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Manager e Fiscal Analyst » Human Resources Analyst

«Information Systems Support ¢ Policy Analyst » GIS Specialist * Grants Administrator « Land Use
Procurement & Contracts Specialist Specialist * Pesticide Investigator ¢ Registration &
« Public Affairs Specialist Outreach Specialist « Water Quality Specialist
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Market Access & Certification

WHAT THEY DO:
Promote food and agricultural products in Oregon, the
U.S. and overseas * Assist with trade and business
development * Host buyers and businesses from other
countries ¢ Perform third-party inspection and
certification of agricultural products » Conduct field JESYeE]aN 013 Hefele (=R {oR]=T-XeTol=1y
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to commodity commissions
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If you have questions about recruitment or need an

Certification Specialist « Commodity Commission
Program Manager ¢ Grant Program Manager ¢ oregon.gov/ODA | @ORDeptAg

Marketing Program Manager ¢ Plant Pathologist ¢
Shipping Point Inspector » Trade Development Manager
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At the Oregon Department of Agriculture (ODA), we
work to safequard Oregon’s agriculture, natural
resources, working lands, economies, and
communities through assistance, compliance, and
market support to create a resilient tomorrow for
generations to come.

ODA is made up of 38 programs with 523 staff
located across Oregon, ranging from dusty fields to
sterile, clean labs. ODA serves over 35,000 farms
and 225+ commodities, with an annual economic
value $16+ billion.

ODA staff share a commitment to being
Approachable, Genuine, Growth-Oriented, Inclusive,
Experts, and Sustainable “AGGIES.” Employees at all
levels of the agency work together to foster fairness,
diversity, equity, inclusion, and belonging.

The State of Oregon offers a competitive and
affordable health and benefits package, including
excellent medical, vision, and dental coverage, paid
holidays off, and personal business leave, as well as
paid and accrued vacation leave and sick leave. In
addition to standard medical benefits and employee
leave, the state also provides additional optional
benefits, such as basic life insurance, short-term
disability, long-term disability, deferred
compensation savings program, and flexible
spending accounts for health care and childcare
expenses.

Animal Health
Administration &
Food Safety

ODA Program Areas:

MAJOR OR AREA OF STUDY

Business & Administration

Plant
Natural Protection
Resources &
Conservation

Market Access
&
Certification

Accounting X

Business Administration X X X

Grant Administration X X X
Marketing/Communications X X

Office Administration X X X X X

Liberal Arts

Graphic Design X
Human Resources Management X
Journalism X
Political Science/Public Policy X X

Science & Technology

Agricultural Science X X

Agronomy/Crop Science X X

Animal Science X X

Biology X X X X
Bioresource Research X X X X
Botany/Horitculture X X X
Chemistry X X X

Computer Science X

Entomology X X
Environmental Health X

Environmental Science X X

Food Science and Technology X X

GIS Management X X
Geology/Hydrology X

Lab Technology X X X
Microbiology X X X

Physics X

Plant Pathology X X X
Rangeland Science X

Soil Science X X
Toxicology X X

Veterinary Medicine X



https://www.oregon.gov/oda/Pages/default.aspx
https://www.oregon.gov/oha/PEBB/Benefits/NewHire.pdf

