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Welcome to the South Cascade District!

This report is a snapshot of some of the district accomplishments in 2019 and represents a
quick view of what has been a fantastic effort by an outstanding district staff in both the
Eastern Lane and Sweet Home Units. The report covers efforts by our Private Forest staff,
Fire staff, Administrative functions and our Good Neighbor Authority (GNA) program.

The South Cascade District has historically been one of the most active timber producers in
the state. With wide swaths of high value industrial timberlands, the number of annual
Forest Practices notifications rival any other administrative area in the state. This year
proved no different, and in fact, the program had a substantial workload increase. This
increase was due primarily to a severe snow event across the south half of the district that
flattened thousands of acres of prime timber. Not only were the normal notification
processes still occurring, but staff also worked diligently to keep up with the onslaught of
additional salvage sales. I appreciated the Private Forest staff and their professionalism to
navigate a really tough workload and all the challenges that 2019 presented.

The GNA program was firmly established in its second year on the district and continued to
pick up momentum throughout 2019. This program, as part of the Federal Farm Bill, allows
state agencies to take a more involved and proactive approach on federal ownerships for
harvest and restoration activities. The ability for South Cascade to participate in GNA work
not only increases harvest levels and the resulting economic influx of wood products to local
communities, it also allows some of our key seasonal workforce to stay engaged outside of
fire season. This is vital to maintaining the longevity of highly trained and motivated
firefighters who, undoubtedly, will become the next generation of leaders and managers
within our agency.

On the Administrative side of the district, staff worked diligently to support the Fire, Private
Forest, and GNA programs. Within the Administrative functions, there were several big
changes, mostly involving the software and processing tools of our business. Staff had to
learn and maintain new programs in payroll, HR & hiring, invoice collection and new
payment processing procedures. These were all new systems at a state enterprise level, and
employees worked diligently to understand and implement the necessary steps needed to
make the programs functional for our local business needs.




And of course there was fire season! While the district (and most of the state) enjoyed a
cooler and damper summer compared to recent years, the South Cascade district still had
plenty of fire to deal with. In fact, despite the more favorable conditions, local district fires,
both human and lighting caused, were up about fifty percent from average...and the acres
burned were up over 400%. The acres burned statistics are somewhat misleading, as the
two largest fires of the year (Dowens #2 and Mount Pisgah) accounted for 8o percent of the
districts total acres and occurred in flashy fuels with minimal amounts of damage. Overall,
the more average fire conditions were a welcome relief in comparison to several very tough
preceding fire seasons.

Finally, after several years without any significant movement in our permanent staffing, we
had several people move away from the district family. Gina Dally resigned her position in
Springfield to pursue a career with Eugene Water & Electric Board. She had worked at our
headquarters office as an Administrative Specialist for the previous 7 years. And in Sweet
Home, Vicki Delong retired from her Administrative Specialist position after 21 years. We
were sad to see them go, but grateful for their years of service and excited at their opportu-
nities to pursue other life goals.

To close, I am proud of the district staff, especially for and the work ethic and concern they
bring to their daily jobs. I appreciate their sacrifice and commitment to public service. I
would also like to thank the many family members that endured and supported their loved
ones behind the scene. It is a team effort and we cannot be successful without each other’s
help.

With much appreciation,
Chris Cline

District Forester




PREVENTION

Smokey at Foster Elementary

The South Cascade district is responsible for fire prevention
efforts that directly or indirectly effect 1.2 million acres of pri-
vate and public forestland in both Linn and Lane Counties.
With a combined population of over 400,000 people in both
counties, coupled with numerous visiting recreationists enjoy-
ing our many popular outdoor attractions and activities, fire
prevention is very important to our agency and a much need-
ed program.

Our talented fire prevention staff and employees work very
hard to educate the public year round because “wildfire
knows no season.”

