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Session #6 - Social Security, VA, Railroad Retirement and Federal Employee Retirement – revised 6/23/16

Welcome to the Oregon Money Management Program, New Volunteer Training Session #6. In this session we will cover an overview of four federal benefit programs:
· Social Security
· VA
· Railroad Retirement
· Federal Employee Retirement 

Most Oregon Money Management Program clients receive benefits from at least one of these programs.  Having a basic understanding of these programs will enable you to be the most help to program clients. 
Social Security
Social Security is a federal insurance program that provides monthly cash benefits through retirement, disability, and income maintenance programs. People may apply for Social Security benefits online or in Social Security offices which can be found in larger cities or counties. There are 16 Social Security offices in Oregon. 

To receive retirement Social Security benefits individuals must have worked and paid into the system long enough to meet eligibility requirements. Eligibility requirements for retirement and disability benefits differ and are rather complex. For this reason we will discuss eligibility in a general way without going into great detail.  

People can begin receiving retirement benefits at age 62, which is considered early retirement.  People who choose to retire early receive a lower monthly benefit payment than if they waited until full retirement age. Full retirement age varies based on the year of birth. For people born in 1937 or earlier full retirement age is 65.  For people born after 1937 full retirement age increases gradually based on their birth year. People born after 1960 must wait until they are 67 to receive full retirement benefits.  Waiting until age 70 to begin receiving benefits will result in the maximum benefits which is greater than the full retirement amount. To learn more about retirement benefit dates based on age, visit http://www.ssa.gov/retirement. 

The monthly benefit amount received is different for everyone because it is tied to the average yearly earnings while an individual was working. To find out what your benefits is projected to be, visit www.ssa.gov or a local Social Security office. 

Sometimes, an individual’s benefits may be paid to family members. Surviving spouses or ex-spouses can receive widow or widower benefits at age 60. If the surviving spouse is disabled they may be able to start receiving benefits at age 50. An ex-spouse may only draw benefits of their deceased spouse if they were married at least 10 years.  Children may receive benefits based on their parents social security retirement if they are unmarried and under 19 years of age or if they became disabled prior to age 22. 

Since 1999 anyone at full retirement age or older may work and continue to receive all of their benefits. People working between the ages of 62 and their full retirement age will have their benefits reduced if they earn more than the allowed earnings limit. To learn more about earning limits and how they affect social security benefit amounts, visit www.ssa.gov.
Social Security Disability
Social Security Disability also known as SSD is available to individuals that have worked and paid into the system long enough to meet eligibility requirements and have a disability.  
Supplemental Security Income
Supplemental Security Income, also known as SSI, is an income maintenance program for people who are blind, disabled, or at the normal retirement age and meet the income and resource limits. Generally people that receive SSI benefits also are eligible to receive Medicaid. 

The amount of SSI benefits that an individual receives is based on their monthly income and the maximum benefit amount established each January by the social security administration. 

To receive SSI benefits a single individual may not have more than $2,000 in countable resources or assets and a couple may not have more than $3,000. Resources are things or money that a person owns. Resources that are not counted for SSI eligibility are; a home, one car, most personal belongings, and a burial fund valued up to $1,500. 

It is very important that Oregon Money Management Program Volunteers be aware if their client is receiving SSI benefits for two reasons; (1) to help ensure that the client’s countable resources do not exceed $2,000 and,( 2) to ensure that any wages earned by the client are reported monthly to social security.  Not managing a client’s asset limit or earned wage reports can result losing Medicaid benefits, or an overpayment of SSI benefits that will need to be refunded to Social Security.  

Some clients receiving SSI may be involved in a work incentive program that allows them to earn wages and not lose their SSI or Medicaid benefits. For more information about work incentives, visit www.socialsecurity.gov/work. 
Department of Veteran’s Affairs
The Department of Veteran’s Affairs provides a wide range of benefits to veterans that include disability compensation and pension benefits, medical care, death benefits for survivors of a disabled veteran, reimbursement for burial expenses, burial flags, burial in a national cemetery, headstones or grave markers, home loans, education and training support and insurance. 

Veterans whose ability able to work has been decreased because of an injury or disease that began or worsened during military service may be eligible for a cash benefit from the VA. The benefit amount is based on the degree of disability, the greater the disability the greater the benefit.  

Disability pension benefits are only available to veterans who have limited income and resources. The veteran must also have served at least 90 days with at least one day being during a period of war and must be permanently disabled. The disability, however, need not be due to military service. VA Disability pension benefits are greater than SSI benefits and are increased for veterans who are homebound or in need of nursing home care. 

The VA can be challenging to work with. Fortunately, the Oregon Department of Veteran’s Affairs provides Veteran Service officers to help with VA issues. Veteran Service Officers are experts in veteran law. There are Veteran Service Officers in every county across Oregon.  To contact the Oregon Department of Veteran’s Affairs or to find the nearest Veteran Service Officer, call 800-692-9666. 
Railroad Retirement
Some Oregon Money Management Program Clients receive benefits from the Railroad Retirement Board. For help and information call toll free at 1-877-772-5772.
Federal Employees Retirement System (FERS)
The Federal Employees Retirement System (FERS) provides Federal employees with retirement benefits. The retirement system is a three-tiered retirement plan. The three components are: Social Security Benefits, Basic Benefits Plan, and Thrift Savings Plan Benefits. For information call 1-888-767-6738, email retire@opm.gov or visit http://federalretirement.net/introduction.htm

For more information about Social Security the VA or other federal benefit payers, call your program coordinator or visit www.ssa.gov, www.va.gov, www.retire@opm.gov, or www.rrb.gov.
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