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PUBLIC EMPLOYEES’ BENEFIT BOARD 
1430 Tandem Ave., NE, Ste. 180 


Salem, OR 97301 
Public Meeting Agenda 


Tues., July 17, 2018; 10:00 - 11:45 a.m. 


 


 


 


1. Welcome/Call to Order (info/action: Bdatts.1/1A) .......................................... 10:00-10:05 
Shaun Parkman, Chair  
Chair Parkman will call the meeting to order. The board will review and approve its May 
15, and June 7, 2018 meeting synopses. 


 


2. Communications Plan for Open Enrollment (info/discussion: Bdatt.2) ......... 10:05-10:25 
Cindy Bowman, OEBB-PEBB Director of Operations 


Bill Banaszek, PEBB Communications Coordinator 


Ms. Bowman and Mr. Banaszek will update the board on Communications.  


 


3. Utilization Dashboard (info/discussion: Bdatt.3) ............................................. 10:25-11:30 
Emery Chen, Mercer 
Mr. Chen will present to the board the quarterly Utilization Dashboard.  


 


4. PEBB Board Workplan (info/discussion: Bdatt.4) ........................................... 11:30-11:40 
Ali Hassoun, OEBB-PEBB Interim Director 
Mr. Hassoun will present to the board an updated PEBB Board Workplan.  


 


 


Public Comment ........................................................................................................ 11:40-11:45 
 
Adjourn ................................................................................................................................. 11:45 
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Health Licensing Office 
1430 Tandem Ave NE, Ste. 180, Salem, OR 


 
PEBB Public Meeting Synopsis 


Tues., June 6, 2018; 2:00-3:00 p.m. 
 
 DRAFT 
NOTE: Time codes for the meeting recordings are provided at the beginning of each item 
and at any action taken by the Board. Please refer to the recordings for item discussions. 
Agenda items may be heard out of order. 
 
View meeting agenda and handouts. 
View the meeting recording. 
 


PEBB Board Members 
Bill Barr (excused) 
Rep. Mitch Greenlick, ex officio (by phone) 
Dana Hargunani, MD (by phone) 
Kim Harman (by phone) 
Kimberly Hendricks, Vice Chair (by phone) 
 


Sen. Betsy Johnson, ex officio (excused) 
Siobhan Martin (by phone) 
Shaun Parkman, Chair (by phone) 
Mark Perlman (by phone) 
Laura Robison (by phone) 
 


PEBB Staff 
Cindy Bowman 
Ali Hassoun 
 


Chérie Taylor 


Guests 
Erica Hedberg, Moda 
Troy Marcoe, Kaiser 
 


Sophary Sturdevant, Kaiser 
 


Consultants 
Nick Albert, Mercer (by phone) 
Emery Chen, Mercer (by phone) 
 


Robert Valdez, Mercer (by phone) 


  



https://www.oregon.gov/oha/PEBB/docs/boardattachments/20180607/BD_All-In20180607.pdf

http://oha.granicus.com/MediaPlayer.php?clip_id=257
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Agenda 
RECORDING: 0:00:00/00:44:26 


1. Welcome/Call to Order (info/discussion) 
Chair Parkman called the meeting to order and requested an oral roll call. 
 


 
00:00:01 


2. PEBB 2019 Medical and Non-Medical Final Rates Approval 
(info/discussion: Bdatt.1) 
Mercer consultants Robert Valdez, Nick Albert and Emery Chen provided 
the Board with an update on state agency wellness efforts. 
 
ACTIONS: 
 
Siobhan Martin moved to accept a design change (page 13 of 
Bdatt.1_2019PEBBFinalRates) to Providence Statewide Plan, which was 
seconded by Laura Robison. In a roll-called vote, the Board approved the 
design change, 6-0. 
 
Dana Hargunani moved to approve PEBB's 2019 final rates as proposed 
by Mercer. The motion was seconded by Siobhan Martin, and in a roll-
called vote, the Board approved it, 6-0. 
 


 
 
00:02:38 
 
 
 
 
 
00:27:37 
 
 
 
00:29:12 


3. OEBB-PEBB Benefits System Replacement Policy Package 
(info/discussion: Bdatt.2) 
Ali Hassoun updated the Board on the OEBB-PEBB benefits system 
replacement package. 
 
