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The Big Picture



Oregon job growth outpacing the nation’s
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Change in Nonfarm Employment Since June 2009, 
(Indexed June 2009 = 100) 

Oregon

U.S.

Source: Federal Reserve Bank of St. Louis, FRED



Productivity gains outpacing the nation’s

4Source: U.S. Bureau of Labor Statistics



Wage gains show a relationship to 
job growth

5Source: United States Bureau of Labor Statistics, Occupational Employment Statistics, Oregon, 2015-2018



Low-wage occupations have 
higher wage growth

6Source: United States Bureau of Labor Statistics, Occupational Employment Statistics, Oregon, 2015-2018



Employers’ Perspective
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▪ Survey asked executives to assess Oregon 
business conditions on a range of factors (e.g., 
taxes, regulatory policy, quality of life, skilled 
labor)
▪ 469 senior executives (CEOs, presidents, 

CFOs, COOs, vice presidents) responded to 
the survey during August-September 2019
▪ Executives represented a wide range of local- 

and traded-sector industries

OBC/DHM survey of senior executives 
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Employers have mixed views on the 
condition of the labor force 
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Share of survey respondents indicating that each element is a 
competitive strength for Oregon, by region, September 2019 

Source: Oregon Business Council Business Climate Survey, 2019 



Employers have mixed views on the 
condition of the labor force 
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Share of survey respondents indicating that each element is a 
competitive strength for Oregon, by firm size, September 2019 

Source: Oregon Business Council Business Climate Survey, 2019 



The Future of Work
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Automation is not the only mega-trend
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Oregon

Source: QWI Explorer application, U.S. Census Bureau



Automation is not the only mega-trend
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Oregon

Pennsylvania

Source: QWI Explorer application, U.S. Census Bureau



Technology will progress 
but has questions to answer
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Source: http://moralmachine.mit.edu



Opportunities declining for non-college men 
in metro areas 
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Source: Autor, David. Work of the Past, Work of the Future



Opportunities declining for non-college 
women in metro areas 
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Source: Autor, David. Work of the Past, Work of the Future



Frontier work pays 30% above average
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Source: Autor, David. Work of the Past, Work of the Future



Last-mile work pays 20% below average 
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Source: Autor, David. Work of the Past, Work of the Future



Wealth work pays at about the average
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Source: Autor, David. Work of the Past, Work of the Future



1. Ages 18-24 not in school, no college degree
2. Ages 18-24 in school, no college degree
3. Ages 18-24, with an associate degree or more
4. Ages 25-50, with a high school diploma or less
5. Ages 25-50, with some college but no degree
6. Ages 25-50, with an associate degree or more
7. Ages 51-64, with a high school diploma or less
8. Ages 51-64, with some college but no degree
9. Ages 51-64, with an associate degree or more

Low-wage workers fall into nine clusters
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Source: Ross, Martha and Bateman, Nicole. “Meet the Low-wage Workforce.” Brookings Metropolitan Policy Program. November 2019 



Characteristics of low-wage workers 
vary across geography
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Percent of metro area’s workers who have low wages, by cluster, 2016

Source: Ross, Martha and Bateman, Nicole. “Meet the Low-wage Workforce.” Brookings Metropolitan Policy Program. November 2019 



Characteristics of low-wage workers 
vary across geography
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Source: Ross, Martha and Bateman, Nicole. “Meet the Low-wage Workforce.” Brookings Metropolitan Policy Program. November 2019 

Percent of metro area’s workers who have low wages, by cluster, 2016



People from underserved populations 
disproportionately perform low-wage work
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Source: Ross, Martha and Bateman, Nicole. “Meet the Low-wage Workforce.” Brookings Metropolitan Policy Program. November 2019 

Characteristics of low-wage workers versus mid- to high-wage workers in Oregon metro areas, 2016 



Training for Work for the Future
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Improve access through better information and technology
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Improve access through better information and technology
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Source: https://cew.georgetown.edu/cew-reports/collegeroi/



Scale practices that document and certify skills
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Scale practices that document and certify skills
Source: The Credential Engine



Expand apprenticeships
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Takeaways
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Oregon talent has supported one of the better job 
recoveries during this expansion, and 
productivity gains look good.

But the view of executives on talent is decidedly 
mixed—some satisfaction at the high-end and 
strong concerns elsewhere.

One clear competitive advantage: we expect 
talent to continue to move here.

Takeaways
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Job quality could be a bigger concern than job 
quantity given the aging of the workforce.

Takeaways
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40-40-20 is the most ambitious postsecondary 
goal in the United States, and trends in 
technology justify it. 

The highest-in-the-nation-goal has driven 
innovation in the “middle 40”. Oregon appears to 
be ahead in the postsecondary redesign game. 
Staying on the frontier of postsecondary design 
work is an imperative.

Takeaways
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The changing geography of work has reduced 
opportunities for non-college graduates in metro 
areas and leaves Oregon’s smaller cities and 
towns as the best alternatives for some workers. 
That puts more pressure on economic 
developers, policymakers, and business 
leaders—especially in the service sector—to 
create good jobs across the state.

Takeaways
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