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Wellness@Work is a public-private partnership launched in July 2011 to create a culture of wellness for Oregonians in worksites of all types and sizes. The goal is to help employers:

· Create a healthier work force.

· Contain health care costs.

· Address the leading drivers of health care costs by reducing tobacco use, encouraging physical activity and healthy food choices, and promoting the use of practices and health care benefits that effectively prevent disease.

· Support Oregon’s future ability to grow, attract and retain businesses.

A new website, www.healthoregon.org/wellnessatwork, supports employers of all sizes and types to:

· Assess their wellness culture and environment.

· Tailor model policies to meet their organization’s needs.

· Inspire other employers with their worksite wellness success stories.

· Join Oregon’s worksite wellness movement.

Wellness@Work also collaborates with local businesses and chambers of commerce, schools, insurers, hospitals and others to launch community action forums to establish and reach regional worksite wellness goals.  

In addition, the initiative supports the State of Oregon to walk the talk by adopting policies and practices that encourage healthy behaviors among state employees.  
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The Need for Workplace Wellness

Oregon’s economy is in recovery, but the state still faces high unemployment and a budget shortfall. Meanwhile, the state spends 16 percent of its general fund budget on health care. This initiative provides an opportunity to improve the health of state workers, contain health care costs, and model ways employers can improve employee health and morale through wellness. 

Most Oregonians want to lose weight, quit smoking and live healthier lives. Many spend the majority of their waking hours at work. Businesses of all types and sizes can support them by making worksite wellness the norm.

Benefits of Workplace Wellness

By creating a culture of wellness at work, employers can:

· Attract and retain healthy employees.

· Improve employee health and morale.

· Decrease absenteeism and increase productivity.

· Lower the cost of health care, disability and workers’ compensation.

In addition, many employees take what they learn in the workplace home—feeding families healthier meals, incorporating physical activity into routines, and getting tobacco out of their lives—which helps reduce chronic disease and overall health costs in Oregon. 

A recent study in the Harvard Business Review (December 2010) shows that the return on investment on a comprehensive employee wellness program is impressive—sometimes as high as six to one.

Wellness@Work was started by Oregon Gov. Ted Kulongoski in late 2008. In 2010, the Oregon Health Authority received a federal grant to expand the work across the state. Leaders from business, government, public health, education, and the health care delivery system work together to guide the effort. 

“Employers increasingly are looking at prevention strategies to keep employees healthy and keep costs under control. As we encourage employees to move more, eat better, quit tobacco and use the preventive benefits that can reduce chronic disease, we’ll gain some control over health care costs and improve the health and morale of Oregon’s work force.”





Barbara Prowe, Oregon Coalition of Health Care Purchasers and Wellness@Work Steering Committee 
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