ACTION: Mark Perlman moved to approve this policy package by Board 
endorsement. The motion, approved by the Board's roll-called vote, 6-0, 
was seconded by Siobhan Martin. 
 
NOTE: Rep Mitch Greenlick, one of PEBB's ex officio (advisory) 
members, also went on record to voice his support of the policy package. 
 


 
 
00:30:24 
 
 
 
00:42:06 
 
 
 
00:41:49 


 Public Comment: No oral requests, or written requests, from the public 
were requested or submitted to the Board for its consideration. 
 


00:43:12 


 Adjournment 
 


00:43:53 


 





		Agenda
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Health Licensing Office 
1430 Tandem Ave NE, Ste. 180, Salem, OR 


 
PEBB Public Meeting Synopsis 


Tues., May 15, 2018; 10:00 a.m.-1:10 p.m. 
 
 DRAFT 
NOTE: Time codes for the meeting recordings are provided at the beginning of each item 
and at any action taken by the Board. Please refer to the recordings for item discussions. 
Agenda items may be heard out of order. Audio for this meeting starts at 00:02:11, with Item 
2., Statewide Wellness Coordination. 
 
View meeting agenda and handouts. 
View the meeting recording. 
 


PEBB Board Members 
Bill Barr 
Rep. Mitch Greenlick, ex officio 
Dana Hargunani, MD 
Kim Harman 
Kimberly Hendricks, Vice Chair 
 


Sen. Betsy Johnson, ex officio (excused) 
Siobhan Martin 
Shaun Parkman, Chair 
Mark Perlman 
Laura Robison (excused) 
 


PEBB Staff 
Cindy Bowman 
Theresa Cross 
Ali Hassoun 
 


Kathleen Loretz 
Chérie Taylor 


Guests 
Randy Cline, Willamette Dental Group 
Beth Anne Darby, Moda 
Robert Gassner, Moda 
Chris Gray, The Lund Report 
Erica Hedberg, Moda 
Gordon Hoberg, Moda 
Debbie Jarrett, AllCare 
Sally Kallianis, Willamette Dental Group 
Troy Marcoe, Kaiser 
Paul McKenna, SEIU 
Aleenna Rebitzke, Moda 
 


Robin Richardson, Moda 
Jim Rickards, Moda 
David Scearce, The Standard 
Katie Scheelar, Moda 
Cash Singleton, Providence 
Sophary Sturdevant, Kaiser 
Valerie Swyers, Vision Services Plan 
Deborah Tremblay, Oregon Judicial 
Division 
Lauren Young, Benefit Solutions Help 


Consultants 
Nick Albert, Mercer 
Emery Chen, Mercer 
 


Jennifer Kloehn, Mercer 


  



https://www.oregon.gov/oha/PEBB/docs/boardattachments/20180515/BD_All-In20180515.pdf

http://oha.granicus.com/MediaPlayer.php?clip_id=252
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Agenda 
RECORDING: 0:00:00/03:01:12 


1. Welcome/Call to Order/Approval of Synopsis (info/action: Bdatt.1) 
Chair Parkman called the meeting to order and requested an oral roll call. 
He then asked for a motion to approve the Board’s April meeting 
synopsis. 
 
ACTION: Mark Perlman moved to approve the Board’s April 17, 2018 
meeting synopsis, which Vice Chair Hendricks seconded. In an oral vote, 
the Board approved the meeting synopsis unanimously, 7-0. 
 


 


2. PEBB Statewide Wellness Coordination (info/discussion: Bdatt.2) 
Ms. Cross provided the Board with an update on state agency wellness 
efforts. 
 


 
00:02:11 


3. Customer Service Survey Results (info/discussion: Bdatt.3) 
Ms. Bowman presented results of PEBB’s 2017 plan year customer 
service survey results to the Board. 
 


 
00:38:48 


 RECONVENE AFTER BRIEF RECESS 00:56:32 
4. PEBB 2019 Medical and Non-Medical Records Renewals (info/action: 


Bdatt.4) 
Mercer actuaries Albert, Chen and Kloehn presented PEBB's 2019 
Medical and Non-Medical Renewals. 
 
ACTIONS: 
Bill Barr moved to approve Kaiser’s request to move into a portion of 
Lane County, which was seconded by Siobhan Martin. In an oral vote, the 
motion was approved unanimously, 7-0. 
 
