Student Learning and Growth Goals Overview
Oregon’s educator evaluation system requires the use of multiple measures of performance, including evidence of professional practice, professional responsibilities, and impact on student learning and growth.  In order to measure teachers’ contribution to student academic progress at the classroom level Oregon is using the Student Learning and Growth (SLG) goal process. 

What are Student Learning and Growth (SLG) goals?
SLG goals are detailed, measurable goals for student learning and growth developed collaboratively by educators and their evaluators.  They are based on student learning needs identified by a review of students’ baseline skills.  SLG goals are aligned to standards and clearly describe specific learning targets students are expected to meet. Goals are rigorous, yet attainable.

SLG goals are growth goals, not achievement goals. Growth goals hold all students to the same standards but allow for various levels of learning and growth depending on how students’ are performing at the start of the course/class. SLG goals define which students and/or student subgroups are included in a particular goal, how their progress will be measured during the instructional time period, and why a specific level of growth has been set for students. 

Who should set SLG goals?
All teachers and administrators, as defined in state statute (ORS 342.815 & ORS 342.856), must use the new educator evaluation system requirements described in the Oregon Framework (SB290/ESEA waiver).  This includes all Teacher Standards and Practices Commission (TSPC) licensed educators. For more information on goal setting for specific roles see Table 2 in “Who Is Evaluated Under SB 290?” 

Who is included in a goal? 
An individual SLG goal that is focused on a group of students must include all students in that group. Within the course or class for which the goal is written, particular students or groups of students may not be excluded. Students with disabilities and English Learners or Talented and Gifted students within that course or class must be included in the SLG goal. It is advisable to set tiered targets according to students’ starting points because students may begin at varying levels of preparedness. 

How are SLG goals measured?
Selecting and/or developing assessments may be one of the most important steps in the SLG goal process. These measures enable educators to determine growth toward and attainment of the SLG goal. There are two categories of measures for SLG goals. Possible measures for SLG Goals are found in Table 1 of the SLG Guidance document. 

All assessments must be aligned to state or national standards and meet criteria to ensure quality. Valid assessments measure what they are designed to measure. Reliable assessments are those that produce accurate and consistent results. Assessment criteria and guidance for selecting and developing high quality assessments is available on ODE’s website.



REQUIRED COMPONENTS FOR SLG GOALS

1. Content Standards/Skills - A clear statement of the relevant content and skills students should know or be able to do at the end of the course/class.  These should be specific state or national standards (a statement such as “Common Core State Standards in Math” is not specific enough).  Includes a rationale for the importance of the selected content/standards.

2. Context/Students - Description of the demographics and learning needs of all students in the class or course. This should include as relevant: the number of students and their gender, race/ethnicity, socioeconomic status, and any students with diverse learning needs (e.g., EL, IEP, 504 plans). For those educators who do not meet with students on a regular basis, including contact time (e.g., one 50 minute period per day, two 90 minute blocks per week, etc.) provides additional context for the goals developed by the educator. 

3. Assessments - Describes how student learning and growth will be measured.  In Oregon, a variety of assessments can be used for SLG goals (see page 13 of the SLG Goal Setting Guidance).  Assessments must be aligned to state or national standards and meet state criteria.

4. Baseline Data - Provides information about the students’ current performance at the start of course/class. It is generally the most recent data available and can include the prior year’s assessment scores or grades, results from a beginning of the year benchmark assessment, a pre-test, or other evidence of students’ learning. Determine students’ strengths and areas of weaknesses that inform the goal. Data is attached to the goal template.

5. Student Learning and Growth Goal (Targets) - Describes rigorous yet realistic growth goals or targets for student achievement that are developmentally appropriate. The targets should be rigorous yet attainable. The target can be tiered for specific students in the class/course to allow all students to demonstrate growth. Includes a rationale for the expected growth and how the target is appropriate and rigorous for students.

6. Rationale - Provides a detailed description of the reasons for selecting this specific area for a goal.  Includes a discussion of baseline data as well as current practice within the school and/or classroom.

7. [bookmark: _GoBack]Strategies - Describes the instructional strategies the educator will use relevant to learning specific content and skills to accomplish the goal. These strategies can be adjusted throughout the year based on data about student progress. 

8. Professional Learning and Support – Opportunity for the educator to identify areas of additional learning and support needed to meet student learning and growth goals. Self-reflection and identification of professional learning needs can help focus efforts to provide meaningful professional learning opportunities to educators.  
