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Appendix J: Glossary of Key Terms

The purpose of this Glossary is to help applicants in understanding terminology used throughout the Integrated 
Guidance, especially technical terms that require specific definitions for the purpose in which they are used here. The 
Glossary provides definitions and/or explanations of key terms used and is arranged in alphabetical order.

ACTIVITIES: Concrete plans, actions, or investments 
that are oriented to smaller steps or shorter time-frames 
within the arc of a given strategy or set of strategies
ALIGNED PROGRAM CONSORTIA: Two or more 
eligible grant recipients (districts, charter schools, Oregon 
School for the Deaf, and/or YCEPs/JDEPs) that apply for 
joint funding and implement through a joint grant agree-
ment the programs covered in this guidance. When this 
kind of consortium is formed, each party is agreeing to 
operate in full alignment with shared fiscal responsibility, 
where multiple entities do one engagement, application, 
budget, etc., that are all completed together. One entity is 
named as the lead to assist in financial and programmatic 
monitoring and reporting. 
CAREER CONNECTED LEARNING: Career 
Connected Learning is a continuum of awareness, 
exploration, preparation, and work experience developed 
through strong public and private partnerships. 
Participants develop, apply, and are assessed on 
academic, technical, trade, and entrepreneurial skills that 
support their future career success.
COMMUNITY-BASED ORGANIZATIONS (CBOs): 
CBOs are driven by and representative of a community or 
a significant segment of a community and work to meet 
community needs and amplify strengths. 
CULTURALLY RESPONSIVE:  means the implicit 
recognition and incorporation of the cultural knowledge, 
experience, and ways of being and knowing of students in 
teaching, learning and assessment. This includes iden-
tifying, valuing, and maintaining high commitment to: 
students’ cultural assets in instruction and assessment; 
diverse frames of reference that correspond to multifac-
eted cultural perspectives/experiences; and behaviors in 
the classroom that can differ from White-centered cultural 
views of what qualifies as achievement or success.
CULTURALLY SPECIFIC ORGANIZATION: 
means an organization that serves a particular cultural 
community and is primarily staffed and led by members 

of that community; these organizations demonstrate: 
intimate knowledge of lived experience of the community, 
including but not limited to the impact of structural and 
individual racism or discrimination on the community; 
knowledge of specific disparities, barriers or challenges 
documented in the community and how that influences 
the structure of their program or service; commitment to 
the community’s strength-based and self-driven thriving 
and resilience; ability to describe and adapt their services 
to the community’s cultural practices, health and safety 
beliefs/practices, positive cultural identity/pride, religious 
beliefs, etc.
DISAGGREGATED DATA: Data that has been 
divided into detailed categories such as, but not limited 
to, geographic region, race, ethnicity, English fluency, 
disabilities, gender, socioeconomic status, etc. It can 
reveal inequalities and gaps between different categories 
that aggregated data cannot. The accuracy and quality 
of this data is also dependent on data collection, analysis 
and decision-making practices that may be biased towards 
the values of the dominant, White-centered education 
system, and therefore require critical reflection on 
whether focal group issues are truly emerging through 
the disaggregated data and how intersecting categories 
compound various issues and dynamics.
DISBURSEMENT: allows for an EGMS claim to receive 
a percentage of funds in advance of expenditure.
DISPROPORTIONATE: refers to unequal or 
inequitable differences in access and outcomes that 
historical and current-day White supremacy has created 
between certain families, children and students based on 
race, gender/gender identities, sexual orientation, and 
other discriminating factors. What is “proportionate” 
must also be critically analyzed and addressed in terms of 
its values, intent, and ideology.
EVIDENCE-BASED: refers to forms of validation 
that do not just stem from dominant educational 
research but include community-driven, indigenous, 
tribal, culturally-responsive/sustaining/specific, non-
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dominant and non-Western ways of knowing, being, 
and researching. Instructional practices, activities, 
strategies, or interventions that are “evidence-based” 
should not just privilege scientific evidence, but also be 
driven by evidence stemming from the perspectives of 
those affected by those practices, activities, strategies, or 
interventions.
OPPORTUNITY GAP: refers to the effects, system 
biases, and disparities the dominant, White supremacist 
system and culture has historically, currently, and 
intentionally created for students. Factors such as race, 
ethnicity, socioeconomic status, English proficiency, 
geography, financial wealth, gender, sexuality, familial 
situations, and disabilities determine or constrain what 
opportunities the system offers and how these affect their 
educational aspiration, achievement, and attainment. 
These effects and disparities represent a system bias 
and an educational debt that the dominant educational 
system owes to marginalized students, which necessitate 
the need to address and shift the system itself.
OUTCOMES: the changes in health, behavior, actions, 
attitudes, or policies that impact students, educators, 
people, groups and organizations with whom your work is 
in relationship with. 
PARTNERSHIP: means a group of organizations, tribes, 
districts or individuals who agree to work together with 
a common interest and shared vision. In a partnership, 
there is a high level of trust and two-way communication, 
and differences in power and privilege are addressed. 
Roles and responsibilities on all sides are well-defined 
and developed with shared authority in decision making. 
There might be shared space and staff, with expectations 
and agreements in writing.  
PLAIN-LANGUAGE: (also called plain writing or plain 
English) is communication your audience can understand 
the first time they read or hear it.
REIMBURSEMENT: when claims are made following 
expenditure.
RESOURCES: Resources are defined as people, time, 
and money. State and federal funds are key resources. 
Diversity of funding and resources can be leveraged 
to animate and execute plans and strategies to meet 
outcomes.
SOCIAL EMOTIONAL LEARNING (SEL): The 
process through which children and adults learn to 
pay attention to their thoughts and emotions, develop 

an awareness and understanding of the experience of 
others, cultivate compassion and kindness, learn to build 
and maintain healthy relationships, and make positive, 
prosocial decisions that allow them to set and achieve 
their positive goals.
STRATEGIES: support your long-term outcomes and 
describe the approach you are planning to take. Strategies 
are typically implemented in one to three (and sometimes 
more) years. They may include a theory of action 
framework and consider resources, context, people and 
timelines. 
SUPPLANT: meaning replace a prior existing use of a 
different fund source.
SUPPLEMENT: meaning it comes in addition to and is 
expected to be used in addition to existing resources.
TRAUMA-INFORMED: Trauma-informed principles 
and practices refer to a strengths-based, person-centered 
framework that recognizes the physical, psychological 
and emotional impacts of trauma, and prioritizes creating 
safe spaces to promote healing. It recognizes and honors 
the inherent strengths, resilience and funds of knowledge 
within each person, and works to increase awareness of 
how these assets can be accessed, within the trusting 
spaces of human relationships, to promote healing and 
flourishing.
UNDERSERVED: refers to communities, groups, 
families and students that the dominant or mainstream 
educational system has historically and currently excluded, 
impacted, marginalized, underserved and/or refused 
service due to institutionalized and intersectional racism 
and systemic oppression. This includes students of color, 
tribal students, English language learners, LGBTQ2SIA+ 
students, students experiencing and surviving poverty and 
homelessness, students with disabilities, women/girls, 
and students from rural communities. 
UNDERREPRESENTED: refers to communities, 
groups, families and students that due to systemic 
barriers and intersectional oppression have been excluded 
and limited proportionate access to the dominant 
or mainstream educational system despite efforts to 
participate. This includes students of color, tribal students, 
English language learners, LGBTQ2SIA+ students, students 
experiencing and surviving poverty and homelessness, 
students with disabilities, women/girls, and students from 
rural communities. 




