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ISSUE BEFORE THE BOARD: Quarterly Oregon Workforce Investment Board Meeting Report

BACKGROUND:  Presented quarterly after each OWIB meeting, this month’s report is for the 

December 12, 2010 OWIB meeting.
Quarterly Oregon Workforce Investment Board Meeting Report

Destination: A Job-Filled Recovery.  Graham Slater presented an economic update and the results of the new Employer Survey.  Some items of interest:

· Total employment is higher today than a year ago. 

· More vacancies this year than last year across a wide range of occupations.

· Training is not always the solution to employment vacancies; issues like the nature of the work or an employer’s reputation also contribute to vacancies.

· There will be job growth; however, it will be painfully slow.

Workforce Services Integration.  Karen Humelbaugh of CCWD, Andrew McGough of Worksystems, Inc., and Paul Hill of OED gave a very thorough presentation of the WorkSource integration effort.   A slide handout distributed to members demonstrated the need for integration of services and how the process currently functions. 

The integration effort provides seamless access to WIA and Employment Service services.  The objective of the effort is for every person who comes into a WorkSource Center to know their skills, have an opportunity to increase their skills, and to get the best possible job with their skills.  The integration effort provides a set of services that are common all across the state, although local areas may add services needed in the local economy.  

Professional Science Masters (PSM) Overview.  Bruce Shafer of OUS gave an update on the development of the PSM.  Highlights included:

· Current Masters programs are geared toward earning a PhD; not workforce targeted.

· The PSM is much better for a student because it provides a complete set of skills in industry or government/non-profit

· Internships are a key component of the program

NCRC Update.  Karen Humelbaugh of CCWD and Rene Leger, loaned executive, gave an update on the National Career Readiness Certificate (NCRC).  Some highlights:

· It is a benefit to a jobseeker; it’s portable nationwide

· Implementation committee guiding strategy

· Local boards will begin to implement NCRC locally

· Over 100 people are being trained for outreach to employers

· Have received endorsements from larger organizations and industry consortiums

· Public launch Jan. 25, 2011; invitations to attend will be sent to OWIB members

· Communications materials handout distributed 

· Will be a breakout session at Oregon Business Summit for NCRC

· Distributed post cards to employer OWIB members for future contact from staff

Oregon Health Care Workforce Committee Recommendations.  Debbie Glass of Providence Health and Services, OWIB member and also member of the Oregon Healthcare workforce Institute Board presented the draft recommendations of the Workforce Committee of the Health Policy Board.  This committee is a committee of both OWIB and the Health Policy Board.  The recommendations focus on recruitment, retention, and education for a well-prepared workforce.  

Chair Williams asked the OWIB to read the full document and send comments to Greg by December 15; think how OWIB expertise in workforce develop can help develop and implement their outcomes.

Annual Celebration of accomplishments.  2010 has been one of the OWIB’s most productive years. 

List of accomplishments attached.

OREGON WORKFORCE INVESTMENT BOARD

2010 Accomplishments

Continued focus of Executive Committee on priority actions to achieve goals of strategic plan: Winning in the Global Market.

Assured all OWIB-directed Statewide Opportunity and other investments are aligned with Governor’s four focus areas for workforce development: health care, manufacturing, green jobs, and high-wage, high-demand jobs statewide.

The OWIB has formed a closer relationship with the Local Workforce Investment Boards (LWIBs) and has taken on a major collaborative effort to work more closely with local boards on local-state policy alignment, service delivery, advocacy and other mutual concerns. 
National Career Readiness Certificate (NCRC) progress – moved from pilots to implementation, created implementation team with strong business involvement, worked to develop local infrastructure and employer involvement

Manufacturing Committee continued to evolve to support and grow manufacturing in the state through development of the workforce, identified challenge areas, developed action plan to address challenges, expanded membership, updated   www.oregonmanufacturing.org.

Youth and Education Committee prioritized challenge areas, development of recommendations in process.

Continued to work in partnership with the Bureau of Labor and Industries to develop innovative youth apprenticeship models that allow communities to grow their own workforce. 
Communications Committee completed development of youth outreach website, www.MyPathCareers.org.

Developed a message platform to better communicate the workforce system, its services and successes.

Funded the Oregon Healthcare Workforce Institute to complete a major health care occupations pipeline study, resulting in two publications: Graduates from Oregon’s Health Profession Training Programs and A Study of Selected High-Demand Clinical Health Care Occupations in Oregon’s Fifteen Workforce Regions.

Partnered with the Oregon Health Authority Board to apply for a federal planning grant to increase the primary care workforce. 

Obtained agreement to continue the partnership with the Health Authority Board by making its Workforce Committee also a committee of the OWIB.

Convened Legislative Committee to prepare the OWIB for the upcoming Legislative Session.

Carried out OWIB’s charge in HB 3300 to develop a Green Jobs Growth Plan for the state, led and staffed the Governor’s Green Jobs Council, submitted draft plan to Legislature in January, completed plan in October.

Continued to manage the USDOL State Energy Sector Partnership and Training Grant.

Continued to participate in the Employment Department’s Green Labor Market Information grant.

Continued to manage the Employer Workforce Training Fund, an innovative use of WIA funds for local incumbent worker training and workforce system capacity building. 

Continued seven capacity-building Statewide Opportunity projects, initiated five new projects.

Focused on supporting the creation and maintaining of high-wage, high-demand jobs in every part of the state.  In partnership with the Oregon Employment Department, the OWIB defined just what jobs those are, to help guide the investment of training resources, updated this year. 
Continued to revitalize OWIB membership by recruiting talented and dynamic new members.

Staff got the word out about OWIB by making presentations at various state and national conferences.

OWIB Chair David Williams and OWIB member Lori Luchak were appointed by Governor-Elect Kitzhaber to be Team Leaders for the team to address the transition objective of Training for High Demand Jobs.
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