OREGON AIR

NATIONAL GUARD

Oregon Military Department
NGOR-AC/AGR
P.O. Box 14350
Salem, Oregon 97309-5047
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NATIONWIDE ACTIVE GUARD/RESERVE (AGR)
POSITION VACANCY ANNOUNCEMENT

ANNOUNCEMENT NUMBER: AF26-590

POSITION INFORMATION
Open Date: 19-May-2026
Close Date: 17-Jun-2026

Position Title:

Munitions Senior Enlisted Leader

Unit: 142 MXS
Location: Portland, OR
DAFSC 2W000
Minimum Required Skill Level 7

UMD Position Number * 0113602334
Maximum Rank/Grade** CMSqgt
Minimum Rank/Grade: MSgt
Projected Start Date: ASAP
Cross-Training Opportunity: No

Additional Requirements:

Position maybe offered as a 2 year OTOT.

WHO MAY APPLY FORTHIS POSITION:

All Current Members of The Oregon Air National Guard and Those Eligible for Membership in the Oregon Air National Guard

AREAS OF CONSIDERATION:

Area 1: Current Permanent Full-Time and Traditional Members of The Oregon Air National Guard
Area 2: Those Eligible for Membership in the Oregon Air National Guard

FOR MORE INFORMATION ABOUT THIS POSITION ORTHE UNIT OF ASSIGNMENT, PLEASE CALL:

Section/ Shop Supervisor: Lt Col Kari Armstrong, kari.armstrong.1@us.af.mil
HR Liaison: MSGT JACOB KELLEY/ EMAIL: jacob.kelley@us.af.mil / COMM: 503-335-4029

*Vacancy And Grade Contingent on Resource Availability
**Promotion To the Highest Grade May Not Be Supported by The Units Manning Authorizations
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ELIGIBILITY AND ENTRY REQUIREMENTS INTO THE AGR PROGRAM

e Member Must Meet All Eligibility Criteria in ANGI 36-101, The Active Guard/Reserve Program.

e Member Will Be Required to Hold a Compatible Military Assignment in The Unit They Are Hired to Support.

e Member’s Military Grade Will Not Exceed the Maximum Military Duty Grade Authorized on The Unit Manning
Document (UMD) For the Position.

e Member Must Meet the Physical Qualifications Outlined in DAFMAN 48-123, Medical Examination and Standards,
Attachment 2 Before Being Placed on An AGR Tour.

e Member Must Have Retainability to Complete the Tour of Military Duty.

e Member Must Not Be Eligible for Or Receiving a Federal Retirement Annuity.

e Member Must Comply with Standards Outlined in DAFMAN 36-2905, Fitness Program to Be Eligible for Entry into
The AGR Program.

e Member Must Hold Required AFSC Or Be Eligible for Retraining (If Applicable) And Meet All Eligibility Criteria In
AFECD/AFOCD

ADDITIONAL INFORMATION

e AGR Members Will Participate with Their Unit of Assignment During Regular Scheduled Drill (RSD).

e AGRTour Lengths in The State of Oregon Are Governed by Director of Staff - Air

e Initial AGR Tours In Oregon Will Not Exceed 3 Years; Follow-On Tours Will Be From 1 To 6 Years, Per ANGI 36-101
And Orang Force Management Policy

o Selectee Will Be Required to Participate in The Direct Deposit Electronics Funds Transfer Program.

e A Law Enforcement Background Check May Be Required Prior To Appointment to This Position; By Submitting a
Resume or Application for This Position, You Authorize This Agency to Accomplish This Background Check.

e AGR Service in The Oregon Air National Guard Is Governed by Applicable AFIl, ANGI, Selective Retention Review
Boards (SRRB) And Command Policy Memorandums (CPM)

SuUBMIT THE FOLLOWING REQUIRED DOCUMENTATION:

You MUST submit ALL required documents IAW this announcement. Written explanation is required for any missing documents.
Al applicants are strongly encouraged to thoroughly review all application procedures prior to contacting ORANG/HR and
especially prior to submitting your application. Applications will not be accepted after the close date listed on this announcement.

e NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position, Form Version Dated 11 Nov 2013
o NGB FORM 34-1: https://www.ngbpme.ng.mil/Portals/27/forms/ngb%20forms/ngb34-1.pdf?ver=2018-09-28-105133-833
o Application must be completely filled out
o TypeorPrintin Legible Dark Ink, Sign, and Date the application OR Digitally Sign
e Current Report of Individual Personnel (RIP)
o RIP must show ASVAB Scores
o Skill level commensurate with grade
e Fitness Report
o Current, Passing score at time of submission and through announcement close date
o Form 469 is required for exemptions on most recent fithess assessment even if expired
e Official AF Form 422 current within 12 months only if Cross-Training Opportunity is applicable
e Additional Required Documents:
Official Air Force Biography

Last 3 EPBs

Letter of Recommendation (Optional)

APPLICATION SUBMISSION INSTRUCTIONS

e Email applications to: 142.WG.JFHQ-OR-AC-AGR.Org@us.af.mil
e E-Mail Subject Line should be the Announcement Number and Last Name ONLY (Example: AF24-XXX - Doe)
e Alldocuments should be consolidated into a SINGLE PDF, in the order listed above
o File Name will be: Announcement number and Last Name (Example: AF24-999 - Doe)
o Documents not combined will be attached and labeled with the same naming convention (AF24-999 -
Doe-1)
o Do notuse the Portfolio feature
e Limitfile size to less than 5SMB
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O REGON AN G J OB O PPORTUNITIES (https://www.oregon.gov/omd/ONG/Pages/Oregon%20Air%20National%20Guard%20Jobs.aspx )

TECHNICIAN POSITION VACANCY ANNOUNCEMENTS ( https://www.usajobs.gov/Search/Results?l=Oregon&d=AF&k=&p=1)

Technician Vacancy Announcement Number N/A

DESCRIPTION OF DUTIES

2. Duties and Responsibilities:

2.1. Supply Chain Management: Airmen working in this career field learn to manage munitions materiel and
components throughout the supply chain from acquisition to disposal. Airmen will utilize various transportation
modes such as air, sea, rail, and ground while managing the shipment of hazardous cargo and components across the
global Air Force enterprise. Additionally, they will perform munitions materiel management, logistics, and accounting
functions to ensure compliance with Department of Defense Financial Improvement and Audit Remediation (FIAR)
objectives. This involves managing inventory processes and controlling auditable source documentation to ensure
validity and completeness. Airmen learn how to monitor excess materiel, develop maintenance schedules, and operate
inventory management software for materiel accounting, reporting, and configuration tracking. Munitions Airmen will
oversee periodic surveillance inspection cycles and coordinate with maintenance activities on reliability status of and
corrective actions for components.

2.2. Production and Project Management: Airmen learn the process and art of targeted munitions assembly and mass
production to meet mission requirements. They will learn how to collaborate and prioritize operational requirements to
optimize internal and external customer support. As their experience increases, Airmen will develop plans, schedules,
dynamic teams, and innovative strategies for more complex operations and objectives.

2.3. Resource and Program Management: Munitions Systems Airmen learn to procure, manage, operate, and maintain
DoD munitions specific testing equipment as well as a wide range of vehicles and handling equipment commonly used
in the private sector such as flatbed trucks, 4k-50k forklifts, 25-40-foot tractor trailers, pallet jacks, pneumatic hoists, and
aerospace ground equipment. They will develop the skills and techniques required to manage programs, facilities,
personnel, and data in accordance with Air Force, Department of Defense, state, federal and international policies.

2.4. Leadership and Personnel Management: Upon arrival at their first base, Airmen immediately begin learning how to
be a crew member during munitions operations. As Airmen gain experience and are awarded the Journeyman skill
level they may earn Crew Chief certification, allowing them to lead a small explosive operations team to accomplish the
mission, while adhering to explosive safety and Occupational Safety and Health Administration (OSHA) standards.
Upon award of the Craftsman skill level, Munitions Systems Airmen are tasked with roles such as Production
Supervisor and/or Noncommissioned Officer in Charge (NCOIC) and are responsible for leading several teams within
the nine sections of the Flight/Squadron organizational structure. Lastly, as Munitions Systems Airmen continue to
refine their leadership skills, they will be awarded the Superintendent skill level. As Superintendents they will have the
responsibility to lead multiple NCOIC teams within the Production, Materiel, and System Flights/Sections or assigned
as a Senior Enlisted Leader, Major Command Functional Manager, or Career Field Functional Manager.

