resource 
is currently available to 
our students.  It is our 
intent to seek a waiver 
of this requirement due 
to the fact of this free 
resource is already 
available to students 
and employees.  In 
addition, they were not 
receptive to my initial 
request about a MOU.”) 

Eastern Oregon 
University / EOU Yes Yes Yes Yes 

Embry-Riddle 
Aeronautical University No information No 

information No information No information 

George Fox University No  -- -- -- 

Gutenberg College No -- -- -- 

Institute of Technology No information No 
information No information No information 

Klamath Community 
College / KCC No -- -- -- 

Lane Community College 
/ LCC No -- -- -- 

Lewis & Clark College 
No, but in progress 
(expect to have one by 
8/1/24) 

-- -- -- 

Linfield University—
McMinnville campus 

No; intends to request a 
waiver. -- -- -- 

Linfield University—
Portland campus 

No; intends to request a 
waiver. -- -- -- 

Linn-Benton Community 
College / LBCC Yes Yes 

Advocacy only 
(“CARDV does not 
provide counseling.”) 

Yes 

Maitripa College No -- -- -- 

Mount Angel Seminary -- -- -- -- 

Mt Hood Community 
College / MHCC Yes Yes Yes Yes 

Multnomah Campus of 
Jessup University No -- -- -- 
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Name of institution  

Has an MOU with a 
local advocacy agency  

Agency 
assists the 
institution in 
developing 
prevention 
and response 
training 

Students and 
employees receive 
free confidential 
counseling & 
advocacy/ victim 
services on & off 
campus 

Institution and 
agency cross 
train staff to 
clarify roles & 
response 
protocols 

(formerly Multnomah 
University) 

National University of 
Natural Medicine / 
NUNM 

No -- -- -- 

New Hope Christian 
College No information No 

information No information No information 

Northwest College of 
the Bible No information No 

information No information No information 

Oregon Coast 
Community College / 
OCCC 

No -- -- -- 

Oregon College of 
Oriental Medicine No -- -- -- 

Oregon Health & 
Science University No -- -- -- 

Oregon Institute of 
Technology / Oregon 
Tech / OIT—Klamath 
Falls 

No -- -- -- 

Oregon Institute of 
Technology / Oregon 
Tech / OIT—Portland 
Metro 

No -- -- -- 

Oregon State University 
/ OSU Yes Yes Yes Yes 

Pacific Bible College No -- -- -- 

Pacific Evangelical 
School of Ministry No information No 

information No information No information 

Pacific University of 
Oregon No -- -- -- 

Portland Community 
College / PCC Yes Yes Yes Yes 

Portland Fashion 
Institute No -- -- -- 

Portland State 
University / PSU No -- -- -- 
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Name of institution  

Has an MOU with a 
local advocacy agency  

Agency 
assists the 
institution in 
developing 
prevention 
and response 
training 

Students and 
employees receive 
free confidential 
counseling & 
advocacy/ victim 
services on & off 
campus 

Institution and 
agency cross 
train staff to 
clarify roles & 
response 
protocols 

Reed College No information No 
information No information No information 

Rogue Community 
College / RCC No information No 

information No information No information 

Southern Oregon 
University / SOU 

No, but is working to 
establish one -- -- -- 

Southwestern Oregon 
Community College / 
SOCC 

No -- -- -- 

Sumner College Yes Yes Yes Yes 

Tillamook Bay 
Community College / 
TBCC 

No -- -- -- 

Treasure Valley 
Community College / 
TVCC 

Yes Yes Yes Yes 

Umpqua Community 
College / UCC Yes Yes Yes Yes 

University of Oregon / 
UO 

No, but is working to 
establish one -- -- -- 

University of Portland -- -- -- -- 

University of Western 
States No -- -- -- 

Warner Pacific 
University No information No 

information No information No information 

Western Oregon 
University /WOU Yes Yes Yes Yes 

Western Seminary Yes Yes Yes Yes 

Western University of 
Health Sciences No information No 

information No information No information 

Willamette University—
Pacific Northwest 
College of Art / PNCA 
campus 

No (intend to request a 
waiver when available) -- -- -- 

Willamette University—
Salem campus 

No (intend to request a 
waiver when available) -- -- -- 
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LIMIT DISCIPLINARY ACTIONS AGAINST REPORTING PARTIES (350.342) 

Institutions are required to prohibit disciplinary proceedings or sanctions against complainants 
and witnesses when violations of school policy or code of conduct are discovered in connection 
with a report of sexual misconduct unless the institution determines that the report was not 
made in good faith or that the violation of the policy was an egregious violation (defined by the 
section as including but not limited to an action that places the health and safety of another 
individual at risk). 

 

Table 5. Institution limits disciplinary proceedings or sanctions against reporting parties  

If the institution did not submit any information to HECC’s request, this is indicated by “No 
information”. If the institution submitted some information but did not answer a specific 
question, this is indicated by the symbol “—“. 

Name of institution  Limits disciplinary proceedings or sanctions  

American College of Healthcare 
Science 

Yes; https://files.achs.edu/mediabank/files/Sexual-Misconduct-Policy-
ACHS.pdf 

American Denturist College No 

Bergin College of Canine Studies No 

Blue Mountain Community College / 
BMCC No 

Bushnell University Yes  

Carrington College - Portland Yes 

Central Oregon Community College / 
COCC Yes 

Chemeketa Community College / 
Chemeketa CC No information 

Clackamas Community College / 
Clackamas CC No information 

Clatsop Community College / Clatsop 
CC No information 

College of Emergency Services No information 

Columbia Gorge Community College / 
CGCC No information 

Concorde Career College No information 

Concordia University St. Paul No information 

Corban University 
Yes (P. 27: 
http://media.corban.edu/hydra/media/files/2023/08/10/student-life-
handbook_2023-2024.pdf) 
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Name of institution  Limits disciplinary proceedings or sanctions  

Eastern Oregon University / EOU Partially; “medical clemency will be afforded in such cases.” 

Embry-Riddle Aeronautical University No information 

George Fox University Yes 

Gutenberg College Yes 

Institute of Technology No information 

Klamath Community College / KCC Yes 

Lane Community College / LCC Yes 

Lewis & Clark College 

Yes (“We do not prohibit all disciplinary proceedings and/or sanctions 
against complainants/witnesses, as that may preclude the possibility of 
cross-complaints, etc.  However, our draft amnesty policy is included 
below and is intended to be in compliance with the language of the 
House Bill. 
‘Amnesty: A student making a report to the Title IX Coordinator, or 
someone who assists another in making a report, may be eligible for 
Amnesty for drug or alcohol related violations or violations related to 
trespassing or unauthorized entry of school facilities, or other violations 
of the Student Code of Conduct that occurred on or around the same 
time as the incident or that was in connection with the incident, unless 
that misconduct threatens the health or safety of another or constitutes 
an egregious violation.’”) 

Linfield University—McMinnville campus 

Yes (“We do not prohibit all disciplinary proceedings and/or sanctions 
against complainants/witnesses, as that may preclude the possibility of 
cross-complaints, etc.  However, our draft amnesty policy is included 
below and is intended to be in compliance with the language of the 
House Bill. 
‘Amnesty: A student making a report to the Title IX Coordinator, or 
someone who assists another in making a report, may be eligible for 
Amnesty for drug or alcohol related violations or violations related to 
trespassing or unauthorized entry of school facilities, or other violations 
of the Student Code of Conduct that occurred on or around the same 
time as the incident or that was in connection with the incident, unless 
that misconduct threatens the health or safety of another or constitutes 
an egregious violation.’”) 

Linfield University—Portland campus 

Yes (“We do not prohibit all disciplinary proceedings and/or sanctions 
against complainants/witnesses, as that may preclude the possibility of 
cross-complaints, etc.  However, our draft amnesty policy is included 
below and is intended to be in compliance with the language of the 
House Bill. 
‘Amnesty: A student making a report to the Title IX Coordinator, or 
someone who assists another in making a report, may be eligible for 
Amnesty for drug or alcohol related violations or violations related to 
trespassing or unauthorized entry of school facilities, or other violations 
of the Student Code of Conduct that occurred on or around the same 
time as the incident or that was in connection with the incident, unless 
that misconduct threatens the health or safety of another or constitutes 
an egregious violation.’”) 