Besides using our SCAS website, social messaging, and sign-
age; our district staff enjoys participating in parades, home
shows, festivals, outdoor schools, fire prevention patrols, and
wildland fuel reduction programs.

Both Eastern Lane and Sweet Home units take pride and enjoy-
ment in working specifically with elementary aged students
by incorporating “Smokey Bear” and teaching his campfire
and fire safety rules in fire prevention classroom visits. We
educate children through Smokey Bear fire prevention videos,
class discussions, sharing experiences, educational materials,
poster contests, demonstrations with
fire equipment, and displays.

PREVENT

WILDFIRES

P ——

2019 Sportsmans Holiday Parade

?u+ 'r|' Ou'l'




PRIVATE FOREST

Programs/Plans South Cascade District
Emergency Forest Restoration Program (EFRP) (0]
Conservation Reserve Enhancement Program (CREP) 2

Environmental Quality Incentive Program (EQIP) 8
Stewardship Plans 7

Forests make a vital contribution to Oregon by providing jobs, products, tax base, and
other social and economic benefits. They help to maintain forest tree species, soil, air,
and water resources and provide habitat for wildlife and aquatic life.

The many aspects of the Stewardship Forester job include education, program selection,
plan development, program compliance, and inter-agency coordination. These are
both challenging and rewarding components of the Stewardship Foresters duties.

During 2019 the Stewardship Foresters attended the
Southern Oregon Private Forest Practice Conference

NOAPS South Cascade Enforcement South Cascade
.. District
District

New Notifications 1980 Unsatisfactory Conditions Issued 13

Continuations 358 Citations Issued 1

INDUSTRIAL FIRE

South Cascade District 2018 2019

Industrial Fire Inspections ) 140

Industrial Fire Warnings 7 8



PROTECTION PROGRAM

Every fire season is different and the 2019 season certainly had its own personality. The fire season was
partially set up by the February snow storm. The storm left a lot of fuel on the ground and wreaked
havoc on the powerline grids. This damage, and the resulting emergency repairs, likely contributed to
the increase of powerline fires. The spring saw some warm and dry stretches and May was a very

busy fire month for the district. After a brief respite and welcomed spring rain showers, the dry weather
returned and fire season was declared June 17th. During fire season, the district experience several
active lighting storms. These storms sparked 15 fires, up from our average of 7 lighting fires per year.
Luckily the storms came with some moisture and none of the fires reached more than a half-acre in
size. Finally, rain showed up in significant amounts in mid-September and we were able to end fire
season on September 19th. This was the earliest end to fire season since 1978.

For the year, South Cascade District ended with 79 fires burning 165.53 acres. This is up from our ten
year average of 51 fires and 38.7 acres burned. As noted above, 15 of those fires were lighting caused
with the remaining 64 being human caused. Of the human caused fires, 29 were during fire season
and 35 fires were pre or post season. This statistic shows that while prevention measure were mostly
effective during fire season, that perhaps a greater focus should be placed on human activities outside
of the normal fire season timelines. The most prolific cause of fires outside of fire season was debris
burning. This accounted for 29 of the 35 fires. This burning was a combination of small debris burns
as well as larger industrial pile burning that was effected from dry fall winds.

In other categories, equipment use caused 23 fires, up from an average of 15. Within this category,
power line fires accounted for much of the increase. In the industrial category, we did have three
rotary saw fires, but fortunately they were all minor. They were each 0.01 acre in size and extinguished
by the operators without incident.

