9/29/2017

WIOA and Pre-ETS

Keith Ozols
Workforce and Youth Manager — VR

Heather Lindsey

Secondary Transition Liaison — ODE

with:
Toni DePeel, GCDF
Nicole Perdue MS, CRC

Pre-Employment Transition Service Coordinators- VR

Lisa Catherwood
YTP Coordinator - VR

QOutline of this Session

® Introductions

® Vocational Rehabilitation a short explanation

® Work Force Investment and Opportunity Act (WIOA)
¢ Pre-ETS

¢ Requesting Pre-ETS




Introductions

Toni DePeel, GCDF

Nationally Certified Global Career Development
Facilitator who is a 19 year veteran Transition Specialist
under the State of Oregon Vocational Rehabilitation/YTP
Grant.

Nicole Perdue MS, CRC

Graduate of the Clinical Rehabilitation Masters program
at Portland State University. New to the VR world but
has spent the past few years partnering with school
districts in the Portland metro area in supporting their
students with finding and sustaining employment.

Introductions

Lisa Catherwood

Taking on the new role of YTP Coordinator, Lisa
Catherwood brings over 25 years of experience working
with individuals of all abilities. Her assignments have
ranged from Special Education Teacher, Mental Health
Specialist in Corrections, to Vocational Rehabilitation
Counseling. Her most recent achievement gained
outstanding success in the summer of 2017, creating
Vocational Rehabilitation's first residential (6 week)
Summer Work Experience Program (SWEP) for students
with disabilities Statewide.
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Oregon Vocational

Rehabilitation
VR

Oregon Vocational Rehabilitation Services (VR)

Mission:
“"To assist
Oregonians with disabiliti

to achieve and maintai
employment
and independence.”
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Referral toVR VR Eligibilicy VR Individual Plan
30 days to for Employment

eligibility 90 days to Plan

VR funded Job Person p[;":edin a VR funded Job

Coaching until competitive, Develupm ent

components of integrated job in begins
stabilization met the community

Stabilization
reached DD Funding for Employment Process

Transfer funding Job Coaching throughYR and DD
fromVR to DD

What to expect when ~ What is helpful when

working with VR working with VR
» Confidentiality * Clear Communication
* Patience

. :
Advocacy and compassion S el

. Time Frames

» Coordination of services

e Student desire to work
* Professionalism ) .

e Other service connections

- in place

* Accountability

* Schedule meetings as far

+ Guidance and insight in advance as possible.

* Keep information updated

Focus on employment (address, Phone number)




Workforce Investment
and Opportunity Act

WIOA

Workforce Incentive and Opportunity Act
(WIOA)

* Signedinto law July
22nd 2014

* Intended toincrease
opportunities for the
American work force as
a whole

e Pairs with the |.D.E.A.
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WIOA meets IDEA

IDEA

To ensure that all children with disabilities have available to them a
free and appropriate public education that emphasizes special
education and related services designed to meet their unique needs
and prepare them for further education, employment, and
independent living. 3.cFr 300

WIOA

To increase, for individuals in the United States, particularly those
individuals with barriers to employment, access to and opportunities
for the employment, education, training, and support services they
need to succeed in the labor market. r.L 113128

WIOA meets IDEA (Cont.)

"Nothing within WIOA is to be construed as reducing the responsibility of the local
educational agencies or any other agencies under the Individuals with Disabilities
Education Act to provide or pay for transition services that are also considered to be
special education or related services necessary for the provision of a free appropriate

public education to children with disabilities.”
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Eligibility for Transition Services (students)

IDEA:

Beginning not later than the

first IEP to be in effect when IDEA
the child turns 16, or younger if

determined appropriate by the

IEP Team, and updated

annually IDEA &
WIOA

WIOA

WIOA:

=Ages 14 to 21

=Who is eligible for & receiving
IDEA services, or

»An individual with a disability
for purposes of section 504.