Linn-Benton Community College / LBCC Yes; https://docs.google.com/document/d/1UOuJUqMsKrCfN-
_MMeUvkfWu9nzAU40NpJAsly0Tx6Y/edit#heading=h.30j0zll 

Maitripa College Yes; https://maitripa.org/registrar/policies/general-policies-and-
procedures/safeguarding-students/ 

Mount Angel Seminary No 
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Name of institution  Limits disciplinary proceedings or sanctions  

Mt Hood Community College / MHCC No 

Multnomah Campus of Jessup 
University (formerly Multnomah 
University) 

Yes 

National University of Natural Medicine 
/ NUNM Yes; https://studentservices.nunm.edu/sexual-assault-prevention/ 

New Hope Christian College No information 

Northwest College of the Bible No information 

Oregon Coast Community College / 
OCCC Yes 

Oregon College of Oriental Medicine Yes; https://www.ocom.edu/images/pdf/Discrimination_Policy_2021-
2022.pdf 

Oregon Health & Science University Partially: no specific policy, but in practice amnesty would be granted. 

Oregon Institute of Technology / 
Oregon Tech / OIT—Klamath Falls 

Yes; https://www.oit.edu/sites/default/files/2022/documents/OIT-01-
004%20Prohibited%20Sexual%20Misconduct%20WV.pdf 

Oregon Institute of Technology / 
Oregon Tech / OIT—Portland Metro 

Yes; https://www.oit.edu/sites/default/files/2022/documents/OIT-01-
004%20Prohibited%20Sexual%20Misconduct%20WV.pdf 

Oregon State University / OSU Yes; https://policy.oregonstate.edu/UPSM/05-
001_sexual_misconduct_discrimination 

Pacific Bible College Yes 

Pacific Evangelical School of Ministry No information 

Pacific University of Oregon Yes 

Portland Community College / PCC Partially (no further information was provided) 

Portland Fashion Institute Yes 

Portland State University / PSU No 

Reed College No information 

Rogue Community College / RCC No information 

Southern Oregon University / SOU Yes 

Southwestern Oregon Community 
College / SOCC No 

Sumner College Yes 

Tillamook Bay Community College / 
TBCC No 

Treasure Valley Community College / 
TVCC No 

Umpqua Community College / UCC 
Yes; https://umpqua.edu/ucc/wp-content/uploads/2024/07/3434AP-
Responding-to-Harassment-Based-on-Sex-under-Title-IX-20240628.pdf 
and https://umpqua.edu/ucc/wp-content/uploads/2024/07/5520AP-

https://umpqua.edu/ucc/wp-content/uploads/2024/07/3434AP-Responding-to-Harassment-Based-on-Sex-under-Title-IX-20240628.pdf
https://umpqua.edu/ucc/wp-content/uploads/2024/07/3434AP-Responding-to-Harassment-Based-on-Sex-under-Title-IX-20240628.pdf
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Name of institution  Limits disciplinary proceedings or sanctions  

Student-Discipline-20240628.pdf 

University of Oregon / UO 
Yes; their current practice is to not discipline complainants & witnesses. 
As of 8/1/24, investigation procedures will include a prohibition against 
sanctioning participants if other violations are revealed during 
investigations. 

University of Portland Yes 

University of Western States Yes 

Warner Pacific University No information 

Western Oregon University /WOU Yes 

Western Seminary Yes 

Western University of Health Sciences No information 

Willamette University—Pacific 
Northwest College of Art / PNCA 
campus 

Yes;  https://www.up.edu/titleix/files/up-title-ix-sexual-harassment-
policy-reviseddec2023.pdf 

Willamette University—Salem campus Yes; https://www.up.edu/titleix/files/up-title-ix-sexual-harassment-
policy-reviseddec2023.pdf 

 

 
PREVENTION TRAINING FOR STUDENTS AND EMPLOYEES (350.343) 

Institutions are required to establish a trauma-informed, gender-inclusive, culturally-responsive 
primary prevention and awareness training to be completed annually by all employees and 
students who are enrolled at least half-time in an academic credit-bearing program.  

In developing its training, the institution must receive guidance from the following sources:  

• The Title IX coordinator of the institution;  

• Local law enforcement; violence prevention specialists;  

• Public health specialists;  

• Other individuals with experience identifying protective and risk factors related to 
violence; and  

• The community-based domestic and sexual violence advocacy agency with which the 
institution entered into a memorandum of understanding under 350.341.  

The trainings must be accessible to individuals with a disability and culturally responsive, 
addressing unique experiences and challenges faced by students based on race, color, ethnicity, 
national origin, religion, economic status, disability status, immigration status, sexual 
orientation, gender identity, and pregnancy or parenting status. 

The training must include the following topics:  
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• An explanation of consent as it applies to sexual activity and sexual relationships;  

• The role drugs and alcohol play in an individual’s ability to consent;  

• Information on options relating to the reporting of an incident of sexual misconduct, the 
effects of each option presented and the methods to report an incident of sexual 
misconduct, including confidential and anonymous disclosure;  

• Information on the institution’s procedures for resolving sexual misconduct reports and 
the range of sanctions or penalties the institution may impose on students and employees 
responsible for a violation;  

• Contact information for the office charged with handling complaints and the name, 
contact information and role of each certified advocate employed by the institution, and 
information on how to reach a certified advocate confidentially;  

• Strategies for bystander intervention and risk reduction; and  

• Opportunities for ongoing sexual misconduct prevention and awareness training and 
programming.  

The majority of institutions that submitted information to HECC have developed or are 
developing trainings. Several institutions conducted the training during the 2023-24 academic 
year.  

It should be noted that some institutions and advocates have contacted HECC staff with concerns 
because the law does not have provisions for exemptions from completing the training for 
students or employees who have experienced sexual misconduct and who may find participating 
in the training activating or destabilizing.  

 
Table 6. Prevention training 
If the institution did not submit any information to HECC’s request, this is indicated by “No 
information”. If the institution submitted some information but did not answer a specific 
question, this is indicated by the symbol “—“. 

Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

American College of 
Healthcare Science 

No -- -- -- 

American Denturist 
College 

No -- -- -- 
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Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

Bergin College of 
Canine Studies 

No -- -- -- 

Blue Mountain 
Community College / 
BMCC 

Yes Title IX coordinator; 
law enforcement; 
community-based 

agency 

Yes (7 of 7) Completed by 60% 
of employees 

Bushnell University In development Title IX coordinator; 
violence prevention 

specialists 

Yes (7 of 7) Yes 

Carrington College - 
Portland 

Yes Title IX coordinator; 
violence prevention 
specialists; public 
health specialists 

Yes (7 of 7) Completed by 85% 
of students & 

employees 

Central Oregon 
Community College / 
COCC 

Yes Title IX coordinator; 
violence prevention 
specialists; public 
health specialists; 

others with experience 

Partial (3 of 7) No 

Chemeketa Community 
College / Chemeketa 
CC 

No information No information No information No information 

Clackamas Community 
College / Clackamas 
CC 

No information No information No information No information 

Clatsop Community 
College / Clatsop CC 

No information No information No information No information 

College of Emergency 
Services 

No information No information No information No information 

Columbia Gorge 
Community College / 
CGCC 

No information No information No information No information 

Concorde Career 
College 

No information No information No information No information 

Concordia University 
St. Paul 

No information No information No information No information 

Corban University In development Title IX coordinator; 
others with 
experience; 

community agency 

Yes (7 of 7) Yes 
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Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

Eastern Oregon 
University / EOU 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency;  

Yes (7 of 7) Completed by 85% 
of staff, 60% of 

students 

Embry-Riddle 
Aeronautical University 

No information No information No information No information 

George Fox University Yes Title IX coordinator; 
violence prevention 

specialists; others with 
experience 

Partial (6 of 7) Completed by 70% 
of students & 85% of 

employees 

Gutenberg College No -- -- -- 

Institute of Technology No information No information No information No information 

