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American Indian/Alaska Native Advisory Committee
MAY  15TH , 2026
9:30 a.m. – 11:30 p.m.
Oregon Department of Education
AGENDA 

Join by Zoom
https://www.zoomgov.com/j/1612791607 



9:30	1.0	Call to Order, Opening Remarks			             Chair Henderson
		1.1	Opening Blessing		     TBD
		1.2	Committee Roll Call
		1.3	Introductions & Welcome to Partners 	              Chair Henderson 
				Tamara Henderson, April Campbell, Raina Reece, Leilani Sabzalian, Renee Roman Nose, Runninghorse, Brandon Culbertson, Samantha Hatfield, Brent Spencer, Bethany Mason, Marsha Frost, Mileah Skunkcap, Paul Sell, Shelby Maerz, Tiffany Keppinger, Angie Foster-Lawson, Dana Castano, Jeremy Ahola, Nicole Butler- Hooten, Stacy Parrish, Christopher Mansayon, Jaimie Crane, Rudyane Rivera-Lindstrom, Roshelle Wiser-Nieto, Jemiah Wassman, Mercedes Jones, Jen Anderson, Julie Bettles, Lloyd Commander
9:40	2.0 	Review of April 2026 Minutes   		All
		If Advisory committee members have any adjustments to the minutes, please share them now or send edits to Raina within two weeks of this meeting. Thank you
9:45	4.0	Office of Indian Education 
		4.1	Assistant Superintendent, April Campbell Standing Updates 
Our Office has been on the move! Stacy has been traveling around Oregon to TAPP Sites, and Renee is releasing an AIAN SSP RFA this week. Who is eligible:
Community Based organization, Nonprofits, School districts, ESDs, Post secondary Education, Culturally specific organizations. If anyone if interested in review the applications please contact Renee Roman Nose. Please note that if you plan on applying you cannot serve on the review committee. This is a one year grant that we plan on accepting 10 awardees. 
		4.2	Indian Education Coordinator, Brent Spencer
			a. Follow up Q & A on TH/SH from last meeting 
(Presentation) Tapping into the ESD to promote THSH – Creating a new professional learning platform and they are collaborating the ESDs to help the pilot and test implementation and they will be using the early literacy framework modules. By collaborating with EAC we will be able to actually measure the participation by short survey. For Some outreach support the development of train the trainers module will be collaborated with WestED. We will be looking for feedback in the future for these modules. In conversations with April I’ll be collaborating with the 9 tribes of Oregon to conduct some site visits to help support their projects while at the same time reaching out to school districts or leaning into the tribes for some recommendations on which districts and staff members to contact. While visiting I will offer some professional learning opportunities and get a schedule created. Raina and I are working on a spreadsheet for broken links in our current THSH listed curriculum materials to get lesson plans updated. We hope to have this completed before the start of the school year.  
Nicole: I would like to see more clarity of the process of how to get websites updated and contact information to make sure there is clear language around if something is missing to please let the appropriate contact know.
Brent: Yes, Raina and I can work together to update the clarity around this process.
Roshelle Q: I was wondering if there are any updates about Tribal Curriculum?
Brent: Yes, the Tribe gives us the go ahead to post them once they are ready. 
		4.3 	Early Literacy Senior Advisor, Brandon Culbertson  
			a. Advancing Equitable Identification of Native Students 
Brandon Culbertson provided an overview of the Tribal Affiliation Data Collection and District Reporting Guidance, including the history and purpose of the work and its alignment with Goal 2 of the 2025–2030 AI/AN Student Success Plan. The guidance is intended to improve Native student visibility, address under-identification, strengthen data accuracy, and support more consistent and respectful district practices around collecting and reporting Tribal affiliation.
Brandon shared that the work builds on the Data Justice Task Force established in 2014–15 and has involved extensive collaboration with ODE’s data and accountability teams, Tribal partners, and advisory groups. The guidance has undergone multiple revisions and was developed to provide practical implementation support for districts.
The guidance includes information on the definition and importance of Tribal affiliation, collection and reporting practices, funding connections, privacy and ethical considerations, community engagement, implementation steps, and a district-level quick checklist. Brandon emphasized that Tribal affiliation should be collected through voluntary self-identification and that documentation is not required for enrollment or registration.
Brandon highlighted the importance of supporting districts beyond the guidance document itself. Potential supplemental resources include family-facing FAQs, staff scripts, SIS mapping guidance, district-to-Tribe outreach templates, and clarification regarding the differences between Tribal affiliation, Title VI, Johnson-O’Malley, and other Native education processes.
The group was asked to provide feedback on what is working, what remains unclear or missing, opportunities for improvement, and what additional supports would help districts implement the guidance effectively. Brandon noted that the next steps will be to synthesize feedback, identify priority revisions, and determine which supplemental tools should accompany the guidance. The goal is to support respectful, accurate, and sustainable implementation rather than simply publish the document.
Brandon also shared that feedback is requested by the end of the school year, with the goal of making the guidance available in August to support district planning, professional development, registration processes, and other preparations for the upcoming school year.