*Pre-employment transition services
must be provided only to students
with a disability

WIOA and VR

In collaboration with the local educational agencies
involved, [VR] shall provide, or arrange for the provision
of, pre-employment transition services for all students
with disabilities in need of such services who are eligible
or potentially eligible for services under this title.
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WIOA and VR (continued)

WIOA mandates that
Vocational Rehabilitation sets
aside 15% of its budget for Pre-
Employment transition services
(Pre-ETS)

VR is coordinating with school
districts and community partners to
evaluate current and establish new

Pre-ETS in schools.

These partnerships, that are driving
a focus of sustained employment
and independence forward, are at
the heart of WIOA expectations.

Further State and National Resources

IDEA WIOA
Oregon Department Vocational
of Education Rehabilitation
www.oregon.gov/ODE/ www.oregon.gov/dhs/employment/VR/Pa
pages/default.aspx ges/index.aspx
Sally Simich Kellghas

Keith.s.Ozols@dhsoha.state.or.
Sally.simich@state.or.us eith.s.0zols@dnsoha.stategiy

ow NTACT

www.transitionta.org www.wintac.org




Pre-ETS: REQUIRED ACTIVITIES

1. Job exploration counseling
2. Work-based learning experiences

3. Counseling on postsecondary education and transition
services options

4. Workplace readiness training
5. Instruction in self-advocacy

Job exploration counseling — Examples:

* Determine transferable skills, aptitudes, and interests

* Identify viable employment and/or independent living services
options

* Explore labor market and wage information

* Identify physical demands and other job characteristics

* Narrow vocational options to identify a suitable employment goal

* Select programs or training leading to an employment goal

* Investigate training requirements

Identify resources needed to achieve rehabilitation

9/29/2017
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Job Exploration Counseling- Ideas

O Course on career choices

O Attend/provide a career fair

QO Virtual job shadows

O Bring in community members for mock interviews
O Guest speakers in different fields

O Education around the labor market ﬁ’\“
O Providing career interest inventories . ~
O Exploring online tools such as O*NET _

U Group Discovery Class
O Community outings with an employment focus
O Job Clubs

Work-based learning experiences — Examples:

® In-school or after-school work experiences;

Experiences outside the traditional school setting, including internships;

Classroom activities tied to the work experience (e.g. job clubs, instruction

where careers are explored, etc.);

Activities defined by training agreements;

Structured training tied to all aspects of a particular industry;
Learning competencies connect to a particular occupation or career.

Summer work experience (WIA, internships, etc.)

9/29/2017
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Work Based Learning Experience- Ideas

O Partner with local work agencies for student
visits/activities

O Create a network of local business partnerships for
shadows and extended work experiences

L Connect with Employment providers or YTP
specialists to discuss post education employment

O Enroll students in summer work programs

O Connect with local Chamber of Commerce and
develop opportunities for students

. ) o Experience
U Research internship opportunities in your s

community

Counseling on postsecondary education and
transition service options — Examples:

® Understand how postsecondary education is different than secondary education in
terms of reasonable accommodation (i.e. no Special Education), how Disability
Resource Centers work, how to survive doing college level work etc.

Utilize resources that facilitate access to postsecondary education such as
http://www.incighteducation.org/;
http://www2.ed.gov/about/offices/list/ocr/transitionguide.html ; http://www.ncwd-
youth.info/blog/?p=702 ; http://www.nsttac.org/content/nsttac-internet-
resources#postsecondary resources

9/29/2017
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Counseling on Opportunities for Post Secondary
Education and Transition Services - Ideas
QO Assist in setting up connections with support

agencies (VR, DD services, Community College
information)

O Tour a local college campus, trade school or
transition school
L Complete mock college application paper work
QO Discuss requirements for next educational steps
U Connect them with the school counselor
O Learn about testing accommodations for SAT and
ACT. S
O Create a peer-mentoring program L
Y

Workplace readiness training — Examples:

®  “Soft Skills” training that builds social skills necessary to sustain employment. Sometimes these

skills are developed in venues like Job Clubs, classroom activities, NCRC classes, etc.

