Reviewer Name:
Date:

Applicant Name:

Seat Applying For:

Criteria for Seat (Ex: Parent of child under age of 25, or CCO rep.):

Highest possible score: _15

Minimum score required:

This Applicant’s Score:

AMHPAC /Subcommittee Membership Application Scoring Rubric y

Scoring Item

0 Point response

1 Point response

2 Point response

3 Point response

1. Please describe why you would
like to become a member of the
AMHPAC/Subcommittee.

No answer given.

Specific reason
given with no
explanation.

Specific reason given
with explanation.

Multiple reasons given
with explanations.

2. Please describe the skills,
knowledge, and strengths that
you bring to the AMHPAC/
Subcommittee.

No answer given.

One item listed
with explanation
OR two or more
items listed with no
explanation.

Two or three items
listed with
explanations.

Four or more items
listed with
explanations.




Scoring ltem

0 Point response

1 Point response

2 Point response

3 Point response

3. Are the skills, knowledge, and
strengths of the applicant
currently under-represented or
un-represented on the
AMHPAC/Subcommittee?

Applicant does not
provide skills,
knowledge or
strengths that are
currently under or
un-represented on
the AMHPAC/
Subcommittee

Applicant has skills,
knowledge, and
strengths in an area
currently under-
represented on the
AMHPAC/
Subcommittee.

Applicant has skills,
knowledge, and
strengths in an area
currently un-
represented on the
AMHPAC/
Subcommittee.

Applicant has skills,
knowledge, and
strengths in multiple
areas that are currently
either under or un-
represented on the
AMHPAC/
Subcommittee.

4. Please describe your dedication
and proven effectiveness in
working on mental health and
addiction issues.

None or no answer
given.

Shows dedication
by past and/or

current work on
mental health or
addictions issues.

Shows proven
effectiveness by
accomplishment of
goal(s) re: mental
health or addiction
issues.

Shows a high degree of
dedication and _
effectiveness through
lengthy involvement
and/or significant
accomplishments on
mental health or
addiction issues.

5. Please describe how you
contribute to the diversity of the
AMHPAC/Subcommittee,

AMHPAC values and seeks to actively
promote diverse, inclusive participation
by its officers and members. Diversity
includes, but is not limited to: member
of a racial/ethnic/cultural minority,
LGBTQQI2-S, gender, life experience,
geographic representation, disability
status, socioeconomic status, etc.

Applicant does not
increase the
diversity of the
AMHPAC/
Subcommittee.

Applicant provides
diversity that is
currently under-
represented on the
AMHPAC/
Subcommittee.

Applicant provides
diversity that is
currently un-
represented on the
AMHPAC/
Subcommittee.

Applicant provides
multiple levels of-
diversity that are
under-represented or
un-represented on
AMHPAC/
Subcommittee.

¢




