
Referring Participant to Benefits Counseling Services  

Is the participant receiving ODDS services who is eligi-
ble for ODDS waivered services? 

NO  

Y
Do any of the following apply?   

 The person has exceeded the annual limit 
for benefits counseling; 

 The person is a youth or transition age.  

 The person has a written benefits plan 
and needs Level 3 type services 

Refer to WIN or Plan for 
Work (Not to ID/DD 
benefits counselor) 

If not already part of service plan, 
ODDS case manager will add benefits 
counseling to service plan and refer to 
I/DDS provider who can provide bene-
fits counseling before employment. (see 
list below) 

NO to ALL 
the Above 

ODDS-Approved Benefits Counselors (updated: September 21, 2018):  can be found at 
https://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-FIRST/Policy/ODDS-Approved
-Benefits-Counselors.pdf  

Refer to ANY readily available    
certified benefits counselor or   
program (i.e. ID/DD Service Provid-
er, WIN, Plan for Work) 

Clients have the right to choose who provides benefits 

counseling services if they fit the benefits counseling 

program’s eligibility criteria.  

Do any of the following apply?   

 The person has a job or job offer 

Yes 

YES  

Refer to WIN or Plan for Work or 
other appropriate program.  

(ID/DD Providers are not eligible to 
provide benefits counseling ser-
vices.) 

YES to any of the 
above 

NO  

If participant wants to 
be referred to ID/DD 
benefits counselor 


