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State Unit on Aging Employees Involved with the Older Americans Act (OAA) Program Individual Conflict of Interest Screening 
In accordance with OAA Final Rule, 45 CFR 1321, all State Unit on Aging (SUA) staff and agents of the State who have responsibilities relating to Title III programs, including area agencies on aging, governing boards, advisory councils, staff, and volunteers must be screened for Conflicts of Interest prior to performing the functions of the SUA and annually thereafter.
Individual COI exists if (1) An employee, or immediate member of an employee’s family, maintaining ownership, employment, consultancy, or fiduciary interest in a Title III program organization or awardee when that employee or immediate family member is in a position to derive personal benefit from actions or decisions made in their official capacity; (2) One or more conflicts between the private interests and the official responsibilities of a person in a position of trust; (3) One or more conflicts between competing duties; and (4) Other conflicts of interest identified in guidance issued by the Assistant Secretary for Aging and/or by State agency policies.
Immediate family pertaining to conflicts of interest, means a member of the household or a relative with whom there is a close personal or significant financial relationship. 
In the past 12 months, have you or an immediate family member:
1. Maintained ownership, employment, consultancy, or fiduciary interest in a Title III program organization or awardee when you or immediate family member is in a position to derive benefit from actions or decisions made in their official capacity? 
☐ Yes   ☐No
2. Had one or more conflicts between private interests and the official responsibilities the SUA’s implementation of OAA Title III programs? 
☐ Yes   ☐No
3. Had a conflict between competing duties such as OAA and the Office of the Long-Term Care Ombudsman, Adult Protective Services, or licensing, regulatory or ownership of a long-term care facility? 
☐ Yes   ☐No
4. Solicited or accepted gratuities, favors, or anything of monetary value from grantees, contractors, and/or subrecipients, except where policies and procedures allow for situations where the financial interest is not substantial, or the gift is an unsolicited item of nominal value? 
☐ Yes   ☐No
Answering “Yes” to any of these questions indicates a potential conflict of interest. If a conflict of interest is identified, the “Conflict of Interest Identification, Removal and Remedy Form” must be completed and submitted to the CSSU Manager for review and approval.
Failure to identify and remove a conflict of interest could result in disciplinary action or termination of employment.
☐  I certify that I have read and understand this COI form and I have no conflicts.
☐  I certify that I have read and understand this COI form and I notified the CSSU Manager.

Employee Name				Signature				      Date
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