Special Open Enrollment Edition

Open enrollment starts October 1! Here's what to know.
This email has been sent by Mercer on PEBB's behalf.

Five things to know
1. 2023 Open Enrollment is required.
2. ALEX can help choose the right plans for you.
3. The virtual benefits fair is back!
4. What’s new for 2023?
5. Open Enrollment resources and reminders.

2023 Open Enrollment is required
Get ready to enroll for your 2023 benefits! Open Enrollment is
your opportunity to enroll in benefits for next year. All PEBB
members must enroll between October 1 and 31, 2022:
• Go to www.PEBBenroll.com to submit your 2023 benefit
elections.
• Choose whether to participate in the Health Engagement
Model (HEM) for 2023. If you participate in HEM, it keeps your
deductible low. PEBB will also pay you a monthly incentive.
Why is enrollment required?
Certain benefits require you to enroll each year. Also, benefits
play an important role in your well-being, and life brings
changes. This is your chance to verify all your information is
up-to-date and make sure you have the coverage you need
for next year.
What happens if I don’t enroll?
If you don’t submit elections by October 31, 2022, your current
medical, dental, and vision coverage will continue. However, you
won’t be enrolled in HEM, so you won’t receive the monthly
incentive payment or the lower deductible in 2023. In addition,
you will not be able to contribute to a flexible spending account.

ALEX can help choose the right plans for you!
Use ALEX, to help choose the best plans for you. Alex is a fun
and interactive enrollment tool. It uses easy-to-understand
language to select plans that are the right fit. ALEX will ask a
few questions. Then, it will crunch some numbers and direct you
to what makes the most sense. Watch this brief video to learn
more.
You can access ALEX anytime from your smartphone, tablet, or
computer.

The virtual benefits fair is back!
• View videos and printable resources to learn
about your 2023 benefits.
• Browse PEBB’s wellness programs that are free to you.
• Chat directly with the carriers every Wednesday in October
from 4 – 6 p.m. PT.
• Learn more about the variety of Employee Assistance
Program (EAP) services available.
• Enter a drawing to win a prize!
The benefits fair will be open throughout Open Enrollment. Visit
24/7 whenever it’s convenient for you.

What’s new for 2023?
We heard you! Over the past year, the PEBB Board has
reviewed member feedback on the benefit plans. They have
worked with consultants to find ways to expand coverage while
keeping your costs as low as possible. As a result, we’re
pleased to offer enhancements and changes for 2023.

All Health plans

All medical plans now cover:
• Breast reduction surgery when medically necessary, such as to relieve back pain.
• Diabetes prevention

Medical plans
Providence Health Plans (PHP)
• New manufacturer coupon Rx program — You may be able to pay less for high-cost specialty
drugs by using a manufacturer’s coupon.
• New diabetes prevention program — PHP will send eligible members an invitation to join Omada,
a new interactive weekly lifestyle training program.
Moda Health Plans
• Cancer infusion therapy changes — Do you receive cancer therapy drugs from a hospital
outpatient infusion center? You may be redirected to another site of care to receive this treatment.
• Change to diabetic testing supplies — Glucose monitors and testing supplies will only be covered
under the prescription drug benefit beginning January 1. You can now only buy diabetic testing
supplies directly from a participating retail or mail-order pharmacy.
• Diabetes prevention program — Moda Health will send eligible members an invitation to join
Livongo - Healthy-living.
Kaiser Permanente Plans
• No 2023 benefit changes. (Note: Medically necessary breast reduction surgery and a diabetes
prevention program are already available through Kaiser Permanente.)

Dental plans
Delta Dental Plans
• Enhanced orthodontia benefit (PPO and Premier plans) — Delta Dental is increasing the
orthodontia benefit to $1,800 per person per lifetime. This increased coverage applies to both the
PPO and Premier plans.
Kaiser Permanente and Willamette Dental Plans
• No 2023 benefit changes.

Vision plan
VSP
• Enhanced frame allowance benefit — The frame allowance will be increased for glasses
purchased from Walmart or Sam’s Club.
• Lower copay for retinal screening (Plus plan) — VSP is reducing the copay for retinal screenings.

Rates

The PEBB Board has carefully designed the 2023 benefit plans to meet members’ needs while
keeping your out-of-pocket costs as low as possible.
You will see some changes to premium costs for 2023. No premium costs will exceed the legislative
3.4% cap.
• Plans with increased costs: Kaiser Permanente Plans, Moda Health Plan, Providence Plans
• Plan costs that will stay the same: Kaiser Permanente Dental
• Plans with decreased costs: Willamette Dental, Delta Dental, VSP

Open Enrollment resources and
important reminders
Check out our Open Enrollment website for:
• Details about the Virtual Benefits Fair
• The Open Enrollment Guide
• The Benefits Summary
• A link to ALEX
Want to take part in the Health Engagement Model (HEM) for 2023?
Complete your health assessment on your current PEBB medical plan’s website (even if you plan
to change carriers in 2023) between September 1 and October 31, 2022.
Verify eligibility for new dependents
If you add new dependents to your PEBB benefits for 2023, PEBB will ask you to confirm their
eligibility. You can do this by providing required documentation. (Requiring documentation ensures
that only those who are eligible receive benefits under our plans. This is one way PEBB works to
keep your costs for coverage as low as possible.)
After Open Enrollment, you will receive a letter from PEBB requesting the documentation with
instructions. For more details on dependent eligibility, click here.
Opt out of PEBB’s coverage and earn cash back!
If you have coverage under another employer’s medical plan, you can “opt out” of a PEBB medical
plan. If you do, you’ll receive part of your employer’s premium contribution in your paycheck. This
credit is $233 per month, for full-time employees. The amount is prorated for part-time employees.
This credit will start to appear on your January 2023 paycheck.

This monthly email series from PEBB highlights the important
benefit plans, programs, and resources available to you
and your dependents.

Benefit Questions?

Email: inquiries.pebb@dhsoha.state.or.us
Call: 503-373-1102
Fax: 503-373-1654

This email has been sent by Mercer on PEBB’s behalf. This mailbox is not monitored.
Please send questions to inquiries.pebb@dhsoha.state.or.us or PEBB - 500 NE Summer Street - Salem OR 97301-1094.
This email constitutes legally required benefits information and is intended only for PEBB members receiving benefits.

