Short-Term Disability

The Short-Term Disability plan is designed to replace a portion of your income for a maximum of 13 weeks. 

If you are enrolled in short-term disability insurance, you should familiarize yourself with some terms and qualifications in the plan.  A few are listed below.

Benefit: 

The benefit replaces 60 percent your regular weekly earnings paid before you became disabled up to a maximum of $1,662 per week. The maximum weekly amount depends on your salary. The benefit payments are not taxed.

Regular weekly earnings: 

Base pay, which does not include overtime.

Deductible Income: 

Amounts that will reduce the benefit you receive:

· Pay for work you perform for the state while you are disabled. 

· Proceeds from self-employment. 

· A portion of the value of any other short-term disability benefits you may receive. 

Sick Leave: 

Sick leave may affect how much benefit you receive and when:

· In most cases, employees who have sick leave accrued will only receive $25 per week until the sick leave is exhausted; then the benefit payment will increase to 60 percent. 

· Employees who have been approved for a hardship leave will receive a minimum of $25.00 week do the donation of leave.

For example: John D. is in an accident; his doctor advises him not to work for 12 weeks. John has short-term disability coverage and 120 hours of sick leave. For the first three weeks, he receives $25 in benefit along with 40 hours a week of paid sick leave. After he has used his sick leave, he receives 60 percent of his regular weekly earnings until he returns to work at the end of his 12-week disability period.
· The use of Vacation leave does not effect payable benefit you receive. 

Benefit Waiting Period: 

The time you must wait before benefits are payable:

· 7 days, if your disability is caused by sickness or pregnancy 

· 0 days if your disability is caused by injury 

· The period ending on the last day before you were scheduled to return to work, if you became disabled while you were scheduled to be away from work. 

Maximum Benefit Period: 

The length of time you may receive the benefit:

· 4 weeks, if your disability is because of a pre-existing condition 

· 13 weeks, if your disability is not because of a pre-existing condition 

· Each day you are disabled, if you are disabled for less than one full week (1/7 of benefit paid for each day of disability). 

Pre-Existing Condition: 

Any mental or physical condition for which you consulted a physician, received medial treatment or services, or took prescribed medication during the six-month period before the date coverage took effect. The pre-existing condition clause does not apply after you have been continuously insured under the plan for 24 months.

Work Related Injury (SAIF): 

Short Term Disability will pay no benefits if your illness or injury is work related.

How do I know if I have coverage? 

Your monthly pay stub will reflect any current deductions.  If you have any questions please contact the Payroll Coordinator for your area.

How do I go about filing a claim? 

Contact the Payroll Coordinator for your work area for claim forms.

If I am not enrolled when can I enroll: You can enroll as a new employee and during open enrollment (October) each year.

****************************************

Special Note:

FMLA Rules and Short-Term Disability rules.  Please see your Collective Bargaining agreement and DOC HR Policy for FMLA rules.
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