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American Indian/Alaska Native Advisory Committee
FEBRUARY  13TH , 2026
9:30 a.m. – 11:30 a.m.
Oregon Department of Education
DRAFT AGENDA 

9:30	1.0	Call to Order, Opening Remarks			             Chair Henderson
		1.1	Opening Blessing		     TBD
		1.2	Committee Roll Call
		1.3	Introductions with Shana Radford, Tribal Affairs Director		          AC
		1.4	Introductions & Welcome to Partners 	              Chair Henderson 
Tamara Henderson, Renee Roman Nose, April Campbell, Jen Anderson, Brandon Culbertson, Bethany Mason, Jesse Jackson, Stacy Parrish, Brent Spencer, Sonya Moody-Jurado, Rudyane Rivera-Lindstrom, Leilani Sabzalian, RunningHorse Livingston, Susan Samek, Jordan Douglas-Tavani, Michael Essien, Maria Pascua, Marsha Frost, Roshelle Weiser-Nieto, Osvaldo Avila, Brit Taft, Shana Radford					
9:40	2.0 	Review of January 2026 Minutes   		All
	Please talk a look at the final minutes from January. If you have any changes, please send them to Raina within one week before posting tot the webpage. Any Changes as of now? No comment
9:45	3.0	Assistant Superintendent Update
3.1 	April Campbell 
Celebrations & Agency Context
· Graduation rates across diverse student populations continue to improve.
· Oregon schools collectively report 379 languages spoken statewide.
Strategic Planning
· ODE is finalizing a refreshed strategic plan with an emphasis on:
· Clear outcomes, metrics, and targets
· Cross-office alignment
· Continuous improvement and monitoring
Alignment work is underway between the ODE strategic plan and the AI/AN Student Success Plan.
Policy & Legislative Updates
· Overview of the short legislative session.
· ODE is sponsoring only a technical fix related to the Interstate Military Compact.
· Staff participation in legislative advocacy must follow nonpartisan rules.
House Bill 3953
· Creates a second pathway for tribes to operate public charter schools as state board–sponsored charters.
· Tribal consultation is ongoing; one tribe is actively pursuing an application.
· Special education responsibilities remain a shared requirement with sponsoring entities.
Operational Updates
· OIE funding has been assigned to procurement, allowing contracts to move forward.
· Appreciation was shared for staff resilience during budget delays.
10:05	4.0	OIE Updates 	 OIE Team 
		4.1	AI/AN Student Success Plan Goals 	Renee Roman Nose
Presentation – “Sell the Sizzle” of the Student Success Plan. We are offering Talking circles in your community so please contact Renee if you are interested in hosting one.
		4.2	Tribal Languages 	Brandon Culbertson
Presentation- Working on Goal 1: Champion Tribal Languages 
This is not enrichment, extracurricular or an add on. Tribal Languages is part of our identity, its sovereignty and an educational right. When Native youth hear and learn their language in school spaces. We see an increased sense of belonging, resilience, and academic engagement. 
Language Loss did not happen by accident. This happened through policy, structure and exclusion. Just thinking about assimilation and then the education harms that historically transpired. I will say that revitalization must also happen through policy, structure and inclusion. It is our responsibility as OIE to ensure this pathway exists.
Were mapping where Languages are currently being taught and what delivery models’ areas are using. Teachers are sustainability. We’re strengthening technical assistance for American Indian Teaching language licenser by collaborating with teachers. 
Responsive support for AI/AN Multilingual learners: Promoting the Oregon State Seal of Biliteracy and early literacy so that youth are fluent in their Tribal Language and receive formal recognition. 
We are seeing growth in Tribal language learning opportunities across districts and momentum in licensure engagement through the biliteracy seal. 
Please not we are updating our Tribal Languages webpage so be on the lookout for that release next month. 
Question to leave you with: Are we treating Tribal Languages as a program to support or is it an education right to uphold?
		4.3	TAPP Update	Stacy Parrish
Presentation –
Indigenous Family Special Education Guides (Goal 2)
OIE continues to collaborate with the ODE Office of Enhancing Student Opportunities to finalize the Indigenous Family Special Education Guides, which are intended to help families understand their rights in special education processes. The guides are currently under review to ensure legal accuracy and alignment with Oregon priorities and IDEA requirements. Final approval from ODE leadership is pending before the guides can be released.
Substance Abuse Prevention Training Partnership (Goals 2 & 5)
OIE is preparing to launch a new partnership with the Oregon Health Authority (School Wellness Inclusion Safety and Health Unit) and the National Indian Education Association. This initiative will bring NIEA’s Core Competencies training on substance abuse prevention to selected regions, school districts, and Education Service Districts (ESDs). The training will be offered at no cost and is intended to support culturally appropriate frameworks and address disparities related to discipline, suspension, and exclusion.
Tribal Consultation in the Unified Application (Consultation Support)
Stacy and April have been working for several months to ensure that strong tribal consultation practices are embedded in ODE’s new Unified Application, currently being piloted in 34 school districts. Updates include the addition of tribal consultation questions, integration of consultation guidance in district planning tools, and updates to the Affirmation of Tribal Consultation. These efforts ensure the consultation standards established in the Tribal Consultation Toolkit remain central as federal and state program planning processes are integrated.
