
OREGON AIR 

NATIONAL GUARD 

Oregon Military Department 
NGOR-AC/AGR 
P.O. Box 14350 

Salem, Oregon 97309-5047 

NATIONWIDE ACTIVE GUARD/RESERVE {AGR) 

POSITION VACANCY ANNOUNCEMENT 

ANNOUNCEMENT NUMBER: AF26-616 

POSITION INFORMATION 

Open Date: 

Close Date: 

Position Title: 

Unit.;_ 

Location: 

DAFSC 

Minimum Required Skill Level 

UMD Position Number * 

Maximum Rank/Grade** 

Minimum Rank/Grade: 

Projected Start Date: 

Cross-Training Opportunity: 

Additional Requirements*** 

17-Aug-2026

24-Sep-2026

Heavy Mobile Equipment Mechanic Supervisor 

173d Logistics Readiness Squadron 

Klamath Falls 

2T390 

7 

0112430234 

SMSgt 

MSgt 

1 December 2026 

No 

Assignment to SMSgt/ CMSgt positions: Member must meet all promotion eligibility 
requirements in DAFl36- 2502, prior to placement into a higher graded position 

WHO MAY APPL V FOR THIS POSITION: 

All Current Members of The Oregon Air National Guard and Those Eligible for Membership in the Oregon Air National Guard 

AREAS OF CONSIDERATION: 

Area 1: Current Permanent Full-Time and Traditional Members of The Oregon Air National Guard 
Area 2: Those Eligible for Membership in the Oregon Air National Guard 

FOR MORE INFORMATION ABOUT THIS POSITION OR THE UNIT OF ASSIGNMENT, PLEASE CALL: 

Section/ Shop Supervisor: SMSgt James R. Childs 541-885-6115

HR Liaison: Meghan McMackin 541-880-2440 or SMSgt Melissa Wohlers, 541-885-6580

*Vacancy And Grade Contingent on Resource Availability

**Promotion To the Highest Grade May Not Be Supported by The Units Manning Authorizations 
*** Assignment to SMSgt/ CMSgt positions: Member must meet all promotion eligibility requirements in DAFI36- 2502, prior to placement into a higher graded position
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1.Performs work planning responsibilities for the Vehicle Management Flight. Plans on a quarterly or longer basis the 
overall use of personnel and other resources. Determines resource requirements, materials, number of employees and 
the types of skill necessary to accomplish long range work schedules. Allocates resources and distributes work to 
organizational segments or groups under their control. Analyzes work plans developed by subordinate supervisors and 
workleaders and monitors the status of that work in relation to the overall schedule requirements,including 
unanticipated or emergency requirements. Coordinates changes that are not under the subordinate supervisor or work 
leader’s control but would modify or deviate overall work schedules or affect the work operations supervised. Provides 
information and advice to higher level supervisors, management officials, and staff organizations on feasibility of work 
assignments,budget estimates, and workload data to assist in developing or reviewing proposed long-range schedules 
and work requirements. May participate with superiors in planning conferences and meetings. (45%) 
2.Performs work direction responsibilities. Assigns and explains work requirements and operating instructions to 
subordinates and sets deadlines and establishes the sequence of work operations to be followed. Maintains balanced 
workloads by shifting assignments, workers, and other resources to achieve the most effective work operations. 
Reviews and analyzes work accomplishments, cost, and utilization of subordinates to evaluate work progress, control 
costs, and anticipate and avoid possible problems. Notes and investigates work related problems and independently 
implements corrective actions which can be taken without affecting work operations controlled by other supervisors. 
Participates with management officials and/or engineering personnel to develop qualitative and/or quantitative work 
standards. Evaluates work operations and reviews completed work and inspection reports to assure that standards are 
met. Coordinates work operations with the supervisors of other organizations and functions. (25%) 
3.Performs administration responsibilities. Participates with the subordinate supervisors, work leader, and employees 
in the development of performance plans. Advises them in advance of performance expectations. Provides feedback on 
strengths and weaknesses. Appraises performance of subordinate employees in accordance with regulations. Rewards 
or uses corrective action, as needed, in performance management. Resolves grievances and complaints, keeping higher 
levels of management informed as to their disposition. Explains classification determinations to subordinate employees. 
Restructures positions when necessary to achieve the most effective and economical utilization of personnel. Assures 
that the subordinate supervisors, work leaders, and employees effectively carry out policies to achieve management 
objectives. Recommends promotion or reassignment of subordinate employees and determines their training needs. 
Schedules leave of subordinate employees, reviews personnel actions and performance appraisals initiated by 
subordinates, and acts on personnel problems referred. Maintains administrative records. Serves as a management 
representative at hearings, meetings, and negotiations involving labor management relations. Performs the 
non-supervisory work of the function as needed. (20%) 
4.Ensures education in, compliance with, and practice of security directives, good safety, and health habits in all work 
areas. Ensures employees with access to classified information comply with security directives. Reports all known 
security violations to the proper authority immediately when discovered. Submits reports in accordance with reporting 
directives. Ensures safety equipment and protective clothing/gear are worn when mandated by regulations. Reports 
any condition which might pose a hazard to safety or health to the appropriate authority as soon as possible after 
detection (5%) 
5.Applies Equal Employment Opportunity (EEO) principles and requirements to all personnel management actions and 
decisions, and ensures all personnel are treated in a manner free of discrimination. Takes positive action to implement 
affirmative action/EEO initiatives. Takes action to prevent or correct situations that may give rise to complaints of 
discrimination and/or sexual harassment. Cooperates fully with counselors, investigators, and examiners. (5%) 
 
*Performs other duties as assigned.