Courses that develop skills in managing money, navigating in the community, utilization of public
transportation, leisure and recreation programs, or other instruction that helps individuals build the

“underpinning” skills of life that support the ability to work.
®  Training that helps individuals find, get, and keep jobs.

Training that helps individuals learn “those skills or tasks that contribute to the successful
independent functioning of an individual in adulthood” (Cronin, 1996). We often categorize these
skills into the major areas related to our daily lives, such as housing, personal care, transportation,
and social and recreational opportunities. Each student’s needs in the area of independent living are
unique and should be determined through informal and formal age appropriate transitional

sessments.
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Workplace Readiness Training- Ideas ¥.2
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O Offer soft-skills training

O Utilize soft-skills training curriculum in the class room

U Teach students strategies to promote independence
at work (e.g. time management, multi-tasking, task
transition, self-monitoring, etc.)

O Explore job specific assistive technology

O Invite employers to present to students about what
they look for in employees

O Create ajob club

Instruction in self-advocacy — Examples:

Builds skills to demonstrate, '[...Jone form of advocacy, occurring any time people
speak or act on their own behalf to improve their quality of life, effect personal

m

change, or correct inequalities

Increases the ability to articulate one’s needs and make informed decisions about the

supports necessary to meet those needs.

Provides students with the skills and abilities to: make choices; make decisions;

problem solve; set and attain goals; self-advocate; and independently perform tasks.

Usually takes place between a person who has lived through a specific experience

(peer mentor) and a person who is new to that experience (the peer mentee).

9/29/2017
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Introduction to Self-Advocacy- Ideas

Encourage student led IEP meetings

Complete person centered profiles

Encourage students to complete self-advocacy

goals (e.g. setting a calendar, making medical

appointments, Etc.

O Teach workplace self advocacy skills (e.g. using a

time card, requesting vacation, etc.) %*w

O Encourage students to research and access local (<
service providers independently

U Talk about/ teach a class around how to identify .
support needs and how to ask for support at work
or college

U Teach a class on disability disclosure

ooo

What Pre-ETS coordinators can do for you

e Attending IEP meetings when invited (when VRC e Work with local school districts Career Technical

student/parent group meetings, or interagency establishments.

eetings. e And much more! Feel free to ask.

schedules will not allow). Education programs to create greater access for
e Presenting at an Open House or Orientation students with disabilities and remove barriers in
held at local schools. matriculating into these programs and activities.
e Conducting regularly scheduled school visits. o Create greater access for students with
e Providing/coordinating conferences and disabilities into Career Pathway programs at
workshops for students with disabilities. community colleges.
e Assisting schools in enhancing established Pre- e Support VR communication with Local
ETS student services. Businesses.
e Speaking about VR services at school staff e Assist in developing clear communication
meetings, teacher in-service training, between VR and local educational

9/29/2017
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Requesting Pre-ETS

Request and release form

9/29/2017
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Other ways to request Pre-ETS:

® Send an email to the Pre-ETS mailbox: pre.ets@state.or.us

® Contact a Pre-ETS coordinator
® Contacta TNF
® Work with your YTP team

Contact your local VR office

Transition Together: resource book
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Family &
Friends
€ o

Pre ETS \

Coordinator

Toni DePeel Keith Ozols

Pre-ETS Coordinator Workforce and Youth Manager
Email: Email:
Toni.M.DePeel@dhsoha.state.or.us Keith.s.ozols@state.or.us
Phone: 971-600-8358 Phone: 503-945-5679

Nicole Perdue Heather Lindsey

Pre-ETS Coordinator Secondary Transition Liaison
Email: Email:
Nicole.j.Perdue@dhsoha.state.or.us heather.lindsey@state.or.us

Phone: 971-718-4054 Phone: 503-947-5791
Lisa Catherwood

YTP Coordinator

Email:
LISA.M.CATHERWOOD@dhsoha.state.or.us
Phone: 503-945-5891
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