
Background
Oregon is an Employment First state that 
prioritizes employment for individuals with 
intellectual and developmental disabilities (I/DD).

What agencies are involved? 
Department of Human Services (DHS), the 
Oregon Department of Education (ODE), 
and any state agency that wants to support 
inclusive hiring.

What is happening? 
Some positions* across state agencies can be 
directly appointed if the person has an intellectual 
or developmental disability and qualifies for 
services through DHS’ Office of Developmental 
Disabilities Services.

Why hire people with I/DD?
•	Hiring individuals with I/DD adds highly 

motivated and skilled people to the workforce 
and promotes an inclusive culture that 
appeals to other talented potential employees.

The State as  
Model Employer Program
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* See iworkwesucceed.org for positions

http://www.oregon.gov/DHS/EMPLOYMENT/EMPLOYMENT-FIRST/Documents/Qualified_Classifications.pdf
http://iworkwesucceed.org


Questions?
Acacia McGuire Anderson, Statewide Employment First Coordinator

Call: 503-947-5099 or email: employment.first@state.or.us

You can get this document in other languages, large print, braille or a format 
you prefer. Contact the Employment First Program at 503-945-5944 or email 
employment.first@state.or.us. We accept all relay calls or you can dial 711.
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The Process to Hire:
•	Identify if you have an open position in an approved classification

•	Discuss with your leadership team the options regarding hiring someone with an 
intellectual or developmental disability.

•	Identify any questions your team may have.

•	Once you decide to direct appoint, contact your local Vocational 
Rehabilitation (VR) branch and ask to speak with the branch 
manager and contact the Oregon Commission for the Blind at 
Business.Relations@cfb.state.or.us. Indicate that your team is 
interested in hiring someone with an intellectual or developmental 
disability based on the State as a Model Employer program.

Tips for working with VR:
•	Discuss the job and the type of skills or experience 

the individual should have. 

•	The VR Counselor will connect with local job 
developers, and their internal VR team, to see  
if there is a good candidate for that position. 

•	Meet with the person for an interview.  

•	If the individual is not a good fit for the job, 
connect with the VR counselor.

•	Once you find a good fit, contact DHS VR  
to finalize the direct appointment.

mailto:Business.Relations%40cfb.state.or.us?subject=