Klamath Community 
College / KCC 

No -- -- -- 

Lane Community 
College / LCC 

Yes Title IX coordinator; 
others with experience 

Yes (7 of 7) Completed by 50% 
of students & 99% of 

employees 
Lewis & Clark College In development Title IX coordinator; 

violence prevention 
specialists; public 
health specialists; 

others with experience 

Partial (6 of 7) Completed by 
99.55% law students; 

88.65% grad 
students; 98% CAS; 

95% existing 
employees; & 

100% new 
employees 

Linfield University—
McMinnville campus 

In development Title IX coordinator; 
violence prevention 
specialists; public 
health specialists; 

others with experience 

Yes (7 of 7)  
Completed by 60% 

of students & 
employees 

Linfield University—
Portland campus 

In development Title IX coordinator; 
violence prevention 
specialists; public 
health specialists; 

others with experience 

Yes (7 of 7)  
Completed by 60% 

of students & 
employees 
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Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

Linn-Benton 
Community College / 
LBCC 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency 

Yes Completed by 42% 
of employees 

Maitripa College Yes -- Partial (4 of 7) Completed by 50% 
of employees 

Mount Angel Seminary -- -- -- -- 

Mt Hood Community 
College / MHCC 

In development Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency 

Yes (7 of 7) 80 

Multnomah Campus of 
Jessup University 
(formerly Multnomah 
University) 

In development Title IX coordinator; 
others with experience 

Yes (7 of 7) Completed by 75% 
of students 

National University of 
Natural Medicine / 
NUNM 

In development Title IX coordinator; 
violence prevention 

specialists 

Yes (7 of 7) Completed by all 
incoming students; 

100% of new 
employees; 100% of 

faculty 
New Hope Christian 
College 

No information No information No information No information 

Northwest College of 
the Bible 

No information No information No information No information 

Oregon Coast 
Community College / 
OCCC 

No -- -- -- 

Oregon College of 
Oriental Medicine 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with experience 

Yes (7 of 7) Completed by 75% 
of students & 

employees 

Oregon Health & 
Science University 

In development Title IX coordinator; 
violence prevention 
specialists; public 
health specialists; 

others with experience 

Yes (7 of 7) -- 
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Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

Oregon Institute of 
Technology / Oregon 
Tech / OIT—Klamath 
Falls 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency 

Yes (7 of 7) Completed by 42% 
of students & 70% of 

employees 

Oregon Institute of 
Technology / Oregon 
Tech / OIT—Portland 
Metro 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency 

Yes (7 of 7) Completed by 42% 
of students & 70% of 

employees 

Oregon State 
University / OSU 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency 

Yes (7 of 7) Completed by 40% 
of students, 88% of 

employees 

Pacific Bible College In development Title IX coordinator; 
others with 
experience; 

community-based 
agency 

Yes (7 of 7) Completed by 90% 
of students & 

employees 

Pacific Evangelical 
School of Ministry 

No information No information No information No information 

Pacific University of 
Oregon 

Yes Title IX coordinator; 
violence prevention 

specialists 

Yes (7 of 7) Completed by 33% 
of students & 50% of 

employees 
Portland Community 
College / PCC 

In development Title IX coordinator; 
violence prevention 

specialists; others with 
experience 

Yes (7 of 7) Completed by 25% 
of employees 

Portland Fashion 
Institute 

No -- -- -- 

Portland State 
University / PSU 

Yes Title IX coordinator; 
violence prevention 

specialists; others with 
experience 

Yes (5 of 7) Completed by 50% 
of students & 30% of 

employees 

Reed College No information No information No information No information 

Rogue Community 
College / RCC 

No information No information No information No information 
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Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

Southern Oregon 
University / SOU 

Yes Title IX coordinator; 
others with experience 

Yes (7 of 7) Completed by 20%  

Southwestern Oregon 
Community College / 
SOCC 

Yes Title IX coordinator; 
others with experience 

Partial (3 of 7) Completed by 60% 
of students & 

employees 

Sumner College No -- -- -- 

Tillamook Bay 
Community College / 
TBCC 

No -- -- -- 

Treasure Valley 
Community College / 
TVCC 

In development Title IX coordinator; 
others with 
experience; 

community-based 
agency 

Yes (7 of 7) -- 

Umpqua Community 
College / UCC 

Yes Title IX coordinator; 
violence prevention 

specialists 

Yes (7 of 7) Completed by 1% of 
students, 85% of 

employees 
University of Oregon / 
UO 

In development Title IX coordinator; 
law enforcement;  

violence prevention 
specialists (seeking 

public health official 
for guidance) 

Yes (7 of 7) Completed by 50% 
of employees 

University of Portland Yes Title IX coordinator; 
violence prevention 
specialists; public 
health specialists 

Yes (7 of 7) Completed by 90% 
of incoming students 

University of Western 
States 

No -- -- -- 

Warner Pacific 
University 

No information No information No information No information 

Western Oregon 
University /WOU 

Yes Title IX coordinator; 
law enforcement; 

violence prevention 
specialists; public 
health specialists; 

others with 
experience; 

community-based 
agency 

Yes (6 of 7) -- 

Western Seminary Yes Title IX coordinator; 
violence prevention 

specialists; others with 
experience 

Yes (7 of 7) “All are required [to 
complete training]” 

Western University of 
Health Sciences 

No information No information No information No information 
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Name of institution  Has developed 
primary 
prevention & 
awareness 
training for 
students & 
employees 

Received guidance 
from sources per 
statute 

Training contains 
topics per statute 

Training was 
completed by all 
students & 
employees during 
2023-24 academic 
year 

Willamette 
University—Pacific 
Northwest College of 
Art / PNCA campus 

Yes Title IX coordinator; 
violence prevention 

specialists; others with 
experience 

Yes (7 of 7) Completed by 82% 
of incoming students 

Willamette 
University—Salem 
campus 

Yes Title IX coordinator; 
violence prevention 

specialists; others with 
experience 

Yes (7 of 7) Completed by 82% 
of incoming students 

 

 
WAIVERS FOR PROGRAMS OR ACTIVITIES (350.344) 

Institutions must waive any requirements relating to a minimum required grade point average or 
disciplinary record requirements required to demonstrate academic success that are part of an 
institution-sponsored program or activity identified by the institution for any participant who 
has experienced sexual misconduct while enrolled at the institution, and who has received a 
waiver from a certified advocate employed by the institution or the Title IX coordinator.  
 
The law specifies that institutions shall identify the institution-sponsored programs or activities 
for which waivers may be granted, and those are listed in the table for each institution that 
responded to the request for information. 
 
 

Table 7. Waivers for programs or activities 

If the institution did not submit any information to HECC’s request, this is indicated by “No 
information”. If the institution submitted some information but did not answer a specific 
question, this is indicated by the symbol “—“. 

Name of institution  
Waiver available for students from certain requirements for institution-
sponsored program or activities; programs & activities for which 
waivers may be granted 

American College of Healthcare 
Science Yes; none identified (none requested yet) 

American Denturist College -- 

Bergin College of Canine Studies No 

Blue Mountain Community College / 
BMCC No 

Bushnell University No 
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Name of institution  
Waiver available for students from certain requirements for institution-
sponsored program or activities; programs & activities for which 
waivers may be granted 

Carrington College - Portland Yes 

Central Oregon Community College / 
COCC Yes; none identified (considered on a case-by-case basis) 

Chemeketa Community College / 
Chemeketa CC No information 

Clackamas Community College / 
Clackamas CC No information 

Clatsop Community College / Clatsop 
CC No information 

College of Emergency Services No information 

Columbia Gorge Community College 
/ CGCC No information 

Concorde Career College No information 

Concordia University St. Paul No information 

Corban University No 

Eastern Oregon University / EOU 

No; “EOU does not specifically waive grade requirements; however, we do 
consider all requests as they come forward, evaluate them appropriately; 
we do have supportive measure options that are discussed with victims. 
Some supportive measures include withdrawal from a course(s), class 
change from on campus to online (or vis versa); housing options (change 
rooms, move out, move in); incomplete options for courses to complete at 
a later date; recommend tuition and fee reimbursements if withdraw from 
or change courses; recommend housing deposit waiver if moving out or 
into the residence halls.” 

