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COMMERCIAL DRIVER LICENSE DIFFERENTIAL

HR Personnel Records Form
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Check the appropriate box below:

AFSCME Transport:  Full-time regular status Corrections Officers, Corporals and Sergeants hired into the Transport Unit of the Agency who, as a condition of employment, are required to obtain and maintain a commercial driver license (CDL) in order to carry out assigned duties, shall receive a 5% pay differential above his/her base pay rate.  This new pay rate takes effect 7/1/16.

If the employee leaves the Transport Unit to work in another section of the Agency, the employee will not receive this differential.

AOCE (OSP only):  Security staff who possess a CDL and are assigned by the Agency to use the CDL to perform assigned duties on behalf of the Agency will earn a 2% pay differential.  The differential will be removed when the Agency no longer requires the use of the CDL license.

The employee listed above has obtained the CDL certification and is to be assigned the pay differential.
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