OVERVIEW FOR
2016-17 PLAN YEAR

May - June 2016

Jackie Cowvsill

A 'J OEBB Communications Coordinator
() oebb




May 16 — June 17

Moda Medical and Vision plans

August 15 — September 15




Same plan designs

« Meet ACA definition of “full-time employee”

« Not eligible for benefits under bargaining agreement

« No employer contribution allowed




Deductible

\ $2,950 Max OOP /

$200
$2,400 Max OOP

$350

Deductible

$3,000 Max OOP

Coos and Curry counties:
PPO Only

All Other Areas:
Synergy/Summit Only

$3,800 Max OOP

$1,000

$800
$4,000 Max OOP

QSaunnnnplan

*,

$4,250 Max OOP
$1,250

\
$5,000 Max OOP

$5,500 Max OOP Both PPO and Synergy/Summit
: $1,600 <

$1,500
$6,350 Max OOP

Dogwood

$6,850 Max OOP
Both PPO and Synergy/Summit )

$1,500 L
$5,000 Max OOP

HSA Required

Evergreen

$1,600
$6,550 Max OOP

Both Rhe=smyovierey mit
HSA Required




Benefit
$600

$450
$350

Benefit
$600

$250

$400

$250




Continues for members who elect to participate receiving reduced deductible
or copay incentive, effective October 1, 2016

Members who participated for 2015-16 but did not report their two healthy
actions during open enrollment will not be eligible to participate

Members who elect to participate for 2016-17 but fail to complete the health
assessment requirement will have incentive revoked retroactively effective
October 1, 2016

Required for Healthy Futures incentive

Must be completed between August 15t — October 15t




888-469-6322
OEBB.Benefits@Oregon.gov

8am — 5pm

Monday - Friday




