            Test your knowledge
Facilitator’s guide


An understanding of what constitutes staff sexual misconduct is essential to prevention. 
More than just sex between employees and offenders / clients, sexual misconduct encompasses a broad range of conduct including acts, attempted acts, words, gestures, innuendo, and demeanor. What exactly is sexual misconduct? Here are some statements involving sexual misconduct. Which are true and which are false? Note #8, 9 are not necessarily T or F



_____ 1. Staff sexual misconduct is an issue only affecting women offenders?

· Staff sexual misconduct (SSM) is by no means a women’s issues
· SSM crosses all gender lines
· SSM also impacts an agency’s ability to achieve its mission
· SSM jeopardizes public safety
· SSM diminishes public and legislative support

_____  2.  Telling a dirty joke in front of an offender or client may constitute sexual
                      misconduct?
· It depends on what is in the agency’s policies and procedures
· contributes to a sexualized or unhealthy work environment
· behavior crosses the line of acceptable professional conduct

_____ 3.  A female employee who falls in love with a male offender who is on the caseload of a 
                 colleague at the facility, and agrees to marry him after his supervision ends, is guilty 
                 misconduct?
		
· What is the agency’s direction to employees?
· How do employees learn of the policy?
· Is the distinction important about whose caseload the offender is on?
· How do employees find out what is right or wrong in these types of 
situations?
· How would officers at your facility answer this question 
_____ 4. A male officer seen wearing shorts and a golf shirt as he makes furlough 
                 home visits is guilty of misconduct?	
· Depends on the agency’s policies procedures and practices.
· What are the standards in your organization?
· How do employees learn what is appropriate / professional dress What are the supervisor’s responsibilities
·  Are rules enforced


_____ 5.  Offenders willing go along with the employee and consent to a sexual relationship.
                 In those circumstances, the employee is not guilty of sexual misconduct?
· Depends on agency policy and state law
· Can there really be consent in this type of relationship
· How do employees know what to do if an offender comes on to them
· Do employees get the skills they need to lessen  these dangerous situations
· Do employees know whether or not they have to report these situations,
to whom and in what time frame.
       


_____6.  A Residential Officer who has a relationship with a client of the same sex is
                exempt from prosecution under Iowa State Law?

· What is in the state’s law
· Official misconduct isn’t related to gender of the participants
· Is the agency leadership comfortable talking about or addressing same sex relationships
· Do employees view same sex misconduct differently from relationships between opposite sex

_____7.  An employee from one local residential office who dates a misdemeanant probationer 
                from a different local jurisdiction is not guilty of sexual misconduct?

· What are the agency’s rules
· What happens if the employee found out after the relationship developed That the person is under supervision
· Do employees know what to do
· Will they be disciplined for the relationship


_____ 8.   There is a wedding invitation pinned to the bulletin board in the break room. It is a 
                   general invitation to all employees. The bride is a former employee who just left the
                  department’s employment last month. The groom is currently under supervision and 
                 the invitation is the talk of the office.

· What are the agency’s rules 
· Did the bride violate any agency policy having a relationship with the groom before she resigned
· What should be done about the gossip around the office
· Were other staff aware and should they be held accountable

_____9. You are the supervisor. The local jail calls to report that an offender has been picked  
                 up on a warrant. The supervising PO Randy Smith is currently on vacation.                  
                 Therefore, you attempt to retrieve the offender’s file from Randy’s office to
                 complete the necessary paperwork to keep the offender in jail pending a hearing. 
                 while looking for the offender’s file you locate several photos in an unmarked 
                 envelope in center drawer of Randy’s desk. The photos are sexually explicit and one 
                  has the words “For “Randy” written on it.    

· Is there a need to investigate this situation
· What are possible explanations
· Is it possible Smith was keeping evidence he was going to turn over
· Was the Supervisor going beyond what he needed to do to fulfill his supervisor’s role
· Can this evidence be legally used in a criminal or in an administrative investigation 
