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Apprentice Plan of Assistance for Improved Progress
Description
The Oregon Teaching Apprenticeship is a Registered Apprenticeship Program (RAP) for K–12 teachers, jointly sponsored by the Oregon Teacher Standards and Practices Commission (TSPC) and the Oregon Bureau of Labor and Industries (BOLI) Apprenticeship & Training Division. Apprentices must meet the requirements of both agencies to complete the program successfully.
This document is to be completed in collaboration with the Subject Matter Expert/Mentor, the Related Training Provider Representative, and the Apprentice.
The program requires apprentices to make satisfactory progress in key areas:
1. On-the-Job Training (OJT) – 2,000 Hours
Apprentices are employed by a school district (training agent) and work under the guidance of an experienced teacher-mentor. The OJT component is structured and supervised by the employer and mentor, with progress documented quarterly in the Quarterly Progress Record (QPR).
2. Related Classroom Instruction
Apprentices complete coursework through an approved educator preparation program aligned with requirements for the Preliminary Teaching License in their endorsement area. Continuous enrollment and progress each term are required, with documentation recorded in the QPR.
3. Work Process Competencies
Employers and mentors are responsible for ensuring apprentices have opportunities to practice and demonstrate proficiency in all required competencies. These are organized within four program domains, aligned with the InTASC Standards and the Danielson Framework, and evaluated using a four-part rubric. Progress is recorded in the QPR.
4. Professional Dispositions
Professional dispositions are essential to teacher preparation. Apprentices will collaborate with their Subject Matter Expert/Mentor to explore the values, beliefs, ethics, and behaviors that shape professional conduct with students, families, and colleagues. While teacher dispositions are addressed within the program competencies, insufficient progress may result in one or more of the following actions: placement on a Plan of Assistance, review by the JATC, or program termination.

Quarterly Progress Record (QPR)
The QPR must be submitted by the fifth workday following the end of each quarter. Late or missing submissions may result in one or more of the following actions: placement on a Plan of Assistance, review by the JATC, or cancellation of the program.


Section 1: Goal Setting and Evaluation
Identify specific areas for improvement from the categories listed above.
· Define the area for improvement:

· Set specific goal(s):

· Establish how the apprentice will be assessed:


Section 2: Support and Resources
Identify how and when the apprentice will receive support and resources to assist them in achieving the goal(s).





Section 3: Timeline and Communication
Identify the dates by which progress toward goal(s) must be met, how progress will be communicated, and how regular and transparent feedback will take place.
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