
 
 

Salary Equalization: Title I-A 
 

 
Non-Regulatory Guidance: Local Educational Agency Identification and Selection of School Attendance Areas and Schools and Allocation of Title I 
Funds to Those Attendance Area, U.S. Department of Education Office of Elementary and Secondary Education August 2003. 
 
The New Title I: The Changing Landscape of Accountability 7

th
 Edition, Kristen Tosh Cowan, Esq., Charles J. Edwards, © 2011, Thompson Publishing 

Group. 

 
Salary Equalization is designed to take into account school by school variations in personnel costs, such as 
seniority-pay differentials or fringe benefit differentials.  It is intended to address situations where similar 
allocations would result in different levels of service because the salary and benefit costs of Title I – A staff at 
one school are higher for the equivalent staff at another Title I – A school.  In these circumstances, the district 
can charge the excess cost to Title I – A set-aside, which is taken off the top of the district’s entire allocation.  
 
 Example of not using Salary Equalization 

 Title I-A Building A  Title I-A Building B  

Building Allocation: $150,000 $150,000 

Salary for 1.0 FTE   $52,000 $39,000 

Benefits for 1.0 FTE   $21,000 $18,500 

Remaining Funds After Salary & Benefits for program $77,000 $92,000 

Building A has $15,500 less to spend of programs than Building B 
 

In order to use Salary Equalization, the district needs to determine a base salary and benefits to be paid at 
each school.  In most cases, this might be the salary of the lowest paid Title I – A staff within the same 
classification (e.g., teacher to teacher) across all funded buildings.  This is the amount to be paid to each Title I 
– A staff member from the individual school’s allocations.  The difference is placed on the Title I – A set-aside 
page of the CIP Budget Narrative within the Salary Equalization category.   
 
Example using Salary Equalization 

 Title I-A Building A  Title I-A Building B 

Building Allocation $142,250 $142,250 

Base Salary for 1.0 FTE $39,000 $39,000 

Base Benefits for 1.0 FTE $18,500 $18,500 

Remaining Funds After Salary & Benefits for program $84,750 $84,750 

Both Buildings have an equal amount funds to spend on the program, however, both schools received less 
overall funding in order to use the Salary Equalization provision. 

 

The following examples show how Salary Equalization should be described in the CIP Budget Narrative: 
 

On the Title I – A set-aside page, the district enters $15,500 in the Salary Equalization section and describes 
the funds as being used to complete the 1.0 FTE salaries and benefits for the Title I – A teacher in Building A. 
 

Describe use of Salary Equalization, if applicable:   $15,500 

The district will reserve $15,500 to complete the salary for 

1.0 FTE at Building A. 

Object – 111 $13,000 

Object – 2XX $ 2,500 
 

On the Budget Narrative page, for Building A, the district describes the salary as follows: 
 

 1.0 FTE Title I Teacher 

Object – 111 $39,000  

Object – 2XX $18,500 

The remainder will be made-up from the Salary Equalization set-aside. 

 

For more information contact Russ Sweet at russ.sweet@state.or.us  
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