DETAILS OF BOARD ACTIONS:  
• Providence Statewide and Choice, and Moda emergency room copays 


increased to $150. 
• Moda will present as a self-insured medical care option in 2019. 
• Providence Statewide out-of-pocket maximums increase to 


$1900/$5700. 
• Dependent coverage changes to end the month the dependent 


becomes 26, rather than the end of the plan year the dependent 
becomes 26. 


• Willamette Dental office visit copays increase to $10 (Bdatt.4, Option 
4). 


• Dental Dental adds coverage for nitrous oxide therapy and 
simplification of athletic/occlusal night guards benefits. 


• Kaiser Dental simplifies athletic/occlusal night guard benefits. 
• VSP will separate combined fitting and evaluation fees to become 


separate fees and cover standard progressive lenses. 
• VSP, ASIFlex, Benefit Help Solutions and Cascade Center’s renewals 


have no rate impact for 2019. 


 
 
00:56:39 
 
 
 
02:29:40 
 
 
 
02:31:28 
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ACTIONS: 
Bill Barr moved to approve 2019 medical and non-medical renewals as 
detailed above. Mark Perlman seconded the motion, which the Board 
approved in an oral vote, 7-0. 
 
Vice Chair Hendricks moved to approve no plan design changes for 
Kaiser Medical in 2019, as well as final rates (Bdatt.4, p. 28). Dana 
Hargunani seconded the motion and in an oral vote, the motion was 
passed unanimously, 7-0. 
 
Bill Barr moved to accept ASIFlex’s status quo renewal, which Siobhan 
Martin seconded. In an oral vote, 7-0, the motion was unanimously 
carried. 
 
Siobhan Martin moved to accept Benefit Help Solutions’s status quo 
renewal. Mark Perlman provided the second. The Board unanimously 
approved the motion, in an oral vote, 7-0. 
 
Mark Perlman moved to approve Cascade Center’s status quo renewal, 
which Vice Chair Hendricks seconded. In an oral vote, the motion carried 
6-1, with Bill Barr opposed. 
 


 
 
02:33:14 
 
 
 
02:35:17 
 
 
 
 
02:38:35 
 
 
 
02:39:31 
 
 
 
02:41:09 


5. 2019 Legislative Concepts (info/action: Bdatt.5) 
updated the Board on PEBB’s Legislative Concepts for the upcoming 
legislative session. 
 


 
02:45:11 


6. Honoring Director Kathy Loretz (info/discussion) 
Chair Parkman and Vice Chair Hendricks expressed their appreciation 
and gratitude for Director Loretz’s era-long service to the Public 
Employees’ Benefit Board and its staff, including her depth of knowledge, 
her honesty and her contribution to the public trust. 
 


 
02:55:32 


 Public Comment: No oral requests, or written requests, from the public 
were requested or submitted to the Board for its consideration. 
 


02:55:20 


 Adjournment 
 


03:01:02 


 





		Agenda
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Open Enrollment Timeline 


Concept design:  


 PEBB’s New Logo 


 2019 Open Enrollment Theme 


Mailer timeline:  


 PEBB and Publications and Creative Services team are working on the content for the 
Sneak Peek mailer that will be mailed in mid-August. Highlights will be:  


o Plan changes for the new year 


o Verifying dependent eligibility 


o Alex Decision Tool 


o Health Engagement Model (HEM) 


Enrollment Guide timeline:  


 Publications and Creative Services has created the enrollment guide template 


 New this year carriers will be providing their own content 


 A focus on readability and plain language guidelines this year – including reading level, 
complying with the American with Disabilities Act (ADA) font, size and style. 


 Final approval scheduled for late August 


 Mailing date set for mid-September 


 


Enrollment Communications 


August:  


 Dependent Eligibility Verification (DEV) information 


 PEBB Member Advisory Committee (PMAC) communications on HEM 


September: 


 HEM information – two times 


 Login/password information 


 General enrollment reminders 
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 Reminder to verify dependents during open enrollment 
 


 


 


October: 


 We’re open! 


 Reminder about: 


o Open Enrollment is mandatory 


o Updating passwords 


o HEM 


o Tobacco surcharge 


 Provide link to online guide 


 Weekly email blasts addressing topics from member calls from the previous week and 
reminders to enroll 


November: 


 Corrections – check your enrollment summary and make corrections before the new 
plan year 


 Flexible Spending Accounts – are you enrolled in the right FSA 
(health care vs. dependent care) 


December: 


 Corrections – check your enrollment summary and make corrections before the new 
plan year 


 Flexible Spending Accounts – are you enrolled in the right FSA 
(health care vs. dependent care) 


January: 


 Check your paystub – are benefits deductions correct? 


