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I. PURPOSE: 
 

This policy provides guidelines regarding weapons in the workplace to ensure 
safety in OYA facilities and offices. 
 

II. POLICY DEFINITIONS: 
 

Weapon:  As defined in ORS 166.360 - (a) A firearm; (b) Any dirk, dagger, ice 
pick, slingshot, metal knuckles or any similar instrument or a knife other than an 
ordinary pocket knife, the use of which could inflict injury upon a person or 
property;  
(c) Mace, tear gas, pepper mace or any similar deleterious agent as defined in 
ORS 163.211; 
(d) An electrical stun gun or any similar instrument; 
(e) A tear gas weapon as defined in ORS 163.211; 
(f) A club, baton, billy club, bludgeon, knobkerrie, nunchaku, nightstick, truncheon 
or any similar instrument, the use of which could inflict injury upon a person or 
property; or 
(g) A dangerous or deadly weapon as those terms are defined in ORS 161.015. 

OREGON YOUTH AUTHORITY 
 

Policy Statement 
 

Part 0 – Mission, Values, Principles  

https://www.oregonlegislature.gov/bills_laws/ors/ors166.html
http://arcweb.sos.state.or.us/pages/rules/oars_100/oar_125/125_155.html
http://oyanet.oya.state.or.us/ResourceCenter/PoliciesandProcedures/Document%20Library/Forms/Policy%20Manual%20view.aspx
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III. POLICY: 
 

State law prohibits state employees from carrying weapons into state workplaces 
in most instances. As a safety practice, OYA prohibits weapons in its facilities 
and offices. This policy also protects staff from personal liability and the agency 
from litigation related to staff carrying weapons while on duty. 
 

IV. GENERAL STANDARDS: 
 
A. In the workplace 
 

1. Staff are prohibited from carrying or otherwise having within their 
possession or control a weapon while on state duty or at any other 
time while in a state-owned or controlled building, office, vehicle, or 
on state property. 

 
A permit to carry a concealed weapon does not give authority to 
use or carry a weapon on the job, concealed or openly. 
 

2. Staff must follow OYA policy 0-5.0 (Violence-free Workplace) when 
responding to a threatening person who is carrying a weapon, and 
contact law enforcement.  

 
B. Within facilities 
 

1. Staff may not bring a weapon, pocket knife, or ammunition into an 
OYA facility. 

 
2. Staff must direct law enforcement personnel to secure their 

weapons outside the perimeter of the facility, or in a designated 
secured locker. 
 

3. Only the facility superintendent/camp director or officer-of-the-day 
(OD) may authorize law enforcement personnel to enter a facility 
with a weapon, and only during an emergency situation. 

 
4. Staff must report violations of this policy in writing to facility security 

staff or the appropriate manager, with a copy to the 
superintendent/camp director. 

 
5. If a visitor, volunteer, or contractor violates this policy, staff must 

immediately notify security staff or the appropriate manager.  
Security staff or the appropriate manager must instruct the visitor, 
volunteer, or contractor to leave the facility. If the visitor, volunteer, 
or contractor refuses to leave, staff must notify law enforcement. 

 
6. Items confiscated during youth searches that meet the definition of 

a weapon must be secured as directed in OYA policy II-A-1.2 
(Preserving Chain of Evidence).  

 
C. Training 
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New OYA staff must be notified of this policy during New Employee 
Orientation (NEO).  
 
Supervisory staff must ensure their staff are reviewing this policy annually 
by completing the online Annual Policy Acknowledgement review in 
iLearn. 

 
V. LOCAL OPERATING PROTOCOL REQUIRED: NO  
 
  