Our most significant fires were of the year were the Dowens #2 fire, the Hill Creek Fire, and the Pisgah
Fire. The Dowens#2 fire started well before fire season during an abnormally dry period in May. It
burned 75.6 acres and one residence before it was brought under control. This fire was caused by a
downed powerline. On July 28th we had the 13.1 acre Hills Creek fire, caused by carbon from a vehicle
exhaust. And on August 15t an industrial mowing operation struck a rock causing the 51.1 acre Pisgah

There were only two State project fires this
year. We were able to support each of them
with multiple people,

iving our employees

Fire Acres Burned Personnel

Dowens Fire 75.6 24
Pisgah Fire 51.1 49




PROTECTION PROGRAM

South Cascade Statistical Fires

Cause 2018 5019 2019
Fires Fires LG
Burned
ﬁ’ - Lightning 2 15 1.61
. Railroad 0] 0] 0]
Equipment 23 141.84
Tt . . Use
T Recreation 9 1 .25
Dowens Fire May 2019 Smoking 1 2 2.01
% ” Debr;:’ Burn- 45 29  18.25
* , . g
Arson 0] 0] 0]
Juveniles 0] 0] 0
Miscellaneous 12 9 1.57

Under

Investigation

Totals 13 19 165.53

2019 Sweet Home Unit hosted the Future Natural

Resource Leaders (FNRL) Fire School. 90 Students

participated in the three day wildfire training and
forestry related activities along with team building. The 21st annual Mid
Willamette Interagency Fire School was hosted in Sweet Home. Over 250 fire
fighters went through beginning, intermediate, and advanced wild fire
training. In cooperation with Cascade Timber Consulting donating their
lands, 2019 fire schools were a tremendous success.
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FUELS REDUCTION PROGRAMS

Eastern Lane 2019

Home Assessments 75

Acres Treated 37 be processed

Projects Completed - |educational material to over 1,000 landowners via mailings, 4
community meetings, and the Lane County Home Show. The work
around the homes was conducted using a 3 person fuels crew
comprised of local seasonal firefighters. In additional work, the fuels
crew was also used on a BLM RAC Grant to continue brushing and
mapping water holes on or immediately adjacent to BLM lands. In all,
30 water holes were brushed and mapped. The crew was also used to
layout and cruise Twins and GM timber sales which were part of the
Good Neighbor Authority (GNA) Program.

Before

Fuels reduction work in the Sweet Home unit is an ongoing joint
venture between the Oregon Department of Forestry and the Linn
County Juvenile Department. This program is funded under Title 3
of the Emergency Economic Stabilization Act of 2008. The purpose
of the funding is to identify, contact, and educate landowners on
the benefits of defensible space for homes and structures in the
occurrence of a wildland fire.

As part of the overall effort, the Oregon Department of Forestry
provides a Fire Planning Forester to contact landowners in need.
ODF provides technical assistance, identifies and plans work
projects, and coordinates the start and completion of projects with
the Juvenile Department. At eligible Linn County locations, the
Juvenile Department offers a work crew and leadership to manage
the crew on sites where the landowner is in need of assistance
creating defensible space.

Most fuels reduction projects include prun-
ing, thinning, or cutting of trees and brush,
as well as chipping of vegetation around
structures. The members of the work crew

building environment while
learning valuable work habits.

Sweet Home

Youth Hours
Acres Treated

The quality of the fuels reduction 41

Ownership Properties

Cubic Yards Removed



SMOKE MANAGEMENT

South Cascade 2018 2019
Registered 80,332 69,921

Tonnage
Accomplished 71,085 58,757
Tonnage
Registered 15,505 12,768

Acres

Accomplished Acres 13,508 10,667

The fall of 2019 started with some good precipitation totals, but conditions changed, and
east winds arrived in late October. Unfortunately, some landowners had already started
their fall slash burning and several units started to broadcast under the adverse conditions.
As a district, we were able to assist in several instances to help keep fires within their unit
boundaries and minimize the losses to surrounding reproduction and timber stands. Once
the east wind subsided, landowners were able to continue with their planned slash
treatments. The remainder of the fall and winter burning continued without negative
occurrences. There were no smoke intrusions for this year’s burning, and all in all, the
district had another successful smoke management year!