Title VI Community of Practice (Goal 4)
OIE continues to facilitate the statewide Community of Practice for Title VI Indian Education educators. Monthly meetings support grantees by sharing resources, strategies, and collaborative learning opportunities. Meeting materials and slide decks are available on the OIE website.
Tribal Attendance Promising Practices (TAPP) Expansion Study – House Bill 3218
OIE is supporting the implementation of the TAPP Expansion Study as directed by House Bill 3218. Multiple components of the study are currently underway, including a survey distributed to district leaders and tribal partners (open February 4–28). The study will provide a comprehensive evaluation of the Tribal Attendance Promising Practices program. TAPP Family Advocates also continue to participate in monthly communities of practice and quarterly Learning Series convenings with school districts and tribal partners to strengthen systems through an Indigenous-centered approach.
Stacy encouraged members to review the shared slide deck and resources and to reach out if any of the initiatives align with regional or tribal priorities where additional support may be helpful.Top of FormBottom of Form
Tamara: I just wanted to jump in and make sure people know that discipline was one of the issues in the plan that Stacy covered that there is a bill in the legislature for those that are following bills. It is not expected to pass committee, but I was just looking at the list and there’s a number of people that supported it. Essentially the text of the measure is that a teacher at their discretion can remove a student that being disruptive. Like I said not expected to pass but I was surprised how many folks are supporting that bill. I just want to make sure those that have advocacy options within your Tribe or organization are able to follow and potentially testify against it if you are in opposition. 
		4.4	Tribal History/ Shared History	Brent Spencer
Legislative Updates
As the legislative coordinator for the Office of Indian Education, Brent reported that the office is monitoring several bills during the current legislative session. While OIE is not responsible for implementing these bills, the office has provided feedback where appropriate.
· Senate Bill 1572: OIE provided comments for the bill analysis highlighting concerns related to student removal and potential impacts on teacher accountability, as well as the disproportionate representation of American Indian/Alaska Native (AI/AN) students in suspensions, expulsions, and pushout practices.
· Senate Bill 1595: This bill would require professional licensing boards to publish guidance on licensure and ensure staff receive culturally responsive training by January 2028.
· House Bill 4058: OIE provided comments emphasizing the importance of maintaining communication with a student’s tribe when tribal youth are placed outside the state through child welfare systems and ensuring reunification with family members when appropriate.
· House Bill 4052: OIE provided feedback related to childcare agencies and ensuring compliance with provisions regarding the use of restraints.
Brent noted that the office will continue to monitor these bills and provide updates as they move through the legislative process.
Tribal History/Shared History (THSH) Implementation
OIE is moving forward with a contract with WestEd to support lesson plan development related to Tribal History/Shared History. The contract has been submitted through procurement and is progressing.
Additionally, the grant agreements with the nine federally recognized tribes of Oregon are also moving through procurement. To support this process, OIE provided an updated intergovernmental agreement (IGA) template based on the language used in the previous biennium. This approach removes language that could be interpreted as limiting tribal sovereignty and addresses concerns raised by tribes in the past.
Due to delays in fund distribution, OIE plans to frontload $75,000 to each of the nine tribes once IGAs are executed and work plans and spend plans are submitted. This is an increase from the $50,000 distributed in the previous biennium.
Division 22 Rulemaking Consideration
OIE has begun discussions with ODE Government Relations staff regarding the potential development of administrative rules related to Tribal History/Shared History in Division 22 or Division 24. At this time, the office plans to wait for recommendations from Education Northwest, which has been tasked with reviewing both divisions and advising which requirements should be placed in each section. OIE recently met with Education Northwest to provide background on Tribal History/Shared History and the statutory requirements for its implementation.
Community of Practice and District Collaboration
Brent also reported positive momentum in the monthly Community of Practice focused on Tribal History/Shared History implementation. Participation is increasing, and districts are becoming more comfortable sharing resources and strategies with one another. Several districts are now sharing examples of how they integrate Tribal History/Shared History into curriculum planning and professional development for educators.
Some districts are preparing short write-ups describing their implementation strategies and successes. These examples will be highlighted in the OIE monthly newsletter to support knowledge sharing across the state.
Brent concluded by noting that once the procurement officer returns later in the month, OIE will work to fast-track the tribal grant agreements so funding can be distributed as soon as possible.