 Corrections are now prospective – first of the following month 


 








H E A L T H  W E A L T H  C A R E E R


O R E G O N ’ S  P U B L I C  


E M P L O Y E E S ’  B E N E F I T S  


B O A R D


U T I L I Z A T I O N  R E P O R T


July 17, 2018


Emery Chen, ASA, MAAA
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C O N T E N T


1


2


3


4


AG G R E G AT E  C O S T S


C O M P ON E N TS  O F  T R E N D


U T I L I ZAT I O N


R I S K  S C O R E S


5


B Y T Y P E  O F  S E RV I C E
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July


Utilization 


Report


Time 
Periods


• Current Period – January 2017 to December 2017


• One Year Prior – January 2016 to December 2016


• Two Years Prior – January 2015 to December 2015


Plans


• Self-Insured:


• Statewide


• Providence Choice


• Fully-Insured:


• Kaiser HMO


• Kaiser Deductible


• Moda


• AllCare


Claims 
Data


• Moda and Providence based on 
Truven incurred claims and Kaiser is 
paid


• Utilization and cost of service are 
incurred


Caveats


D A T A  A N D  A S S U M P T I O N S


• Kaiser utilization reporting excludes approximately 
$16.7 million in Integrated Care fees for Current 
period and $16.0 million for One Year Prior


• Integrated Care fees are per member costs for non-
claim services 
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AGGREGATE


COSTS


Self-insured and fully-insured per employee costs increasing at 


similar rates


BY TYPE OF SERVICE


R I S K  S C O R E S


C O M P O N E N T S  O F  
T R E N D


U T I L I Z A T I O N


E X E C U T I V E  S U M M A R Y


Statewide and AllCare are the outliers with higher per employee 


costs in multiple service categories


Statewide and Moda continue to have the highest risk scores and 


the lower risk from AllCare members mostly moving to Moda and 


Providence Choice


Unit Cost  (cost per service) continues to be the biggest driver of 


trend with Member Health Risk and Leveraging also increasing 


PEBB costs


Unit Cost increases are highest in specialty drug, radiology, and 


emergency room, while changes in Utilization is moderate for most 


services, including decreases in inpatient admits
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AGGREGATE COSTS
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A N N U A L  C O S T S


S E L F - I N S U R E D


TWO


YEARS 


PRIOR


ONE YEAR 


PRIOR


% 


CHANGE
CURRENT


% 


CHANGE


AGGREGATE


Medical $455,534,416 $480,228,379 5.4% $497,727,076 3.6%


Prescription Drug $74,779,853 $75,140,853 0.5% $75,972,522 1.1%


Total $530,314,269 $555,369,233 4.7% $573,699,598 3.3%


PER EMPLOYEE PER MONTH


Medical $11,439 $12,247 7.1% $12,870 5.1%


Prescription Drug $1,878 $1,916 2.1% $1,964 2.5%


Total $13,317 $14,164 6.4% $14,835 4.7%


AVERAGE ANNUAL MEMBERSHIP


Employees 39,823 39,211 -1.5% 38,673 -1.4%


Members 105,817 104,360 -1.4% 102,703 -1.6%


• S E L F - I N S U R E D  C O S T S H AV E  I N C R E AS E D  AT  A C O N S I S T E N T  R AT E  O V E R  T H E  PAS T  


T W O  Y E AR S


• P R E S C R I P T I O N  D R U G  C O S T S  AL S O  I N C L U D E  R E B AT E S
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A N N U A L  C O S T S


F U L L Y - I N S U R E D


TWO


YEARS 


PRIOR


ONE YEAR 


PRIOR


% 


CHANGE
CURRENT


% 


CHANGE


AGGREGATE


Medical $116,352,708 $132,704,778 14.1% $151,954,137 14.5%


Prescription Drug $20,958,064 $23,172,538 10.6% $25,360,847 9.4%


Total $137,310,773 $155,877,317 13.5% $177,314,984 13.8%


PER EMPLOYEE PER MONTH


Medical $11,105 $11,503 3.6% $12,132 5.5%


Prescription Drug $2,000 $2,009 0.4% $2,025 0.8%


Total $13,105 $13,512 3.1% $14,156 4.8%


AVERAGE ANNUAL MEMBERSHIP


Employees 10,478 11,536 10.1% 12,526 8.6%


Members 27,171 29,947 10.2% 32,724 9.3%


• F U L LY- I N S U R E D  C O S T S  H AV E  I N C R E AS E D  S I G N I F I C AN T LY D U E  T O  E N R O L L M E N T  


G R O W T H


• K AI S E R  I N T E G R AT E D  C AR E  F E E S  AR E  I N C L U D E D
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A N N U A L  C O S T S


