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HSA/HRAPlan 3

OEBB + Kaiser Permanente HSA Presentation

I’'m here to walk you through Kaiser Permanente’s HSA/HRA Plan 3 compatible plan
for the 2020-2021 plan year. There are certain tax advantages and benefits to
setting aside funds in an HSA or HRA. Talk to your tax advisor for more information.



Total health takes teamwork
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Before we begin, here are a few reminders:

First, Kaiser Permanente plans are available only in certain areas, and not all OEBB
members have access to this option. Please look at your open enrollment cover
letter to determine which specific plans you can choose from. Second, if you are
switching to a us from a non—Kaiser Permanente plan, you will need to select a new
provider from our award-winning network.



Our plan has a single deductible

for medical.and prescriptions.
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Here are some of the benefit highlights:

Our plan has a single deductible for medical and prescriptions. After the deductible
is met, members then pay coinsurance for covered services. Out-of-pocket expenses
for all covered services — for example, the deductible and coinsurance costs —
count toward the out-of-pocket maximum.



We want to make sure you are maximizing your benefit under this plan. Here are

some tools to make Plan 3 work for you.

e First, remember preventive care services are covered at 100% — you do not need
to meet your deductible before receiving services for preventive care.

* You can use kp.org to email your doctor, help manage your care gaps through
your Personal Action Plan, and use our Treatment Cost Calculator. You also have
access to telephone appointments, scheduled phone and video visits, and our
24-hour care advice line.

* Take advantage of our care management and wellness coaching programs, all at
no additional cost to you.



2020-2021

Medical Benefits

Summary

Plan benafits | Plani | Plan2 Pland

Plar year deductible Hor £500/nd rdual' $1, 500 rdnidual
$2.400amity” 53,2004

Oit-of pocket 51,500 cdnidual' 54,000/ ndhidual’

mawimum per plan year 53,000 Tamily £12,000 amily’ $13, 100 amiky®

Prooariivecant services 0 t 0 50

Prenaalcarg 50 0 $0

Well-baby routine visits 0 0 50

Dffice vitat copay 20 525 0% afer deductible

Spedalisteogay 530 535 | 20%afer deductible

Ohutpatient surgery 575 20% afer deductble | 30% after deductible

Urgart care 335 240 30r% after deductible

Emsergandy room copay S0 0% afver deductible | 0% after deductible

Hegetsl Bpatiant cang S'lm?sﬂmdlr. 20% aher deductblo | 20% sher deductible

up o
___pH imitien |
rigtricsurgery! $500 + hospaal inpatant $500 # 20% $500. 20%

. 5 carscostshace alor deductible aher duducsible
LabXoany/dingroaes $20 $25 20% afver deductible
Presesiption 55 genwrnic $5 goneric 0% afver deductible

| §25formulary brand §25 formulary brand
Hallarle phamaer s 545 nanbarmulary brard $45 rordoemalary S0 focpemvansve
available # 2 copays for s 50- 5% upto brand 25% up o
iy supply. SI00specialty $100peciaty
Prescription annual £1.000 $1,100 Subjact to madicsl
autofpockel outelpoc
AU Y POrEGn AR

“Sell-relerred aliornative 520 | 875 20% after deductibl
care! chiropractic, | B2000 suwmisioand sl ety | 20008 [o—— I
naturopathy, and T O Bt L an o BOpRen o st Bpcadi st spien s
Eupnciune narest s s it n s v e
Reattin aye exam 55 &5 20% wfver deductble:

Here are the medical benefits for Plan 3 effective October 1, 2020.

The plan includes $1,600 per individual and $3,200 per family deductible and
$6,550 individual and $13,100 family out-of-pocket maximums.




On this plan, everything is subject to the deductible excluding preventive. The
entire deductible must be met before the plan starts paying for covered services.

After your deductible has been met, you will pay only 20% for services until you
meet your out-of-pocket maximum. All out-of-pocket expenses for all covered
services — for example, the deductible and coinsurance costs — count toward the
out-of-pocket maximum.



Plan 3 can be used as a high

deductible plan option orin
conjunction with an HSA or HRA.

Plan 3 can be used simply as a high deductible plan option or offered in conjunction
with an HSA or HRA; however, this is optional.



If you have questions about
Kaiser Permanente’s services or benefits,

please contact Member Services at
1-800-813-2000 (TTY 711).

If you are interested in pairing this with an HSA or HRA, talk to your employer to
learn more about setting up this account. If you have questions about Kaiser
Permanente’s services or benefits, please contact our Member Services at 1-800-
813-2000 (TTY 711).



§% KAISER PERMANENTE.




