


OEBB 2016-17 Insurance 
Committee Webinar
Moda Health 



• Medical & Pharmacy
• New lineup of plan options
• Benefit changes
• Synergy and Summit

• Vision 
• New lineup of plan options

• Dental 
• Overview of plan options and network

Agenda



Medical and Pharmacy



Network Options Overview



Medical Plan Options

* Available as PPO plan for entities in Coos and Curry counties

Current 2015-16 plan options
Medical Plan Deductible Out-of-Pocket Max Cost Share

In-Network In-Network Out-of-Network In-Network Out-of-Network

Plan A $200 $2,400 $4,800 $6,600 NA

Plan B $350 $2,950 $5,900 $6,600 NA

Plan C $500 $3,300 $6,600 $6,600 NA

Plan D $750 $3,800 $7,600 $6,600 NA

Plan E $1,000 $4,250 $8,500 $6,600 NA

Plan F $1,250 $5,500 $11,000 $6,600 NA

Plan G $1,500 $6,350 $12,700 $6,600 NA

Plan H (HSA) $1,500 $5,000 NA NA NA



Medical Plan Options

New 2016-17 plan options
Medical Plan Deductible Out-of-Pocket Max Cost Share

In-Network
Out-of-

Network
In-Network

Out-of-
Network

In-Network
Out-of-

Network

Alder
Synergy/Summit only*

$400 $800 $3,000 $6,000 $6,850 NA

Birch 
PPO & Synergy/Summit

$800 $1,600 $4,000 $8,000 $6,850 NA

Cedar 
PPO & Synergy/Summit

$1,200 $2,400 $5,000 $10,000 $6,850 NA

Dogwood
PPO & Synergy/Summit

$1,600 $3,200 $6,850 $13,700 $6,850 NA

Evergreen
(HSA required)

PPO & Synergy/Summit
$1,600 $3,200 $6,550 $13,100 N/A NA

* Available as PPO plan for entities in Coos and Curry counties



Synergy/Summit

Medical 
Plan

Deductible Out-of-pocket
Medical home 
Incentive care

Medical home 
primary care

Specialist care Urgent care

Alder $400 $3,000 $10 $20 20% $50

Birch $800 $4,000 $15 $30 20% $50

Cedar $1200 $5,000 $15 $30 20% $50

Dogwood $1600 $6,850 $15 $30 20% $50

Evergreen $1600 $6,550 20% 20% 20% 20%

PPO

Medical 
Plan

Deductible Out-of-pocket
Incentive care Primary care Specialist 

care
Urgent 

careMH Non-MH MH Non-MH

Birch $800 $4,000 $15 20%* $30 20% 20% $50

Cedar $1200 $5,000 $15 20%* $30 20% 20% $50

Dogwood $1600 $6,850 $15 20%* $30 20% 20% $50

Evergreen $1600 $6,550 20% 20% 20% 20% 20% 20%



Pharmacy Benefits

• Applicable to Alder, Birch, Cedar, and Dogwood plans

Synergy/Summit PPO* 

Out-of-pocket maximum Accrues toward medical OOP limit Accrues toward Max Cost Share

Retail (31-day supply)

Value $0 $4

Select Generic $8 $12

Preferred brand 25% up to $50 25% up to $75

Non-preferred brand 50% up to $150 50% up to $175

Mail (90-day supply)

Value $0 $8

Select Generic $16 $24

Preferred brand 25% up to $100 25% up to $150

Non-preferred brand 50% up to $300 50% up to $450

Specialty (31-day supply)

Preferred 25% up to $100 25% up to $200

Non-preferred 50% up to $300 50% up to $500

* Entities in Coos and Curry receive Synergy/Summit copay design



Synergy/Summit PPO

Out-of-Pocket Maximum $6,550/$13,100

Value tier

Retail (31-day supply) $0 $4*

Mail (90-day supply) $0 $8*

Major Medical Prescription
Coverage 

20% 20%

Pharmacy Benefits 

• Applicable to Evergreen plans

* Entities in Coos and Curry counties will keep $0 cost share



• Evergreen Plan now includes an embedded per member out-of-
pocket maximum limit. 
− Members enrolled as a family have added layer of protection for each 

individual

Other Medical/Pharmacy changes 

• All Moda medical plans: 
Self-injectable medications administered by a professional provider 
must be purchased through Ardon Health. Ardon can ship directly to 
providers, if requested. 



Synergy and Summit



• Synergy is offered in the following counties:
Current & continuing

Benton, Clackamas, Clark, Clatsop, Columbia, Hood River, Jackson, 
Josephine, Klamath, Lane, Lincoln, Linn, Marion, Multnomah, Polk, 
Tillamook, Wasco, Washington, and Yamhill

NEW effective 10/01/16
Crook, Deschutes, Douglas, and Jefferson

• Summit is offered in the following counties:
Current & continuing

Baker, Gilliam, Grant, Harney, Lake, Malheur, Morrow, Sherman, 
Umatilla, Union, Wallowa, Wheeler

Synergy and Summit Service Areas





• Patient Centered Care

• Team-based approach

• Cost-effective plans

Synergy and Summit Product Features



• Synergy and Summit plans require selection of a medical home 
for each covered individual. 

• Each family member can select a different medical home.

• Must use designated medical home for preventive/primary 
care needs in order to  receive in-network benefits. 

Synergy/Summit Medical Homes



• Step-by-step guide will be included with ID card. 

• Already have a medical home selected?
− No action required, unless you want to 

make a change.

Synergy/Summit Medical Homes



Moda Health

Vision



Vision Plan Options Opal Pearl Quartz

Benefit Maximum $600 $400 $250

What members pay

Eye examinations
Frequency: Once per plan year

0%

Lenses
Frequency: Contacts or one pair of lenses 
per plan year

0%

Frames
Frequency: One pair per plan year for 
members under age 17; One pair per 
every two plan years for members age 17 
and older

0%

Vision Plan Changes



Dental 



Plan Options Incentive Constant

Plan 1 Plan 2 Plan 3 Plan 4 Plan 6

Plan-year costs

Deductible $50 $50 $50 $50 $50

Benefit Maximum $2,200 $1,500 $1,500 $1,500 $1,200

In-network, members pay

Preventive/diagnostic 30%-0% 30%-0% 30%-0% 0% 0%

Restorative 30%-0% 30%-0% 30%-0% 20% 20%

Major restorative 30%-0% 30%-0% 30%-0% 20% 50%

Prosthodontic 30%-0% 30%-0% 50% 50% 50%

Orthodontic 20% 20% 20% 20% N/A

Dental Plans



• More than 90% Oregon dentists 

• Over 70% of dentists nationwide 

• Evidence-based approach to dentistry with a focus on 
preventive care

• Oral Health, Total Health program
− Additional cleanings for diabetic and pregnant women

• Starting October 1, all dental plans will cover night guards
− These will be covered once every five years at 50%, up to a $150 

maximum

Delta Dental Premier Network



• Medical/Vision
−866.923.0409
−medical@modahealth.com

• Pharmacy
−866.923.0411
−pharmacy@modahealth.com

• Dental
−866.923.0410
−dental@modahealth.com

Customer Service



www.modahealth.com/oebb