10:30	5.0	Office of Equity, Diversity, and Inclusion                     Angie Foster-Lawson                                            
		5.1	LGBTQ2SIA+ Two-Spirit & Indigiqueer Community Engagement
		(10:36) https://blogs.uoregon.edu/sapsikwala/home/two-spirit-and-indigiqueer-resources/ 
(Share presentation) SSP Revision Engagement Session Scheduling Survey and Schedule of events https://docs.google.com/forms/d/e/1FAIpQLSd5v8DSXrezEcdBHR6w6kn4XQdOQfVrZV7vjDSjWKtLdpmaoA/viewform?usp=header 
http://bit.ly/2026-LGB-AG Apply now: LGBTQSIA+ Student Success Advisory group, Due June 30th
Angie Foster-Lawson, LGBTQ2SIA+ Student Success Coordinator at ODE, provided an update on the revision of the LGBTQ2SIA+ Student Success Plan and invited the group to consider how schools and communities are supporting Native students at the intersection of LGBTQ2SIA+ identities, including Two-Spirit and Indigenous queer identities. Angie led the group through a brief reflection activity focused on areas such as affinity spaces, correct use of names and pronouns, staff attitudes, supportive policies, responses to harassment, curriculum representation, inclusion of queer families, and visible signs of support.
Angie emphasized the importance of approaching this work without shame or blame and recognizing that communities and individuals are at different points in their understanding and practice. Participants reflected on the unevenness of support across schools and communities and the importance of strengthening family engagement, representation, and support for Two-Spirit and Indigenous queer youth.
Angie shared that the LGBTQ2SIA+ Student Success Plan is currently undergoing a significant revision process. Feedback from previous grantees, a public bilingual survey, advisory group review, and community engagement sessions is being incorporated into the revision. Current work is focused on developing draft strategies and identifying opportunities to strengthen the plan through additional representation, including Two-Spirit and Indigenous queer youth and other intersecting identities.
The revised plan is also expected to expand beyond its original K–12 focus to acknowledge work occurring in early learning and higher education and strengthen partnerships with other state agencies. Angie shared that larger engagement efforts are targeted for completion by July, with the goal of developing a full draft and moving toward publication in the August–October timeframe.
Angie also shared data and research highlighting the experiences of Two-Spirit, Indigenous, and LGBTQ2SIA+ youth, emphasizing that affirming environments, visibility, relationships, and culturally responsive supports are connected to student well-being and educational outcomes. She encouraged participants to continue centering both the challenges and the joy, strengths, community connections, and contributions of Indigenous LGBTQ2SIA+ youth.
Participants were invited to participate in the ongoing revision process, co-host community engagement sessions, connect Angie with youth and community members, and provide feedback on the draft plan. Angie also shared upcoming community engagement opportunities and noted that the LGBTQ2SIA+ Student Success Plan advisory group is currently open for participation.

11:00	AI/AN Advisory Committee Business
		5.2	Onboarding Framework
https://docs.google.com/document/d/1wBbQhYCQJtygFZm4A0NbhFGcXfHJq7GddNeQrWqzThI/edit?tab=t.0 
We have a new structure for onboarding to include and letter of welcome, Copy of the AI/AN SSP, OIE Mission & Values, Current Charter, responsibilities and Expectations of advisory committee members, required list of training and links, list of current members and areas they are serving, and a welcome video that is in development. If you have any suggestions to this document please reach out to Renee. 
Next meeting will be set for:
September 9th 1:00 - 3:30pm 

11:10	12.0	OIEA Update 		Chair Henderson
No Conference this year, we will have one the following year. Dates and location will come at a later time. 
11:20	13.0	Community Comment 	Chair Henderson
		Public testimony may be submitted ahead of time in writing to: 
		RainaReece@Ode.Oregon.gov	
No Community Comment at this time 
11:30 	Adjourn 
ADA accommodations: Please e-mail AIAN.AdvisoryCommittee@OregonLearning
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