Embry-Riddle Aeronautical University No information 

George Fox University No 

Gutenberg College No 

Institute of Technology No information 

Klamath Community College / KCC No 

Lane Community College / LCC Yes; student government participation 

Lewis & Clark College 

Yes; a scholarship provided by the College; student employment and 
leadership opportunities (e.g.: Resident Assistant, Student Government, 
other student employment opportunities); academic programs that the 
College exercises full control over; student organization internal College 
requirements; NCAA eligibility as it relates to internal College 
requirements 

Linfield University—McMinnville 
campus 

Yes; a scholarship provided by the University; student employment and 
leadership opportunities (e.g.: Resident Assistant, Student Government, 
other student employment opportunities); academic programs that the 
University exercises full control over; Fraternity and Sorority Life internal 
University requirements; NCAA eligibility as it relates to internal 
University requirements 
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Name of institution  
Waiver available for students from certain requirements for institution-
sponsored program or activities; programs & activities for which 
waivers may be granted 

Linfield University—Portland campus 

Yes; a scholarship provided by the University; student employment and 
leadership opportunities (e.g.: Resident Assistant, Student Government, 
other student employment opportunities); academic programs that the 
University exercises full control over; Fraternity and Sorority Life internal 
University requirements; NCAA eligibility as it relates to internal University 
requirements 

Linn-Benton Community College / 
LBCC 

Yes; any institution-sponsored programs and activities where it is 
appropriate, including scholarships, academic activities, or extracurricular 
activities 

Maitripa College -- 

Mount Angel Seminary -- 

Mt Hood Community College / MHCC Yes; Case by case could include Financial Aid, Acct balances, and/or 
grades 

Multnomah Campus of Jessup 
University (formerly Multnomah 
University) 

No 

National University of Natural 
Medicine / NUNM No 

New Hope Christian College No information 

Northwest College of the Bible No information 

Oregon Coast Community College / 
OCCC No 

Oregon College of Oriental Medicine No 

Oregon Health & Science University No  

Oregon Institute of Technology / 
Oregon Tech / OIT—Klamath Falls No 

Oregon Institute of Technology / 
Oregon Tech / OIT—Portland Metro No 

Oregon State University / OSU 

Yes; the program or activity for which the waiver is being requested must 
be sponsored and/or under the control of OSU. Examples of programs and 
activities sponsored and/or under the control of OSU include but are not 
limited to: 
1. Institutional and departmental scholarships 
2. Student group/club participation.  
3. Student employment and student leadership positions 
4. Other academic programs with a GPA requirement, such as field trips, 
research opportunities, etc. 

Pacific Bible College No 

Pacific Evangelical School of Ministry No information 

Pacific University of Oregon 
Yes; Student Government Association Service and Participation; 
Employment Requirements for Residential Assistant; Student Employment 
Requirements; others may be available as requested 

Portland Community College / PCC No 
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Name of institution  
Waiver available for students from certain requirements for institution-
sponsored program or activities; programs & activities for which 
waivers may be granted 

Portland Fashion Institute No 

Portland State University / PSU Yes; “all programs & activities” 

Reed College No information 

Rogue Community College / RCC No information 

Southern Oregon University / SOU In progress; “A waiver has been drafted and is under review by counsel; 
we anticipate this will be available for the start of the Fall 2024 Term.” 

Southwestern Oregon Community 
College / SOCC No 

Sumner College Yes; institutional requirements around satisfactory academic progress 

Tillamook Bay Community College / 
TBCC No 

Treasure Valley Community College 
/ TVCC No 

Umpqua Community College / UCC Yes, on a case-by-case basis 

University of Oregon / UO Yes; scholarships; extracurricular activities 

University of Portland No 

University of Western States No 

Warner Pacific University No information 

Western Oregon University /WOU No information 

Western Seminary Yes; scholarships, grants 

Western University of Health 
Sciences No information 

Willamette University—Pacific 
Northwest College of Art / PNCA 
campus 

No 

Willamette University—Salem 
campus No 
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ANNUAL REPORT BY INSTITUTIONS (350.345) 

Institutions are required to submit annual reports for the previous academic year by October 1. 
The first annual report under the law must be submitted for the 2023-24 academic year by 
October 1, 2024. Reports must be submitted to: the Secretary of the Senate and the Chief Clerk of 
the House of Representatives; the interim committees of the Legislative Assembly relating to 
higher education; the Higher Education Coordinating Commission; and the Director of Human 
Services.  
 
The report must include the following information, aggregated and deidentified:  
 

 (a) The total number of allegations of sexual misconduct that were reported to the 
institution’s Title IX coordinator by a student or employee of the institution against another 
student or employee of the institution during the previous academic year; 
 (b) The number of law enforcement investigations known to have been initiated during the 
previous academic year in response to reports of sexual misconduct that were brought 
forward by a student or employee of the institution against another student or employee of 
the institution; 
(c) The number of students and employees at the institution who were found responsible 
during the previous academic year for violating the institution’s policies prohibiting sexual 
misconduct; 
(d) The number of students and employees at the institution who during the previous 
academic year, faced academic or employment disciplinary action due to having violated the 
institution’s policies prohibiting sexual misconduct; 
(e) The number of students and employees at the institution who, during the previous 
academic year, were investigated, but found not responsible for having violated the 
institution’s policies prohibiting sexual misconduct; 
(f) The number of students at the institution who, during the previous academic year, 
requested supportive measures; 
(g) The number of supportive measures requested by each student; 
(h) The number of supportive measures granted to each student  
(i) The number of students during the previous academic year who took a leave of absence, 
transferred to a different institution of higher education or withdrew from the institution of 
higher education (community colleges and career schools are not required to include this 
information);  
(j) The number of students or employees of the institution who reported experiencing sexual 
misconduct at the institution but who declined to participate or requested no investigation; 
and 
(k) The number of ongoing investigations into an accusation of sexual misconduct. 

   
Information on institutional submittal of this report will be included in the 2024-25 report to the 
legislature by HECC.   
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APPENDIX A: FORM REQUESTING INFORMATION ON IMPLEMENTATION 
OF ORS 350.335-346 FOR THE 2023-24 ACADEMIC YEAR 

Institutions were invited to complete an online Microsoft Form to provide information about 
their progress on actions required by ORS 350.335-346, and were advised that the information 
could be submitted in another format if they preferred.  
 
The following questions were asked: 
 
Institution information 

1. Name of the institution reporting (if the institution has more than one campus, please 
indicate which one you are reporting data from; a separate form should be submitted for 
each campus) 

2. Name of contact person at the institution 
3. Email address of the contact person 
4. Phone number of the contact person 
5. What date did the institution's 2023-24 academic year begin? 
6. What date did the institution's 2023-24 academic year end? 
7. What category does your institution belong to? 

• Public university 

• Private college or university 

• OHSU  

• Community college 
8. Do more than 1000 students reside on campus? 

 
Information available on the institution's website (ORS 350.338) 

9. Please submit the address of the webpage containing a link to the institution's Clery 
Annual Security Report 
 

Confidential advocate services (ORS 350.340)  
10. Does the institution have a qualified victim services program under ORS 40.264 Rule 

507-1(1)(c)(B)? (https://www.oregonlegislature.gov/bills_laws/ors/ors040.html) 
11. Does the institution employ at least one certified confidential advocate as defined by ORS 

40.264 Rule 507-1(1)(a)? 
(https://www.oregonlegislature.gov/bills_laws/ors/ors040.html) 

12. Does the institution's advocate meet the hiring criteria and have the training and job 
duties listed in ORS 350.340(2)-(5)? 
(https://www.oregonlegislature.gov/bills_laws/ors/ors350.html) 

13. Does the institution partner with a local victim services advocacy organization to provide 
the services of a certified confidential advocate? 

14. Does the organization's advocate have on-campus office hours? 

https://www.oregonlegislature.gov/bills_laws/ors/ors040.html
https://www.oregonlegislature.gov/bills_laws/ors/ors040.html
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15. Are the services of the organization's advocate provided without charge to enrolled 
students? 

 
Memorandum of Understanding with an advocacy agency (ORS 350.341) 

16. Does the institution have a Memorandum of Understanding with a community-based 
domestic and sexual violence advocacy agency to provide consultation and off-campus 
advocacy services? 

