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(Organization name) Joins Oregon’s Worksite Wellness Movement

(Organization name) supports Wellness@Work, a new public-private partnership that aspires to reach more than 1 million Oregonians with workplace practices and policies that improve employee health and productivity, contain spiraling health care costs, and help both businesses’ bottom lines and the state economy. 

Health care costs, driven largely by ongoing, preventable health conditions like heart disease and cancer, continue to soar in Oregon. Wellness@Work shows employers proven ways to contain costs by supporting employees in eating healthier food, moving more, quitting tobacco, and promoting the kinds of health care that can prevent disease. 

We encourage employers to join the movement and take advantage of free resources that make wellness possible for organizations of every size and in every sector.

Wellness@Work champions know that the most powerful step an employer can take to improve employee health and productivity is to create a culture of wellness at work. This could mean foregoing food at meetings or serving fruit instead of doughnuts, establishing a tobacco-free campus, sponsoring a running team, or offering flexible schedules to accommodate employee workouts. An employer could install a bike rack or work with community transportation efforts to encourage bicycle commuting. Wellness can look different in every workplace. By joining the worksite wellness movement, employers can make a marked difference for their employees, companies and communities. 

Adopting worksite wellness policies and programs enables employers to contain health care and workers’ compensation costs, decrease absenteeism, improve employee morale, and help attract and retain healthy employees. A recent study in the Harvard Business Review (December 2010) shows that the return on investment on a comprehensive employee wellness program can be as high as six to one. 
Oregon’s Wellness@Work initiative makes it easy to begin:
1. Take a free worksite assessment to examine your company’s wellness practices and environment, and receive tailored results that help you create a plan addressing your company’s priorities to shape a culture of wellness:  www.healthoregon.org/wellnessatwork.
2. Review your assessment results with employees and discuss how to create a healthier worksite that supports their needs and interests.

3. Identify a policy you can adopt or other changes you can make to support employee health goals—then take that step.

That first step will lead you toward a culture of wellness in your workplace. Your first step will lead you toward another step and another, building a culture of wellness in your workplace and in your community. Then, as employees move from one healthy worksite to another, wellness at work will become business as usual.
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