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If you have any questions about the Work Incentive Network, please contact: 
Paula Fitch: paula.fitch@state.or.us, 503-947-5469  
Gene Rada: eugene.e.rada@state.or.us,  503-945-6264 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Social Security Administration Benefit 
Changes for 2016 

There was no increase in the Consumer Price Index, so 
there were few changes to the numbers for Social 
Security benefits and work incentives for 2016. 

The two changes to note are Substantial Gainful 
Activity (SGA) for non-blind individuals which 
increased to $1,130 and the Trial Work Period (TWP) 
which inceased to $810. 

The following numbers remained the same. 

The individual Supplemental Security Income (SSI) 
Federal Benefit Rate (FBR) amount remains the same 
at $733 for an individual and $1,100 for a couple. SSI 
Resource Limits remains the same at $2,000 for an 
individual and $3,000 for a couple. No change from 
2015.  

The SSI Student Earned Income Exclusion (SEIE) will be 
$1,780 per month up to an annual limit of $7,180. 
Again, no change from 2015.  

You can find more details at the SSA’s website: 

https://www.ssa.gov/news/press/factsheets/colafacts
2016.html  

The Centers for Medicare and Medicaid Services 
(CMS) also released the 2016 premiums for Medicare. 
The Part B premium will remain the same at $104.90 
for those who are already receiving Medicare and 
have the premium deducted from their check. The 
Part B premium for those who will be enrolling for the 
first time in 2016 will be $121.80 if your income is 
$85,000 less.  

Additional details can be found at their website: 

http://www.medicare.gov/your-medicare-costs/costs-
at-a-glance/costs-at-glance.html. 

 

 

 

Question and Answer Corner            

Gene Rada and Paula Fitch, WIN Project 
Managers 

Welcome to the WIN Question and Answer 
Corner of the WIN Newsletter.  Please send 
your questions or concerns about benefits 
and employment to 
Eugene.e.rada@state.or.us  or 
Paula.fitch@state.or.us  and title them 
QUESTION. 

Question: What is the annual income that 
someone who is legally blind and receiving 
Social Security Disablity Insurance (SSDI) can 
earn? 
Answer: Additional information is required 
in order to provide an answer. If the 
beneficiary wasn’t interested in earning 
more than SGA, then that amount might be 
$1,820 (the SGA amount for someone who is 
legally blind by SSA standards) multiplied by 
12 which is $21,840. But, the question 
should be, how much does the person want 
to earn and is capable of earning? Then 
check with a Work Incentive Coordinator in 
order to make a plan to enable the person to 
achieve their earnings goals. 
Question: Do SSDI beneficiaries who are a 
couple need to report to SSA when they 
don’t share expenses?  
Answer:  The SSDI beneficiaries need to 
report earnings to SSA, but they don’t have 
to report that they are married or are living 
together. SSDI is based on the beneficiaries 
employment record and is not a needs-
based benefit, so SSA doesn’t care if they are 
sharing expenses or not.  
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This document can be provided upon request in alternate formats for individuals with disabilities or in a language 
other than English for people with limited English skills. To request this brochure in another format or language, 
email paula.fitch@state.or.us  

 

 

 

 

 

 

 

Training Schedule  

Understanding SSA Benefits and Employment 

The training is from 8:30 am to 4:30 pm. Dates and 
locations are below. Lunch is not provided  
 
We have preliminary dates for four of the eight 
trainings we anticipate scheduling for 2016. These 
four trainings will be held in Salem at the Cherry 
Avenue Training Center, 3414 Cherry Avenue NE, Suite 
150. Registration information will be posted as soon 
as it’s open.  
Salem 

Feb. 11 – Mt. Mazama Room 
April 6 – Fort Rock Room 
July 26 – Fort Rock Room 
October 5 – Fort Rock Room 

Please call Gene Rada at 503-945-6265 or Paula Fitch 
at 503-947-5469 if your organization would like to 
chedule a training. 
 
OELN Social Security Benefits and Work Incentives 
Click here for additional information and registration 
or go to http://www.employment-first.org/  and click 
on calendar. 

Success Stories 

 

WIN provides benefits counseling services, but 
also provides encouragement.  

Emma Levert, a Work Incentive Coordinator at 
LILA, was working with a participant who had 
been told by everyone that she would never get 
a job or that no one would ever hire her. The 
participant recently called Emma to tell her that 
she had a job with Walmart. 

Emma said, “I told her when I last met with her 
not to listen and to believe in herself and to not 
look at her disability as a barrier. I am so proud 
of her and will be guiding her with follow-up 
services.” 

 

PASS Plans 

WIN recently was successful in helping two 
participants obtain approval for their Plan to 
Achieve Self-Support known as PASS Plans.  

The Pass is a written plan for obtaining a 
particular job or starting a business. The plan 
outlines the money you will use (income, other 
than SSI, savings, Social Security Disability or 
other assets) and establishes a timeline for 
achieving the goal.  

The goal must ultimately help you reduce or 
eliminate benefits you receive from SSI, social 
security, or both. 

The money in the PASS plan is excluded from 
resources, so you may save more than $2,000 
and still maintain eligibility for SSI.  

Eligibility rules and other information for this 
work incentive is on the SSA website at 
https://www.socialsecurity.gov/ssi/spotlights/s
pot-plans-self-support.htm.  

WIN Tip of the Month 

Earned Income Disallowance (Disregard) 

The Earned Income Disallowance or Disregard 
was created by the Quality Housing and Work 
Responsibility Act to encourage self-sufficiency. 
It allows some housing authorities to limit a 
family or person’s rental liability when they 
return to work. Not all housing authorities have 
this option, but it is a valuable tool. The EID 
allows the housing authority to disregard 100 
percent of any increased employment income 
for a one year, then exclude 50 percent of any 
increased employment-related income for the 
second year. The EID is limited to a lifetime of 48 
months, in other words, it can only be used 
once.  
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