17. Does the MOU include the following? 

• The agency assists the institution in developing prevention and response training 

• Students and employees receive free confidential counseling and advocacy services on 
and off campus 

• The institution and agency cross train staff to clarify roles and response protocols 
 

Limitations on disciplinary actions against sexual misconduct reporting parties & 
witnesses (ORS 350.342) 

18. Does the institution prohibit disciplinary proceedings or sanctions against complainants 
and witnesses when violations of school policy or code of conduct are discovered in 
connection with a report of sexual misconduct? 

 
Annual prevention training for students and employees (ORS 350.343) 

19. Has the institution developed a trauma-informed, gender-inclusive, culturally-responsive 
primary prevention and awareness training for all students and employees? 

20. In developing its training, has the institution received guidance from the following 
sources? (Note: 350.343 requires that guidance be received from all of the listed sources) 

• The Title IX coordinator of the institution 

• Local law enforcement 

• Violence prevention specialists 

• Public health specialists 
• Other individuals with experience identifying protective and risk factors related to 

violence 

• The community-based domestic and sexual violence advocacy agency with which the 
institution entered into a memorandum of understanding 

21. Which of the following topics are included in the training? (Note: ORS 350.343 requires 
that the training include all of the listed topics) 

• An explanation of consent as it applies to sexual activity and sexual relationships 

• The role drugs and alcohol play in an individual’s ability to consent 
• Information on options relating to the reporting of an incident of sexual misconduct, 

the effects of each option presented and the methods to report an incident of sexual 
misconduct, including confidential and anonymous disclosure 

• Information on the institution’s procedures for resolving sexual misconduct reports 
and the range of sanctions or penalties the institution may impose on students and 
employees responsible for a violation 
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• Contact information for the office charged with handling complaints and the name, 
contact information and role of each certified advocate employed by the institution, 
and information on how to reach a certified advocate confidentially 

• Strategies for bystander intervention and risk  
• Opportunities for ongoing sexual misconduct prevention and awareness training and 

programming 
22. Did the institution administer the training during the 2023-24 academic year? 
23. Please estimate the percentages of students and/or employees that completed the 

prevention training. 

 
Waiver for students from certain requirements for institution-sponsored program or 
activities (ORS 350.344) 

24. For students who have experienced sexual misconduct while enrolled at the institution: 
Has the institution waived requirements related to grade point average or disciplinary 
records for participation in an institution-sponsored program or activity? 

25. Please list the institution-sponsored programs and activities for which waivers may be 
granted; for example, a scholarship provided by the institution or institution-sponsored 
academic or extracurricular activities. 
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APPENDIX B : PROGRESS ON COMPLIANCE WITH ORS 350.335-346 BY INSTITUTION 

AMERICAN COLLEGE OF HEALTHCARE SCIENCES 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://achs.edu/campus-security-crime-prevention/ 

 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  
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INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes https://files.achs.edu/mediabank/files/Sexual-
Misconduct-Policy-ACHS.pdf 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No No training is in development 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

-- 
 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes 

“We have not received any reports of sexual misconduct 
and have not needed to provide waivers. However, our 
current policy states that we implement supportive 
measures such as adjustments to course schedules, 
extensions for deadlines, and leave of absence.” 
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AMERICAN DENTURIST COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report --  

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

--  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No  No training is in development 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
 
-- 
 
-- 

 



 
 

43 
 

INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s 
ability to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each 
option presented and the methods to report an 
incident of sexual misconduct, including confidential 
and anonymous disclosure 
Information on the institution’s procedures for 
resolving sexual misconduct reports and the range of 
sanctions or penalties the institution may impose on 
students and employees responsible for a violation 
Contact information for the office charged with 
handling complaints and the name, contact 
information and role of each certified advocate 
employed by the institution, and information on how 
to reach a certified advocate confidentially 
Strategies for bystander intervention and risk 
reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

-- 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

--  
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BERGIN COLLEGE OF CANINE STUDIES 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.berginu.edu/consumer-information.html 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No No training is in development 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

-- 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  

 
  



 
 

47 
 

BLUE MOUNTAIN COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://bluecc.edu/safety/?highlight=safety+report 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours No  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
No 
No 
 
No 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

The training was administered during the 2023-24 
academic year Yes, to employees Completed by 60% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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BUSHNELL UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.bushnell.edu/student-life/campus-safety/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

--  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development 

“[We provide] students/employees with training, 
education, programming, and supports from the Title IX 
coordinator, two deputy coordinators, a Title IX 
taskforce, staff counselors, and counseling clinic. [We] 
are working to get compliant on all the new legal 
requirements both for the state and the federal 
government this fall including outsourcing all the 
training requirements to an online platform that [should 
meet the] requirement.” 

Received guidance in developing training from the 
following sources: 

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

yes 
no 
yes 
no 
no 
 
no 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
 
Yes 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees All new students and all employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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CARRINGTON COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link 

https://carrington.edu/admissions/student-consumer-
information/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

yes 
no 
yes 
yes 
no 
 
 
no 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 

The role drugs and alcohol play in an individual’s ability 
to consent 

Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 

presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 

disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 

penalties the institution may impose on students and 
employees responsible for a violation 

Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 

and information on how to reach a certified advocate 
confidentially 

Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 

and awareness training and programming 

 
 
yes 
 
yes 
 
yes 
 
 
 
 
yes 
 
 
 
yes 
 

yes 
yes 
 

 

 

The training was administered during the 2023-24 
academic year Yes Completed by 85% of students and employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes  
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CENTRAL OREGON COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.cocc.edu/departments/campus-

safety/clery.aspx 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No 

“We have not yet done so as we were waiting clarification on 
the regulations. Now that we have them, we will work with 
Saving Grace, our local domestic violence shelter, to enter 
into an MOU. Our Dean of Student Engagement is on their 
Board of Directors and he has been in communication with 
their director about this legislation so I assume we can 
establish an agreement quickly.” 

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  
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INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
Yes 
Yes 
 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 

The role drugs and alcohol play in an individual’s ability 
to consent 

Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 

presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 

disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 

penalties the institution may impose on students and 
employees responsible for a violation 

Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 

and information on how to reach a certified advocate 
confidentially 

Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 

and awareness training and programming 

 
 

No 
 
No 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
No 
No 
 

 

The training was administered during the 2023-24 
academic year No  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes 

“Waivers are addressed on a case-by-case basis and are 
customized to the student's specific needs. For 
example, in one instance, we worked with faculty to 
issue an incomplete and in other, we worked to have 
the student stop out of their program and restart at a 
later date.” 
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CORBAN UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.corban.edu/safety/clery-act/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No 

“In Marion County, the Center for Hope and Safety 
provides free services.  This resource is currently 
available to our students.  It is our intent to seek a 
waiver of this requirement due to the fact of this free 
resource is already available to students and 
employees.  In addition, they were not receptive to my 
initial request about a MOU.” 

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  
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INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes 
P. 27: 
http://media.corban.edu/hydra/media/files/2023/08/1
0/student-life-handbook_2023-2024.pdf 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development 

“Title 9 training was performed for employees and 
students, and we are currently in development of 
updated trainings.” 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
No 
No 
Yes 
 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 

The role drugs and alcohol play in an individual’s ability 
to consent 

Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 

presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 

disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 

penalties the institution may impose on students and 
employees responsible for a violation 

Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 

and information on how to reach a certified advocate 
confidentially 

Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 

and awareness training and programming 

 
 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

The training was administered during the 2023-24 
academic year Yes 

“Title 9 training was performed for employees and 
students, and we are currently in development of 
updated trainings.” 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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EASTERN OREGON UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.eou.edu/student-affairs/security-report/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially “Medical clemency will be afforded in such cases.” 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 

The role drugs and alcohol play in an individual’s ability 
to consent 

Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 

presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 

disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 

penalties the institution may impose on students and 
employees responsible for a violation 

Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 

and information on how to reach a certified advocate 
confidentially 

Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 

and awareness training and programming 

 
 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 85% of staff, 60% of students 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
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INFORMATION REQUESTED RESPONSE NOTES 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No 