T O T A L  P E B B


TWO


YEARS 


PRIOR


ONE YEAR 


PRIOR
% CHANGE CURRENT


% 


CHANGE


AGGREGATE


Medical $571,887,124 $612,933,158 7.2% $649,681,213 6.0%


Prescription Drug $95,737,918 $98,313,392 2.7% $101,333,369 3.1%


Total $667,625,041 $711,246,549 6.5% $751,014,582 5.6%


PER EMPLOYEE PER MONTH


Medical $11,369 $12,078 6.2% $12,689 5.1%


Prescription Drug $1,903 $1,937 1.8% $1,979 2.2%


Total $13,273 $14,015 5.6% $14,669 4.7%


AVERAGE ANNUAL MEMBERSHIP


Employees 50,301 50,747 0.9% 51,198 0.9%


Members 132,988 134,307 1.0% 135,427 0.8%


• O V E R AL L  P E B B  C L AI M S  G R O W T H O N  A P E R  E M P L O Y E E  B AS I S  H AS  B E E N  C O N S I S T E N T  


O V E R  T H E  PAS T  T H R E E  Y E AR S  B U T  AB O V E  3 . 4 %
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BY TYPE OF SERVICE
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C O S T S  B Y  T Y P E  O F  S E R V I C E  P E P Y


B Y  P L A N • Statewide plan has 


highest PEPY costs 


of all plans


• Highest cost in five 


categories; Facility IP, 


Facility OP, Phys IP, 


Other Prof, Rx (red 


arrows)


• Kaiser HMO has 


highest physician 


OP costs


• Kaiser costs do not 


include $763 PEPY 


in integrated care 


fees


• AllCare has second 


highest PEPY costs


• Highest cost in two 


categories including 


MHSA and lab and 


radiology


Costs shown above are not risk adjusted
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RISK SCORES
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R I S K  S C O R E S


B Y  P L A N


0.81 


0.66 


0.97 


1.09 
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0.76 
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0.92 
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1.00 
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 1.20


AllCare Kaiser Ded Kaiser HMO Moda Providence Statewide Total PEBB


R
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v
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 R
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k


2017 2016


Risk scores are the relative cost of a member determined by the underlying illness burden based on age, sex, and diagnosis 


data. Scores are normalized to an average 2016 PEBB member.
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2 0 1 8  E N R O L L M E N T  F O R  F O R M E R  A L L C A R E


M E M B E R S


783


984


270


3430.73 
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Moda Providence Choice Statewide Leaving PEBB/Kaiser


Members


Risk Score
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COMPONENTS OF 


TREND
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C O M P O N E N T S  O F  T R E N D


1.3%


1.0%


2.7%


1.8%


6.7%


0.8%


1.3%


3.4%


-0.8%


4.6%


-2.0% -1.0% 0.0% 1.0% 2.0% 3.0% 4.0% 5.0% 6.0% 7.0% 8.0%


Cost share/Leveraging


Member Health Risk


Unit Cost


Utilization


Total Annual Increase


Current Year Prior Year


• L AR G E S T  C O N T R I B U T O R S  T O  U N I T  C O S T  I N C R E AS E S  F O R  C U R R E N T  Y E AR  AR E I P


FAC I L I T Y,  O P  S U R G E RY,  AN D  S P E C I ALT Y  D R U G S


• U N I T  C O S T  I N C L U D E S R E I M B U R S E M E N T  R AT E S ,  M I X  O F  S E R V I C E S ,  AN D  I N T E N S I T Y
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F A C T O R S  I M P A C T I N G  T R E N D


1


2


3


FACILITY OP SURGERY INCREASES


• Spent $3.2M at OHSU for three 


patients receiving Spinraza (~$350K 


per dose)


