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Vision Statement 
Office of Civil Rights Draft Vision 
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“Promote innovative programs that provide 
equitable access and opportunities in 
Oregon transportation.” 



Workforce Development 

Programs 
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Small Business Development 
Disadvantaged Business Enterprise 

Emerging Small Business 
Small Contracting Program 

Title VI / Environmental Justice / ADA / 
Limited English Proficiency 
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Workforce Development 
$2.1 million per biennium 

Program in 
place since 
March 2011 

Funds used 
for ten 

activities 

Total number 
served: 859 
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Workforce Development 
Overview of Services 

Fuel Lodging and 
Per Diem 

Child Care 
Subsidies 

Job 
Readiness 
Supplies 

Mentoring 
and Social 

Support 

Nutrition and 
Wellness 

Outreach, Pre-Apprenticeship Training, and Trades Intensive Classes 

Respectful Workplaces –  
Hamilton Construction and Oregon Tradeswomen Project 



Workforce Development 
Stakeholders 
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Oregon Tribes 

High Schools 
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Small Business Development 
Disadvantaged Business Enterprise: 2016 Disparity Study 

Level playing 
field for 

minority and 
women-

owned firms 

Program 
requirement 
for federally 

funded 
contracts 

Draft report 
March 18, 
2016 and 

final in June 
2016 



Small Business Development 
DBE Goal FFY 2014 – 2016* 
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Overall DBE Goal = 13.1% 

RN Portion = 7.9% 

RC Portion = 5.2% 

* FHWA-funded contracts 



Only substantially underutilized 
DBE groups eligible: 

Small Business Development 
Contract Goals (based on 2011 disparity study) 
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Measure by counting eligible 
DBE awards to meet goal 

African-American 

Subcontinent Asian American 



Small Business Development 
DBE FFY 2015 Shortfall: Achieved 6.3% 
DBE FFY 2016 Shortfall Corrective Action Plan 
 
 

Waiver 
modification 

request 

Work with A&E 
subcommittee 
to refine DBE 
goal setting 

Continue to 
improve and 

enhance 
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Small Business Development 
ODOT submitted a waiver modification to FHWA 
September 30, 2015 
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Two Options: Preferred: 
Include all 
DBE groups 

to meet 
goals 

Alternative: 
Include all 
DBE groups 

except 
Hispanic DBEs 
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Small Business Development 
Emerging Small Business 
 

Assist small 
businesses in 
overcoming 

barriers 

Immediate 
contracting 

opportunities 
on ODOT 
projects 

Develop 
ability to 

grow and 
compete for 

larger 
contracts 
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Small Business Development 
Mentor-Protégé Program 
 

Expand firms 
capacity Qualifications Support 

Services 
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Small Business Development 
Small Contracting Program 

Increase 
contracting 

opportunities 
for small firms 

Build 
effective 
working 

relationships 

Work as 
prime 

contracts 



Small Business Development 
“Certified Firms” Participation Initiative 2016 
 

Establish vision 
and goals 

 

Focus on under 
$100K 

 

Improve 
opportunities 
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Small Business Development 
Updated Performance Measure: 
Report all awards to certified firms (prime/sub level) 
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2011 9.3% 
2012 12.5% 
2013 10.9% 
2014 12.7% 
2015 15.2% 

Accomplishments: 
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Nondiscrimination 
Ensure nondiscrimination compliance  within each 
program area activity (Title VI/EJ/ADA/LEP) 
 

Training Compliance 
reviews 

Complaint 
investigations 

Outreach & 
Networking 

Federal 
Reporting 



Office of Civil Rights 
2016 Challenges 
 

Recruitments 
 

Process 
Improvements 

 

DBE Waiver 
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Thank you. 
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