EOU does not specifically waive grade requirements; 
however, we do consider all requests as they come 
forward, evaluate them appropriately; we do have 
supportive measure options that are discussed with 
victims. Some supportive measures include withdrawal 
from a course(s), class change from on campus to online 
(or vis versa); housing options (change rooms, move out, 
move in); incomplete options for courses to complete at 
a later date; recommend tuition and fee 
reimbursements if withdraw from or change courses; 
recommend housing deposit waiver if moving out or into 
the residence halls. 
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GEORGE FOX UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.georgefox.edu/offices/security/campus-

statistics/index.html 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
No 
Yes 
 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 

The role drugs and alcohol play in an individual’s ability 
to consent 

Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 

presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 

disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 

penalties the institution may impose on students and 
employees responsible for a violation 

Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 

and information on how to reach a certified advocate 
confidentially 

Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 

and awareness training and programming 

 
 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
No 
 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 70% of students; 85% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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GUTENBERG COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report N/A Gutenberg College does not accept federal financial 

aid, so the Clery Act does not apply. 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No No training is in development 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
-- 

-- 

 
-- 
 
 
 
-- 
 
 
-- 
 
 
 

-- 

-- 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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KLAMATH COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.klamathcc.edu/en-US/safe-campus/clery-

reports.html 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes 

https://www.klamathcc.edu//_documents/Board-
Policies/chapters/chapter-

three/3540%20AP%20Sexual%20and%20Other%20Assaults
%20on%20Campus.pdf 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No No training is in development 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

-- 
 
-- 
 
 
-- 
 
 
 
-- 
 
 
 
-- 
 
 
-- 
-- 
 

 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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LANE COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.lanecc.edu/administration/public-safety-

department/clery-compliance-information 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours No  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No The college is working on establishing an MOU for the 
next academic year.  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
No 
No 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
Yes 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 50% of students & 99% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes Student government participation 
(most LCC programs do not require a certain gpa) 
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LEWIS & CLARK COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.lclark.edu/live/files/35210-2023-campus-

clery-report 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate No 

“Currently in active conversations & drafting of an MOU 
with Call to Safety, the sole Sexual Assault/Domestic 
Violence community-based advocacy agency in 
Multnomah County. We anticipate that an MOU will be 
signed by the end of August 2024.” 

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services No 

“Currently in active conversations & drafting of an MOU 
with Call to Safety, the sole Sexual Assault/Domestic 
Violence community-based advocacy agency in 
Multnomah County. We anticipate that an MOU will be 
signed by the end of August 2024.” 

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

https://www.lclark.edu/live/files/35210-2023-campus-clery-report
https://www.lclark.edu/live/files/35210-2023-campus-clery-report


 
 

79 
 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially 

“We do not prohibit all disciplinary proceedings and/or 
sanctions against complainants/witnesses, as that may 
preclude the possibility of cross-complaints, etc.  
However, our draft amnesty policy is included below 
and is intended to be in compliance with the language 
of the House Bill. 
“Amnesty: A student making a report to the Title IX 
Coordinator, or someone who assists another in making 
a report, may be eligible for Amnesty for drug or 
alcohol related violations or violations related to 
trespassing or unauthorized entry of school facilities, or 
other violations of the Student Code of Conduct that 
occurred on or around the same time as the incident or 
that was in connection with the incident, unless that 
misconduct threatens the health or safety of another or 
constitutes an egregious violation.” 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
Yes 

“Currently in active conversations & drafting of an MOU 
with Call to Safety, the sole Sexual Assault/Domestic 
Violence community-based advocacy agency in 
Multnomah County; anticipate that an MOU will be 
signed by the end of August 2024.  
“Also currently in active conversation with local law 
enforcement regarding partnership and guidance and 
anticipate that that will be in place by the end of 
August 2024.” 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

Yes 
 
Yes 

 

Yes 

 

Yes 

 

 

Yes 

 

Yes 

No 
 

“Our training includes all of the areas except for 
opportunities for ongoing sexual misconduct prevention 
and awareness training and programming, which is a 
priority for staff within the 2024-2025 academic year.” 

The training was administered during the 2023-24 
academic year 

Yes; see Notes 

“All new students and employees received the training; 
the percentages of new students and employees who 
completed the training was approximately 95% (new 
employee 100%; Law 99.5%; Grad 88.65%; CAS 98.82%)  
“Training will be administered to all students and 
employees beginning Fall 2024-2025.” 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
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INFORMATION REQUESTED RESPONSE NOTES 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes 

A scholarship provided by the College; student 
employment and leadership opportunities (e.g.: 
Resident Assistant, Student Government, other student 
employment opportunities); academic programs that 
the College exercises full control over; student 
organization internal College requirements; NCAA 
eligibility as it relates to internal College requirements 
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LINFIELD UNIVERSITY—MCMINNVILLE CAMPUS 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.linfield.edu/assets/files/lps/reports/2022

-annual-clery-report.pdf 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate No 

“We do not directly partner with them as our 
constituents are able to access support directly on-
campus, but we provide referrals as needed or 
requested.” 

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No 

“The University has chosen to employee a full-time 
advocate even though our understanding is that we are 
not required to do so since we have less than 1,000 
students living on-campus. If a waiver were available, 
we would likely pursue one due to the limited 
bandwidth of local organizations and our choice to 
employ an advocate. If this would not be acceptable, 
we would then request an extension to fulfilling the 
requirement with the goal to have an MOU, if a local 
agency were interested.” 

The agency assists the institution in developing 
prevention and response training --  
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INFORMATION REQUESTED RESPONSE NOTES 
Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially 

“We do not prohibit all disciplinary proceedings and/or 
sanctions against complainants/witnesses, as that may 
preclude the possibility of cross-complaints, 
etc.  However, our draft amnesty policy is included 
below and is intended to be in compliance with the 
language of the House Bill. 
“Amnesty: A student making a report to the Title IX 
Coordinator, or someone who assists another in making 
a report, may be eligible for Amnesty for drug or 
alcohol related violations or violations related to 
trespassing or unauthorized entry of school facilities, or 
other violations of the Student Code of Conduct that 
occurred on or around the same time as the incident or 
that was in connection with the incident, unless that 
misconduct threatens the health or safety of another or 
constitutes an egregious violation.” 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  
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INFORMATION REQUESTED RESPONSE NOTES 
Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
Yes 
Yes 
 
 
-- 

“We are endeavoring to make contact with local 
agencies to fulfill this requirement. We’ll also continue 
to work with our training vendor, who is in the process 
of creating new training programs to comply with 
Oregon law and the new Title IX regulations. Training 
was administered to all new students and employees; 
training will be administered to all students and 
employees beginning Fall 2024-2025.” 

 

The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 60% of students & employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes A scholarship provided by the university  
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LINFIELD UNIVERSITY—PORTLAND CAMPUS 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.linfield.edu/assets/files/lps/reports/2022

-annual-clery-report.pdf 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate No 

We do not directly partner with them as our 
constituents are able to access support directly on-
campus, but we provide referrals as needed or 
requested. 

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No 

“The University has chosen to employee a full-time 
advocate even though our understanding is that we are 
not required to do so since we have less than 1,000 
students living on-campus. If a waiver were available, 
we would likely pursue one due to the limited 
bandwidth of local organizations and our choice to 
employ an advocate. If this would not be acceptable, 
we would then request an extension to fulfilling the 
requirement with the goal to have an MOU, if a local 
agency were interested.” 

The agency assists the institution in developing 
prevention and response training --  



 
 

87 
 

INFORMATION REQUESTED RESPONSE NOTES 
Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially 

“We do not prohibit all disciplinary proceedings and/or 
sanctions against complainants/witnesses, as that may 
preclude the possibility of cross-complaints, 
etc.  However, our draft amnesty policy is included 
below and is intended to be in compliance with the 
language of the House Bill. 
“Amnesty: A student making a report to the Title IX 
Coordinator, or someone who assists another in making 
a report, may be eligible for Amnesty for drug or 
alcohol related violations or violations related to 
trespassing or unauthorized entry of school facilities, or 
other violations of the Student Code of Conduct that 
occurred on or around the same time as the incident or 
that was in connection with the incident, unless that 
misconduct threatens the health or safety of another or 
constitutes an egregious violation.” 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  
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INFORMATION REQUESTED RESPONSE NOTES 
Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
Yes 
Yes 
 
 
-- 

“We are endeavoring to make contact with local 
agencies to fulfill this requirement. We’ll also continue 
to work with our training vendor, who is in the process 
of creating new training programs to comply with 
Oregon law and the new Title IX regulations. Training 
was administered to all new students and employees; 
training will be administered to all students and 
employees beginning Fall 2024-2025.” 