• $600,000 for pain following failed back 


surgery


• $500,000 for colonoscopies


OTHER MENTAL HEALTH OP


• Large increases across all plans for 


utilization of mental health services


• Members who utilize MH services cost 


almost twice as much as non MH 


utilizers


SPECIALTY DRUG


• Paid per script increased 12.7%


KEY INSIGHTS


CATEGORY


IMPACT 


ON 


TREND


MAIN DRIVER


Facility OP Surgery 1.9% Unit cost increases (20%)


Prescription Specialty


Drug
1.1%


Unit cost (8%) and 


utilization increases (8%)


Other Mental Health OP 0.7% Utilization increase (21%)


-3.0%


14.5%


2.8%


5.2%
4.3%


-4.0%


-2.0%


0.0%


2.0%


4.0%


6.0%


8.0%


10.0%


12.0%


14.0%


16.0%


IP OP Phys Rx All Other


2017 Total Annual % Increase by 
Category
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V A R I A N C E  I N  C O L O N O S C O P Y  C H A R G E S
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2017 Allowed per Colonoscopy


2 0 1 7  P E B B


AV E R AG E  O F  $ 2 , 5 70


FACILITY


2017 


AVERAGE 


ALLOWED


Providence Seaside 


Hospital $7,454


Tillamook Regional Medical 


Center $7,006


Blue Mountain Hospital 


District – John Day $5,834


Providence St Mary 


Medical Center – Walla 


Walla $4,334


Good Shepherd Medical 


Center – Hermiston $4,303


Samaritan Pacific 


Communities Hospital –


Newport $4,203


Columbia Memorial 


Hospital – Astoria $4,154


St Charles Medical Center 


– Bend $4,066


Legacy Silverton Hospital $3,986


Samaritan North Lincoln 


Hospital $3,931


Providence Newberg 


Medical Center $3,924


St Alphonsus Medical 


Center - Baker City $3,923


Samaritan Albany General 


Hospital $3,919
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UTILIZATION
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I N P A T I E N T  F A C I L I T Y


49.9 51.5 
55.7 53.3 


57.1 


38.5 


48.0 


54.4 
52.4 50.8 


48.9 


35.2 


 -


 10.0


 20.0
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 40.0


 50.0


 60.0


AllCare Moda Providence Statewide Kaiser HMO Kaiser
Deductible


Admits per 1000


Prior PEBB Current PEBB


Prior Admits per 1000 Current Admits per 1000


PEBB change is -6.3%


$22,830 $21,511
$23,185


$29,826


$22,715


$19,753


$30,483


$22,780
$23,704


$31,709


$22,266


$19,187
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$10,000
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$30,000


$40,000


AllCare Moda Providence Statewide Kaiser HMO Kaiser
Deductible


Allowed Amount per Admit


Prior PEBB Current PEBB


Prior Allowed Amount per Admit Current Allowed Amount per Admit


PEBB change is 3.2%


• Admits per 1000 decreased for all plans 


with the exception of Moda


• Net change due to decreased admits 


is a 3% reduction in the IP facility 


costs


• Allowed per admit increased 


approximately 6% for Statewide and 


Moda and approximately 33.5% for 


AllCare
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O U T P A T I E N T  O F F I C E  V I S I T S


• Both utilization per 1000 and cost per 


visit increased during the current period


• Despite a reduction in allowed per 


visit, AllCare had the highest cost per 


visit of all plans


• The increase in Kaiser office visits is 


driven by a substantial increase in 


mental health visits


KEY INSIGHTS
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E M E R G E N C Y  R O O M


• Cost per service continues to increase 


for emergency room visits with 


Statewide (10.1%) and Kaiser 


Deductible (13.6%) having the largest 


increases


• Kaiser saw in increase in heart attack 


and appendicitis emergency room 


visits, which increased the cost per 


visit 


• Kaiser HMO and Kaiser Deductible 


had the fewest visits per 1000


KEY INSIGHTS
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L A B O R A T O R Y  S E R V I C E S


• AllCare had the highest utilization of 


laboratory services


• AllCare  services increased 7.9% over 


the prior period


• On a per member basis, AllCare 


laboratory costs were 20% above 


PEBB average


• Kaiser HMO and Kaiser Deductible 


cost per service increased 14.9% and 


14.3% over the prior period


KEY INSIGHTS
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R A D I O L O G Y  S E R V I C E S