2.5. Training and Development: The Munitions Systems career field places significant focus on training and
development of Airmen. Technical training programs are held at Sheppard AFB, Texas; Beale AFB, California; Field
Training Detachments worldwide; and at individual units. Throughout an Airman’s Munitions Systems career, they
may be expected to attend up to five advancement courses to qualify for key positions, skill level upgrade, and college
credits towards the Munitions Systems Technology degree from the Community College of the Air Force. They also
have opportunities to earn logistics, acquisition, information technology, and project management certifications, as well
as serve in key roles as instructors, advisors, evaluators, managers, and leaders at all Air Force organizational levels.
Additionally, Munitions units also establish local recurring training and development programs for all skill levels and
ranks, ensuring continued growth for Airmen throughout their career.
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3. Specialty Qualifications:

3.1. Knowledge. Knowledge of the following is mandatory: composition and characteristics of munitions and associated
items, safety, storage, security and environmental requirements and procedures; techniques for munitions inventory
and stock control and other materiel management processes and systems; technical guidance and drawings; precision
measuring tools and equipment; handling, use, and disposition of hazardous and nonhazardous materials.

3.2. Education. For entry into this specialty, completion of high school or General Education Development equivalency
is mandatory.

3.3. Training. The following training is mandatory for award of the AFSC indicated:
3.3.4. 2W091. Completion of the Advanced Munitions Systems, J3AAR2W091 047A or successor course and completion
of the Air Force Combat Ammunition Planning and Production course (PDS code 8RM) as a Senior NCO.

3.4. Experience. The following experience is mandatory for award of the AFSC indicated:

3.4.3. 2W091. Qualification in and possession of AFSC 2W071. Also, experience is mandatory in managing functions
such as accountable munitions material operations; munitions storage, maintenance, and assembly functions;
munitions inspection; equipment maintenance; line delivery and handling functions; computing levels; automated data
processing; or maintaining munitions material management accounts.

3.5. Other. The following are mandatory as indicated:

3.5.1. For entry into the specialty:

3.5.1.1. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards.

3.5.1.2. See attachment 4 for additional entry requirements.

3.5.3. For entry, award, and retention of these AFSCs:

3.5.3.1. Must not have chronic, untreated emotional instability or other unresolved mental health conditions.

3.5.3.2. Normal depth perception as defined in AFI 48-123.

3.5.3.3. Must possess a valid state driver’s license to operate government motor vehicles (GMV) in accordance with AFI
24-301, Vehicle Operations.

3.5.3.4. Never been convicted of domestic violence IAW the Lautenberg amendment to the Gun Control Act of 1968 and
AFI 31-117, Arming and Use of Force by Air Force Personnel.

3.5.4. For award and retention of these AFSCs:

3.5.4.1. Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environments. For
award and retention of AFSCs 2W0XX, completion of a current T3 Investigation at a minimum IAW DoDM 5200.02,
AFMAN 16-1405, Air Force Personnel Security Program, is mandatory. Certain positions within this specialty (e.g.
Flight Chief, Munitions Accountable Systems Officer, MAJCOM Action Officer) require routine access to Tier 5 (T5)
material or similar environment. Completion of a current T5 Investigation in accordance with DoDM 5200.02, AFMAN
16-1405, Air Force Personnel Security Program.

NOTE: Award of the entry level without a completed T3 Investigation is authorized provided an interim Secret security
clearance has been granted according to DoDM 5200.02, AFMAN 16 -1405.

3.5.4.2. For award and retention of these AFSCs, must maintain local network access IAW AFI 17-130, Cybersecurity
Program Management and AFMAN 17-1301, Computer Security.

*Other duties as assigned
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CROSS-TRAINING REQUIREMENTS

ASVAB Score N/A

PULHES Score N/A

Additional Entry Requirements
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