 

The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 60% of students & employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes A scholarship provided by the university  
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LINN-BENTON COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.linnbenton.edu/about-lbcc/college-

services/safety/annual-safety-report.php 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours No  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Advocacy only “CARDV does not provide counseling.” 

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes 

https://docs.google.com/document/d/1UOuJUqMsKrCf
N-

_MMeUvkfWu9nzAU40NpJAsly0Tx6Y/edit#heading=h.30j
0zll 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 

Yes 

Yes 

 

The training was administered during the 2023-24 
academic year Yes, to employees Completed by 42% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes 

“Waivers may be granted for any institution-sponsored 
programs and activities where it is appropriate, 
including scholarship s, academic activities, or 
extracurricular activities, as part of the supportive 
measures process with the Title IX Coordinator, if the 
student seeks that support.” 
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MAITRIPA COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report N/A  

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes https://maitripa.org/registrar/policies/general-
policies-and-procedures/safeguarding-students/ 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
No 
 
No 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 

Yes 
No 
 

 

 

The training was administered during the 2023-24 
academic year Yes, to employees Completed by 50% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

--  
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MOUNT ANGEL SEMINARY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.mountangelabbey.org/wp-

content/uploads/annual-security-fire-report.pdf 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

--  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

--  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

--  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

-- 
 
-- 
 
-- 
 
 
 
 
-- 
 
 
 
-- 
 
 
-- 
-- 
 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

--  
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MOUNT HOOD COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.mhcc.edu/_files/about-mhcc/annual-

security-report-2023.pdf 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year Yes 80 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes “Case by case could include Financial Aid, Acct 
balances, and/or grades” 
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MULTNOMAH UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.multnomah.edu/student-services-and-

care/campus-safety-and-prevention/ 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
No 
No 
 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year Yes, to students Completed by 75% of students 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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NATIONAL UNIVERSITY OF NATURAL MEDICINE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://nunm.edu/security/alerts/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes https://studentservices.nunm.edu/sexual-assault-
prevention/ 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
-- 
Yes 
-- 

Yes 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

The training was administered during the 2023-24 
academic year Yes, to students and 

employees 

Completed by all incoming students during new student 
orientation and all new employees during on boarding 
and all faculty members yearly. 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Partially 

“We allow students who have experienced or are 
experiencing sexual violence to participate in all of our 
programs despite their grade point average or 
disciplinary records.” 
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OREGON COAST COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://oregoncoast.edu/facilities-and-safety/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

--  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No training is in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 

-- 
 
-- 
 
-- 
 
 
 
-- 
 
 
 
-- 
 
 

-- 
-- 

 

 

The training was administered during the 2023-24 
academic year   

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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OREGON COLLEGE OF ORIENTAL MEDICINE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.ocom.edu/policy-statements 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes https://www.ocom.edu/images/pdf/Discrimination_Pol
icy_2021-2022.pdf 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 

Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
 
Yes 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year 

Yes, to students and 
employees Completed by 75% 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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OREGON HEALTH & SCIENCE UNIVERSITY  

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 

Link to Clery Annual Security Report Link 
https://www.ohsu.edu/sites/default/files/2023-

09/2023%20Clery%20Act%20Annual%20Security%20Report
.pdf 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially No specific policy, but in practice amnesty would be 
granted. 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
Yes 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

 

The training was administered during the 2023-24 
academic year No  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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OREGON INSTITUTE OF TECHNOLOGY—KLAMATH FALLS CAMPUS 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.oit.edu/campus-safety/reporting/annual-

reports 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes 
https://www.oit.edu/sites/default/files/2022/docume

nts/OIT-01-
004%20Prohibited%20Sexual%20Misconduct%20WV.pdf 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 42% of students and 70% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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OREGON INSTITUTE OF TECHNOLOGY—PORTLAND METRO CAMPUS 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.oit.edu/campus-safety/reporting/annual-

reports 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes 
https://www.oit.edu/sites/default/files/2022/docume

nts/OIT-01-
004%20Prohibited%20Sexual%20Misconduct%20WV.pdf 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 42% of students and 70% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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OREGON STATE UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://clery.oregonstate.edu/annual-reports 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes https://policy.oregonstate.edu/UPSM/05-
001_sexual_misconduct_discrimination 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

 

The training was administered during the 2023-24 
academic year Yes, to students & 

employees 

“Completed by 88% of employees & 40% of students. 
OSU will be implementing strategies in FY 24-25 to 
increase completion rates.” 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution Yes 

“The program or activity for which the waiver is being 
requested must be sponsored and/or under the control 
of OSU. Examples of programs and activities sponsored 
and/or under the control of OSU include but are not 
limited to: 
1. Institutional and departmental scholarships 
2. Student group/club participation.  
3. Student employment and student leadership positions 
4. Other academic programs with a GPA requirement, 
such as field trips, research opportunities, etc.” 



 
 

126 
 

 

 
PACIFIC BIBLE COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://pacificbible.edu/safety-security 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  
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INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently 
under development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
No 
No 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 90% 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  

 
  



 
 

129 
 

PACIFIC UNIVERSITY OF OREGON 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://pacificu.app.box.com/s/lc7541hgwkp0zu3fzsz1

gn028zyaldvg 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours No  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
No 
No 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

 

The training was administered during the 2023-24 
academic year Yes, to students & 

employees 

“We began to distribute the training to all students and 
employees in February/March of this year. I am 
estimating that we are a little over 33% for student 
responses, and about 50% for employees.” 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution Yes 

“This list is non-exhaustive, because new programs and 
activities are developed regularly. [The Title IX 
Coordinator can provide information] about the 
applicability or availability of waivers to a particular 
program or activity. 
1. Student Government Association Service and 
Participation 
2. Employment Requirements for Residential Assistant 
3. Student Employment Requirements” 
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PORTLAND COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.pcc.edu/clery-act/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
 No 
Yes 
 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
 
Yes 
 
 
Yes 
 
 
 
Yes 
Yes 

 

 

The training was administered during the 2023-24 
academic year Yes, to employees Completed by 25% 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  

 
  



 
 

135 
 

PORTLAND STATE UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://drive.google.com/file/d/1RPOmTsGds4ptd_2SX

KL6GcqG70niYrTX/view?usp=drive_link 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
No 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
No 
 
 
Yes 
 
 
No 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 50% of students and 30% of employees 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes All programs and activities 
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PORTLAND FASHION INSTITUTE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://pfi.populiweb.com 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No training is in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
-- 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
-- 
 
-- 
 
 
-- 
 
 
-- 
 
 
 
-- 
 
 
 
-- 
-- 

 

The training was administered during the 2023-24 
academic year   

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  

 
  



 
 

141 
 

SOUTHERN OREGON UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 

Link to Clery Annual Security Report Link 
https://cps.sou.edu/wp-

content/uploads/sites/77/2024/02/Annual-Security-
and-Fire-Safety-Report-2023.pdf 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes 

“The Jackson County Sexual Assault Response Team 
(JCSART) provides advocacy services, free immediate 
care after sexual assaults at any Jackson County 
Hospital, and support groups. Information on JCSART 
and other community resources is provided to all 
individuals reported to have experienced sexual assault, 
stalking, and/or dating/domestic violence.” 

The organization’s advocate has on-campus office hours No  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services In progress 

“We are partnering with the Jackson County Sexual 
Assault Response Team (JCSART) to develop an MOU 
between Southern Oregon University and JCSART. This 
work is in progress but not yet complete.” 

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  
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INFORMATION REQUESTED RESPONSE NOTES 
The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
No 
No 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 20% 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

In progress 

 
“A waiver has been drafted and is under review by 
counsel; we anticipate this will be available for the 
start of the Fall 2024 Term” 
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SOUTHWESTERN OREGON COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://mylakerlink.socc.edu/ICS/Administrative_Servic

es/Handouts_1.jnz 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees Yes; see notes 

“We have not organically created the training ourselves, 
but use a training module through NeoED that provides 
us the prevention training currently legally required by 
state law.” 

