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What is Ableism and Why it 
Matters in the Workplace

National Disability Employment Awareness Month in partnership with 
ODDS Case Management Conference



Today’s presenters
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Moderator
Allison Enriquez, Employment First Coordinator
Oregon Department of Human Services Office of Developmental Disabilities

Leadership Welcome and Introductory Remarks
Acacia McGuire Anderson, Director, Office of Developmental Disabilities Services

Keynote Presenter
Todd D. Woodward, Vice Chair, Oregon Disabilities Commission



Sample title 
Sample content

Agenda
1. NDEAM overview

2. Welcome and introductory remarks 

3. What is Ableism and Why it Matters in the 
Workplace 

4. Questions and discussion

5. Closing remarks
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NDEAM webinar series is presented by: 



NDEAM Webinar Schedule 2026
OCT

6
Lunch and Learn for Business: Celebrating Talent and 
Transforming Workplaces

OCT

13 Oregon as a Model Employer: Promoting Employment and Career 
Advancement for People with Disabilities in State and Local Government

OCT

20 What is Ableism and Why it Matters in the Workplace

OCT

27 Technology in Employment

NOV

7
Peer2Peer: An Award-Winning Employment Mentorship 
Program

More information at bit.ly/OregonNDEAM

https://bit.ly/OregonNDEAM


NDEAM in Oregon

Governor’s proclamation

“Oregon reaffirms its commitment to expanding access to good jobs, 
career pathways, and economic opportunity for all Oregonians, 

including people with disabilities.”

https://www.oregon.gov/odhs/Documents/ndeam-governor-proclamation.pdf
https://www.oregon.gov/odhs/Documents/ndeam-governor-proclamation.pdf


Welcome and introductory remarks
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Acacia McGuire Anderson
Director
Oregon Developmental Disabilities Services
Oregon Department of Human Services



Today’s presenter
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Todd D. Woodward, Vice Chair 
Oregon Disabilities Commission
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What Is Ableism and Why It Matters 
(Todd D. Woodward)



These are the ODHS Brand 
colors. Use only these 
colors and combinations 

Land Acknowledgement
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Invocation: ADA 36
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A Note Before We Begin
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Part One: What Is Ableism?
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You can't fix what you won't name
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A Working Definition
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A Sharper Definition (Talila A. Lewis, 
2021)
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How the Terms Connect
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Three Ways to See Disability: Fix the 
Person
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Three Ways to See Disability: Fix the 
Barrier
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Three Ways to See Disability: Accept 
Identity and Culture
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Where Ableism Lives



These are the ODHS Brand 
colors. Use only these 
colors and combinations 

Why the Quiet Kind Matters
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The Key Idea: Ableism Doesn't Need a 
Bad Guy
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Ableism, Even Here
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Part Two: Where Ableism Comes From
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The Whole Arc, in One Breath
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When the State Made It Law
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Ableism and Racism: One Machine, Not 
Two
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Oregon: Within Living Memory
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Oregon: 2020, Not 1917
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The Turn: Nothing About Us, Without Us
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Take a Breath



These are the ODHS Brand 
colors. Use only these 
colors and combinations 

Part Three: Ableism at Work
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Getting in the Door: A 32-Point 
Employment Gap
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The Leaky Pipeline: Promoted Less, 
Leaving More
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The Number to Remember: 2.33%
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Lane v. Brown: Too Disabled to Work
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Section 14(c), Fair Labor Standards Act
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Part Four: Ableism Named in Zero 
Frameworks
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Letter to the Governor: Five Plain Things 
We Asked For
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Three Things to Carry Out of Here
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Go Deeper



Reflection – Removing Barriers to Full Participation 
in the Workplace
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Let’s take a few minutes to pause and reflect:

• What’s working? Where have I seen people with disabilities succeed, and what made 
that possible?

• What’s in the way? What systemic barriers (policies, practices, assumptions, or 
processes) can I help address?

• What’s my part? What is one thing I can personally do differently starting this week?

If you’d like to share your thoughts, please add them to the Forms survey:

https://forms.cloud.microsoft/g/HQd4S1piZX

 

https://forms.cloud.microsoft/g/HQd4S1piZX


If we forget where we have been, 
we forget where these rights exist, 
who paid for them, and how quickly 
they can be taken away. 

The work continues.
- ODHS Staff, John Day
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Questions and discussion
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