		4.5	Summer Learning AI/AN Talking Circle 	Renee Roman Nose
We will be hosting talking circles in each of the communities that are represented by our committee. So those of you who are at large members or members not representing a Tribe, we will be leaning into you and this is where your expertise and your knowledge of your area will be invaluable. We want to plan around the communities to find what the needs are but also to share out the plan so that parents and community members can promote the goals and objectives within the plan to better understand the plan. Please do watch your email inboxes for those next steps on that. Any questions?

10:45	5.0	AI/AN Advisory Committee Business	              Chair Henderson
		5.1	Participation & Satisfaction Survey Results
We administered a survey, we thank you for participating and we wanted to know how we can move this work forward in a good way with good hearts and good minds. We want to make sure you’re feeling seen and hear and you understand the value of your wisdom, your input, and your time. We were very pleased by the results, and this report will be going out to you all as well so you are able to dive deeper once our meeting is over. The responses were fairly positive, but you can see we have room for improvement. “How satisfied are people with their experience on the advisory committee?” I was really pleased to see that these numbers were higher but there is again room for improvement. We want to make sure that your experience and your time are used in a meaningful way. I am not going to dive too deeply today into the action steps, although we are going to work, assiduously to provide meeting dates in advance and possibly recording meetings again. We would like to see if office hours would be beneficial if you are unable to attend and would like to check in. We had a great suggestion of a more robust onboarding of new committee members, so we are looking at creating a structure for that. We appreciate our leadership they carry a lot of knowledge and their preparation, their willingness to make sure our meetings run smoothly and successfully in a timely manner. We are looking to streamline our meetings, our next meeting will be in person in April. We will have more robust presentations and be able to dive a little deeper on those in person meetings. We hope everyone is able to attend. 
Roshelle: I was wondering if were going to have an opportunity to talk about the survey results?
Renee: Absolutely, if you’d like to talk about the survey of results , lets dive into that.
Roshelle: Is it possible for us to see the raw data from each other with names redacted? Because I feel like what was summarized didn’t quite capture at least what I put in the survey as well as others. I am a little bit taken aback by the amount of comments in the survey about increased transparency and the fact that almost all the updates from the team were still redundance today and some of the same slides were used this time that were used last time. It feels watered down to me personally. I was wondering if we as the committee are going to have an opportunity to see the raw data?
Renee: We are more than happy to provide that. This is a summary of the root of the data and each one of the questions we have. Were very pleased to receive the responses that we id and I thank you for your questions and your input. 
April: Well be happy to share because all of this really was for you all. This was for us in how you, as the committee want us to show up. This is the first time that we have done this type of survey with the committee and we welcome the suggestions. While putting the summary that Renee was speaking about we want to make it clear and transparent. We gathered what the majority of folks said and brought it to the table but that doesn’t mean that individual responses weren’t heard and received. We would like to unpack this more with the committee look for your guidance on next steps.
Tamara: I think that we do need more in depth next steps to have a deeper discussion about what these meetings can look like. It is difficult moving through with these meetings on zoom with the challenges it puts on us not being able to meet in person as much. I do think it is a great suggestion of having something similar to an executive meeting so we can be honest about what we would like to see and shift for things to grow. Leilani do you have anything that you would like to share?
Leilani: I just want to thank you, Roshelle, for sharing your voice and perspective and, you know, apologies if you feel like you were ignored or erased in the summary of the survey. Think everything that you have to say and offer is important and so we need to think about how it's hard with surveys and small numbers, you know, one perspective, several perspectives can be very important, but then if they get erased by trends, that's just another layer of indigenous erasure. So we will regroup and figure out a way after having time to debrief after view the results. 
 Send out results 
		5.2	2026 Charter Review Committee Poll 
Committee answered a poll for interest in Charter Review Committee – Respondents: Marsha Frost, Jesse Jackson, Sonya Moody- Juardo, Roshelle Weiser- Nieto. Will be opening up at next meeting if larger group is present. Next steps will be discussed at next meeting. 
		5.3	Open Seat: At Large Representative 
Tabling conversations until next time due to quorum.  
		5.4	What is happening in your community?
Meeting running over, will table conversation until next meeting.
				a. Rising Community Concerns 
				b. Celebrations & Upcoming Events 

		5.5	Future Meeting Dates 
	 
11:20	6.0	Community Comment 	Chair Henderson
			Public testimony may be submitted ahead of time in writing to 
			RainaReece@Ode.Oregon.gov
	
11:25	7.0	OIEA Update 
		


11:30 	Adjourn 
ADA accommodations: Please e-mail AIAN.AdvisoryCommittee@OregonLearning
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