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
No 
No 
Yes 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
 
No 
 
 
 
No 
 
 
No 
 
 

Yes 
 

 
 

 

The training was administered during the 2023-24 
academic year 

Yes, to students and 
employees Completed by 60% 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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SUMNER COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.sumnercollege.edu/student_consumer_inf

ormation/ 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours No  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No training is in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
-- 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
-- 
 
-- 
 
-- 
 
 
 
-- 
 
 
 
-- 
 
 
 
-- 
-- 
 

 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes “Institutional requirements around satisfactory 
academic progress” 
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TILLAMOOK BAY COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 

Link to Clery Annual Security Report Link 
https://tillamookbaycc.edu/wp-

content/uploads/2023/11/2023-annual-campus-
security.pdf 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 

https://tillamookbaycc.edu/wp-content/uploads/2023/11/2023-annual-campus-security.pdf
https://tillamookbaycc.edu/wp-content/uploads/2023/11/2023-annual-campus-security.pdf
https://tillamookbaycc.edu/wp-content/uploads/2023/11/2023-annual-campus-security.pdf
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No training is in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
-- 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
-- 
 
-- 
 
-- 
 
 
 
-- 
 
 
 
-- 
 
 
 
-- 
-- 
 

 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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TREASURE VALLEY COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.treasurevalleycc.edu/about/student_right

_to_know/annual_security_report.cfm 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  --  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

--  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

No  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
-- 
-- 
-- 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

The training was administered during the 2023-24 
academic year No  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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UMPQUA COMMUNITY COLLEGE 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://umpqua.edu/ucc/about/governance-

operations/facilities-security/security-report/ 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
-- 
Yes 
-- 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees 

“Estimate: 45.3% of students accessed the training with 
1% completing assessment; 85% employees” 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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UNIVERSITY OF OREGON 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://clery.uoregon.edu/annual-campus-security-and-

fire-safety-report 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No They are exploring MOUs with local agencies, and UO 
advocates work collaboratively with agency advocates. 

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Partially 

Their current practice is to not discipline complainants 
& witnesses. As of 8/1/24, investigation procedures will 
include a prohibition against sanctioning participants if 

other violations are revealed during investigations. 

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

A training is currently in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
No 
Yes 
 
No 
 

They are attempting to have a public health official 
weigh in on their training.  
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees 

Completed by 50% of employees; unknown as to 
students 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes Scholarships; extracurricular activities 
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UNIVERSITY OF PORTLAND 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.up.edu/campussafety/files/2022-annual-

crime-fire-report.pdf 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

--  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 



 
 

163 
 

INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
Yes 
No 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees Completed by 90% of new, incoming students 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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UNIVERSITY OF WESTERN STATES 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.uws.edu/community/safety/ 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program No  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

No training is in 
development  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

-- 
-- 
-- 
-- 
-- 
 
-- 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
-- 
 
-- 
 
-- 
 
 
 
-- 
 
 
 
-- 
 
 
 
-- 
-- 
 

 

The training was administered during the 2023-24 
academic year --  

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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WESTERN OREGON UNIVERSITY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://wou.edu/safety/clery-act/annual-security-and-

fire-safety-report/ 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
Yes 
Yes 
Yes 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
No 

 

 

The training was administered during the 2023-24 
academic year Yes, to students  Completed by 95% 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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WESTERN SEMINARY 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://www.westernseminary.edu/safety-

security/handbook-crime-awareness 
ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  No  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? --  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

Yes  

The organization’s advocate has on-campus office hours Yes  

Services of the organization's advocate are provided 
without charge to enrolled students Yes  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

Yes  

The agency assists the institution in developing 
prevention and response training Yes  

Students and employees receive free confidential 
counseling and advocacy services on and off campus Yes  

The institution and agency cross train staff to clarify 
roles and response protocols Yes  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
No 
Yes 
No 
Yes 
 
Yes 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees “All are required [to complete training]” 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

Yes Scholarship, grants 
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WILLAMETTE UNIVERSITY—PACIFIC NORTHWEST COLLEGE OF ART CAMPUS 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://willamette.edu/offices/safety/pdf/asr2023.pdf 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
-- 
Yes 
No 
Yes 
 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees 82% of new, incoming students completed the training 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  
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WILLAMETTE UNIVERSITY—SALEM CAMPUS 

INFORMATION REQUESTED RESPONSE NOTES 
ORS 350.338 Information available on the institution’s website: 
Link to Clery Annual Security Report Link https://willamette.edu/offices/safety/pdf/asr2023.pdf 

ORS 350.340 Confidential advocate services 
Has a qualified victim services program Yes  

Employs at least one certified confidential advocate  Yes  

The advocate meets the hiring criteria and has the 
training and job duties listed in ORS 350.340(2)-(5)? Yes  

Partners with a local victim services advocacy 
organization to provide the services of a certified 
confidential advocate 

No  

The organization’s advocate has on-campus office hours --  

Services of the organization's advocate are provided 
without charge to enrolled students --  

ORS 350.341 Memorandum of Understanding with an advocacy agency 
Has a Memorandum of Understanding with a community-
based domestic and sexual violence advocacy agency to 
provide consultation and off-campus advocacy services 

No  

The agency assists the institution in developing 
prevention and response training --  

Students and employees receive free confidential 
counseling and advocacy services on and off campus --  

The institution and agency cross train staff to clarify 
roles and response protocols --  

ORS 350.342 Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses 
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INFORMATION REQUESTED RESPONSE NOTES 
Limits disciplinary proceedings or sanctions against 
complainants and witnesses when violations of school 
policy or code of conduct are discovered in connection 
with a report of sexual misconduct 

Yes  

ORS 350.343 Annual prevention training for students & employees 
Developed a trauma-informed, gender-inclusive, 
culturally-responsive primary prevention and awareness 
training for all students and employees 

Yes, a training has been 
developed  

Received guidance in developing training from the 
following sources:  

Title IX coordinator 
Local law enforcement 

Violence prevention specialists 
Public health specialists 

Other individuals with experience identifying protective 
and risk factors related to violence 

The community-based domestic and sexual violence 
advocacy agency with which the institution entered into 

a memorandum of understanding 

 
 

Yes 
-- 
Yes 
No 
Yes 
 
 
No 
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INFORMATION REQUESTED RESPONSE NOTES 
The training contains the following topics: 

An explanation of consent as it applies to sexual activity 
and sexual relationships 
The role drugs and alcohol play in an individual’s ability 
to consent 
Information on options relating to the reporting of an 
incident of sexual misconduct, the effects of each option 
presented and the methods to report an incident of 
sexual misconduct, including confidential and anonymous 
disclosure 
Information on the institution’s procedures for resolving 
sexual misconduct reports and the range of sanctions or 
penalties the institution may impose on students and 
employees responsible for a violation 
Contact information for the office charged with handling 
complaints and the name, contact information and role 
of each certified advocate employed by the institution, 
and information on how to reach a certified advocate 
confidentially 
Strategies for bystander intervention and risk reduction  
Opportunities for ongoing sexual misconduct prevention 
and awareness training and programming 

 
 
Yes 
 
Yes 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
 
 
 
Yes 
Yes 
 

 

 

The training was administered during the 2023-24 
academic year 

Yes, to students & 
employees 82% of new, incoming students completed the training 

ORS 350.344 Waiver for students from certain requirements for institution-sponsored program or activities 
Waived requirements related to grade point average or 
disciplinary records for participation in an institution-
sponsored program or activity for students who 
experienced sexual misconduct while enrolled at the 
institution 

No  

 
 



 
 

38 
 

26.  


	Institution information
	Information available on the institution's website (ORS 350.338)
	Confidential advocate services (ORS 350.340)
	Memorandum of Understanding with an advocacy agency (ORS 350.341)
	Limitations on disciplinary actions against sexual misconduct reporting parties & witnesses (ORS 350.342)
	Annual prevention training for students and employees (ORS 350.343)
	Waiver for students from certain requirements for institution-sponsored program or activities (ORS 350.344)

