




(1) Planning: Plans the overall allocation of personnel and other resources to the organizational segments supervised to 
accomplish work operations which, because of their scope, volume, and complexity, must be planned on a quarterly or 
longer basis. Analyzes the work plans developed by subordinate supervisors for accomplishment of assigned work 
orders and projects and the status of work being accomplished in relation to overall schedule requirements, including 
unanticipated or emergency requirements. Provides higher level managers and/or supervisors information on status of 
work projects, budget estimates, changes in equipment, facilities, techniques, etc. Participates in planning conferences 
and meetings. 
 
(2) Work Direction: Coordinates and directs the work of units supervised. Assigns and explains work requirements to 
subordinate supervisors and sets deadlines. Balances work load for subordinate work groups. Promotes economical and 
efficient work operations. Analyzes production, cost and personnel utilization records and makes adjustment in 
operations to correct problems. Prepares operating instructions and work plans to be followed by subordinate workers 
in accomplishing critical or emergency work projects. Spot checks work operations to assure production and quality 
standards are met. Coordinates work operations with other organizations and functions. Encourages employees to 
achieve management goals. 
 
(3) Administration: Recommends promotion or reassignment of subordinate supervisors and reviews personnel actions 
prepared by them. Makes formal appraisal of supervisors’ work performance and 
reviews employee appraisals submitted by them. Determines training needs for all levels of subordinates. Promotes and 
administers such programs as cost reduction, incentive awards, suggestions, and quality assurance. Ensures that 
regulations governing safety and housekeeping are observed. Assures that subordinate supervisors carry out such 
programs as labor-management and equal opportunity. Schedules leave. Ensures that position descriptions are accurate 
and that position management principles are followed. Assures that appropriate production reports and administrative 
records are maintained. Acts on personnel problems referred by subordinate supervisors. Hears and resolves grievances 
and ensures proper corrective action is taken. 
 
(4) Implements safety regulatory requirements. Ensures that subordinates wear appropriate safety equipment and 
follow pertinent safety precautions. 
 
(5) Prepares for and participates in various types of readiness evaluations, inspections, mobilization and command 
support exercises. May be required to perform such additional duties as structural fire fighting, aircraft 
fire/crash/rescue duty, security guard, snow removal, munitions loading and handling, heavy equipment operation, 
maintenance of facilities and equipment, or to serve as a team member on boards to cope with natural disasters or civil 
emergencies. 
 
(6) Performs other duties as assigned





Must hold a 2A or 2W AFSC.  
 
For award of AFSC 2A390, qualification in and possession of AFSC 2A373, 2A374, 2A375, or 2A377 is mandatory. 
Also, experience is mandatory managing or directing functions such as inspecting and maintaining aircraft and SE. 
3.5. Other. 
3.5.1. For award and retention of these AFSCs: 
3.5.1.1. Must maintain local network access IAW AFI 17-130, Cybersecurity Program Management and AFMAN 
17-1301, Computer Security. 
3.5.1.2. Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environment. For 
award and retention of AFSCs 2A300/2A390, completion of a current T3 Investigation required IAW DoDM 5200.02, 
AFMAN 16-1405, Air Force Personnel Security Program, is mandatory 
 
Cross Training Requirements IAW DAFECD 31 Oct 25:  
2A3X3:  
3.5.1. For entry into this specialty:  
3.5.1.1. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards.  
3.5.1.2. See attachment 4 for additional entry requirements.  
 
2A3X4:  
3.5.1. For entry into this specialty:  
3.5.1.1. No record of acrophobia.  
3.5.1.2. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards.  
3.5.1.3. See attachment 4 for additional entry requirements  
 
2A3X5:  
3.5.1. For entry into this specialty:  
3.5.1.1. No record of acrophobia.  
3.5.1.2. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards. 3.5.1.3. See Attachment 4 for 
additional entry requirements.  
 
2A3X7:  
3.5.1. For entry into this specialty:  
3.5.1.1. Normal color vision as defined in AFI 48-123, Medical Examinations and Standards.  
3.5.1.2. See attachment 4 for additional entry requirements.  
3.5.2.1. Must maintain local network access IAW AFI 17-130, Cybersecurity Program Management and AFMAN 
17-1301, Computer Security. 
3.5.2.2. Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environment. For 
award and retention of AFSC 2A3X7/X, completion of a current T3 Investigation required IAW DoDM 5200.02, 
AFMAN 16-1405, Air Force Personnel Security Program, is mandatory.NOTE: Award of the entry level without a 
completed T3 Investigation is authorized provided an interim Secret security clearance has been granted according to 
DoDM 5200.02, AFMAN 16 -1405.
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