• AllCare had the highest utilization of 


radiology services and was the only 


plan not to have a decrease in the 


current period


• Despite the increase in per service 


cost, Kaiser per member radiology 


costs remained below PEBB average 


due to lower utilization


• Kaiser HMO and Kaiser Deductible 


cost per service increased 14.3% and 


32.9% respectively over the prior 


period


KEY INSIGHTS
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P R E S C R I P T I O N  D R U G S


• Allowed costs per member for 


prescription drugs increased by 4.2%  


for PEBB despite a decrease in scripts 


per member of 3.3%


• The paid per script increased 8.9% for 


PEBB overall


• While the allowed per member per 


year cost increased 4.2% for PEBB in 


total, the paid per member increased 


5.3%


KEY INSIGHTS
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P R E S C R I P T I O N  D R U G S


• Paid per generic script saw a decrease 


for all plans with the exception of 


AllCare


• Generic utilization for PEBB 


decreased by 0.3% to 84.7%


• Paid per brand saw an increase for all 


plans with the exception of AllCare 


and Kaiser Deductible


• Costs exclude specialty drugs and Rx 


rebates


KEY INSIGHTS
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S P E C I A L T Y  D R U G S


• Utilization of specialty drugs was flat or 


decreased for all plans except 


Providence Choice


• Costs per script increased for all plans


• Excluding specialty drugs, the PEBB 


cost increase of 4.7% would have 


been 3.9%


• Specialty drug costs now represent 


13.6% of total PEBB claims and 


15.8% of Statewide


• This is an increase from 13.0% and 


15.5% respectively


KEY INSIGHTS
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Board Work Plan 
Ali Hassoun, Interim Director 


 


 


 


 


 


2018 
January 


 Renewal 


kickoff/timeline/ 


education 


 EAP presentation  


 Elections – Vice 


Chair/subcommittees 


 Metrics  


 Financial update 


Update of Mercer risk 


data  


February 


 Round 1 renewal 


responses (action 


requested) 


 Commuter Benefit 


 Healthcare FSA increase 


 Subcommittee elections 


Other benefits  


 CCO Collaboration 


(Chris DeMars) 


 


March 


 Round 2 renewal responses 


(action requested for non-


medical plan design) 


 Open Enrollment Report 


 PEBB Customer Service 


Survey 


 HA report from plans 


 Definitive plan for 


addressing 3.4% cap 


 FSA/HSA RFP 


 


 


 


April 


 Round 3 renewal responses 


(action requested for non-


medical rates & medical) 


 RBC update 


 Composite rate 


 PEBB admin rate  


 EAP Follow-up (from Jan) 


 


  


2018 
May 


 Renewal 


 Wellness 


 Customer Service Survey 


 Financial Update 


  
 
 
 
 
  


June 


 Final Medical rates 


(action requested) 


 POP 


 


July 


 Utilization Dashboard  


 Communication Plan for OE  


 Innovation Workgroup 


Update 


 Updated Work Plan (Info 


Only) 


 


August 


 HTHU – Annual Update and 


staff recommendations 


 IWG Update 


 Network/Access (Carriers) 


 Large Group Survey 


(Mercer) 


 Transgender Services 


(Carriers) 


 Double Coverage / Opt Out 


Elimination 
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 PMAC and HEM 


recommendations (Brian) 


 


2018 


September 


 Financial Update 


 Dental Presentations 


(Carriers) 


 Mercer Primer for Dental 


 Innovation Work Group 


Update 


 


October 


 Medical plan 


presentations on RX 


 IWG Update 


 Current APM’s and 


Value-based Payment 


Opportunities (Mercer) 


 2019 Proposed 


Performance Measures 


(staff) 


 


November 


 Wellness 


 Health Coaching Services 


and utilization (Carriers)  


 


 


December 


 Mercer Educational 


Presentations 


 Opener for renewals 


 Innovation Work Group 


update 


 RBC Report 


 OE Report (preliminary) 


 


2019 


January 


 Metrics 


 Behavioral Risk 


Assessment 


 


February March April 


 


 


 


 


 


 


 








Vision DentalMedical Optional


2019 PEBB Benefits 


open 


guideIt’s just the key you need — enroll now.
Enrollment Required Oct. 1–31, 2018
Enroll at:  PEBBenroll.com | PEBBinfo.com



https://go.usa.gov/xQeuk

https://go.usa.gov/xQeu8