GOOD NEIGHBOR AUTHORITY (GNA)

and any other activity necessary to manage, resto
Oregon. The WNF has a high threat of wildfire, declining forest health, and an increase in public
use. With no additional funding to address these issues, ODF provides much needed capacity to
mitigate the effects of these threats. Working collaboratively with the WNF, SCAS sold three
timber sales, one deck sale and two partial cut sales in 2019 through the Timber Removal SPA.
Under the Restoration Services SPA, SCAS also developed and administered a contract with a
local company to decommission 4 miles of unused road. These were low priority ‘local’ roads
removed from maintenance status allowing WNF staff to focus its limited resources on

maintaining higher priority roads.

€, and NProve € neaitn o CAECTd d11C

In most cases, the limiting factor to accomplish forest restoration on Federal Land is the NEPA
process. ODF also developed and awarded National Environmental Policy Act (NEPA) planning
and analysis contracts to assist the WNF with a 70 acre thinning Categorical Exclusion (CE). This
contract is the first of its kind for SCAS and will see growing utilization moving forward leading
to increased acres treated. These contract NEPA projects are paid for using revenue generated
from GNA timber sales (Program Revenue) or state Federal Forest Restoration (FFR) dollars,
and have no additional burden on the limited federal funds the WNF is appropriated. Continuing
to utilize GNA to assist in the NEPA process will expand the amount of work the WNF is able to
accomplish.

Looking forward to 2020, SCAS plans to increase the amount
. of sales and volume offered as well as increase the amount of

South Cascade District GNA Timber Sale 2019

Estimated Estimated Acres
Sale Name Date Sold Harvest Volume Program Revenue Treated
(MBF) Generated
Strube Flats
Deck GNA  02/11/2019 1,011 $400,000
Cain GNA 05/20/2019 427 $166,676 26
Park GNA 06/19/2019 1,950 $674,700 62.5

TOTALS 3,388 $1,241,376 88.5
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STAFF CHANGES

Delong has retired from ODF. Vicki’s last day with ODF was
just prior to the beginning of the 2019 fire season. We wish
Vicki well in her adventures in this new stage of her life. We
would like to thank Nora LeDoux from Springfield for filling
in at the Sweet Home office after Vicki’s departure.

Dave Batten (Dozer Dave) came to Sweet Home with
20 years fire experience including four years with
San Bernardino Fire Department, 14 years with River-
side County Fire and two years volunteering with the
Scio Fire Department. Dave was a mechanic with the
U.S. Army Reserves for 13 years and served two tours
to Iraq.

After a few years of being vacant, Eastern Lane was
finally able to fill the Fire Planning Forester position
which had previously been utilized by seasonal fire
crew staff during the winter. Justin Patten was hired as
the new Fire Planning Forester. Justin started with ODF
in 2013 at the Eastern Lane office and has spent time
working on our fire crew as one of our Forest Officers
and in the winter on our fuels crew. Throughout his time
working on our fuels crew he has worked as a Laborer/
Student Worker, lead worker FMT, and for the past two
winters in a work out of class assignment as our Fire
Planner. Justin has also helped make the district




Vice President— Vacant

Secretary/Treasurer—Marty Suing, South Fork TTrETTY

Industrial
Jeremy Norby, Giustina Resources
Brian Carroll, Linn County Parks Department
Eric Kranzush, Giustina Land and Timber
Milt Moran, CTC South Santiam Tree Farm
Christy Tye, Udell Family
Caleb Brown, Frank Timber Resources, Inc.
Randy Hereford, Starker Forests, Inc.

Jim Neef, Weyerhaeuser Company

Eastern Lane Forest Protection

Association (ELFPA)

Founded 1913, Incorporated 6/24/1938

President—Ted Reiss, Seneca Jones Timber Co.

Vice President—]Jim Hunt, Campbell Global
Secretary—Roger Fearn, W.E. McArthur Assoc.

Treasurer—Kenny Rose, Giustina Resources




SOUTH CASCADE DISTRICT
ORGANIZATIONAL CHART—2019
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