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ST. ELIZABETH HEALTH SERVICES
Baker City, Oregon

Position Description / Performance Appraisal
Job Title:  Vice President of Operations

Department: Human Resources / Administration

Name: <5€J‘ru D t\) \cke\\
Hire Date: Gl / 16 i 36 Appraisal Period Covered: __to _&QL

Probation: O ' Annual: M

Key Code for Performance Standards
5 = Qutstanding

4 = Superior
3 = Good
2 = Marginal

1 = Unacceptable

PART ONE — EVALUATION OF PAST PERFORMANCE

Departmental Job-Specific Activities
a.  Actively involved in establishing the

of St. Elizabeth Health Services (SEHS), and directs

the hiring component of the Human Resources

- department. ' 1 2 @ 4 5

b.  Creates the general orientation program for SEHS,

and acts as a resource for departments when they are

developing their individual orientation programs. 1 2 3 @ 5
c.  Acts as aresource to staff and management for

mission and values integration. Provides positive

reinforcement for teamwork activities. 1 2 @
d.  Demonstrates skills of delegation and

others. 1 2 3 4 s
e.  Uses excellent communication skills, with an

- emphasis on active listening. Emphasizes relationship

building. 1 2 3 5
f.  Seeks ongoing educatxonal opportunities to improve

the overall knowledge base and to keep current with

regulatory and legal requirements within healthcare. 1 2 @ 4 5
g.  Provides a means of communication for employees

and departments to contribute input and

recommendations for SEHS. 1 2 @

=




=

(Monitors staffing efficiencies and productivity Yithin
“departments and provides consultation to individual

departments. 2 @ 4 5
1. Maintains and produces the Pulse newsletter.

Encourages contributions from all within the

organization. 2 3 @ 5
J- Encourages professional development for the

managers; provides management training and 2 3 @ 5

individual support.
k. Acts as a liaison between the departments that report

to the HR director and administration. Monitors and

advises those departments on a regular basis. 2 3 @ 5
l.  Acts as a resource for management and HR issues for :

all department managers and supervisors. 2 @ 4 5
m. Maintains current all State and Federal regulations

regarding Human Resources, and instructs the staff

and administration about the standards and

implications. 2 @ 4 5
n.  Monitors pay scales and makes recommendations to

Administration regarding adjustments. 2 @ 4 5
o.  Ensures current jobs are posted as per regulations. 2 3 @ 5
p.  Performs or ensures that criminal background checks

are completed, and assists managers in performing

reference checks as requested. 2 @ 4 5
q.  Acts as a part of the interview team when

administrative positions are hired. 2 @ 4 5
r.  Performs exit interviews of employees leaving SEHS,

and presents the information gathered for analysis and

potential change. 2 4 5
s.  Updates benefits programs as needed. 2 4 5
t.  Prepares for JCAHO surveys and acts as a resource :

regarding HR issues. 2 3 @ 5
u volved as a member of the Executive Council in all

aspects of strategic planning, budgeting, and resource

allocation. 2 3 @ 5
Comments:
Score of Section 1: (Circle the appropriate code)
5/Outstanding 4/Superior 2/Marginal 1/Unacceptable
Management / Leadership Tasks
a. Completes staff performance appraisals

in a timely manner. , 2 3 @ 5
b. Acts as a resource for staff on facility-
2 3 5

related questions (such as policies, etc.).




c. Establishes performance expectations

within the department. ' 1 2 @ 4 5
d. Communicates information from administration

to staff accurately and in a timely manner. 1 2 3 4 5
€. Supports administrative decisions to staff. 1 2 3 5
f. Deals with staff disciplinary problems effectively

and in a timely manner. ' 1.2 3 @ 5
g Establishes an effective Performance Improvement 4

program within the department, and encourages : :

involvement of all staff members. 1 2 @ 4 5
h. Attends all required meetings. 1 2 3 @ 5
L Open to additional responsibilities as

required by administration. 1 2 3 (@ s
Comments:
Score of Section 2: (C: ropriate code)

/{Good 2/Marginal 1/Unacceptable

5/Outstanding 4/Superior

Financial Responsibilities

a. Creates and follows an annual budget,

demonstrating stewardship and conservin

€sources. 1 2 3 @ 5

b. Works with the finance department to find

ways to be more financially efficient. 1 2 @ 4 5
c. Creates a financially-responsible culture

within the department. 1 2 3 4 5
d. Seeks ways to generate income for SEHS. 1 2 @ 4 5
Comments:
Score of Section 3: (Circle riate code)

4/Superior 3/Good~—, 2/Marginal - 1/Unacceptable

5/0utstanding

Customer Relations



a. Demonstrates excellence in customer

service skills. ’ 1 2 3 @ 5
b. Creates an atmosphere of service and

caring within the department. 1 2 3 (@ s
c. Practices good communication skills within

" the department and with the community. 1 2 3 (@ s

d. ‘Acts as an advocate for St. Elizabeth Health

Services within the community. 1 2 3 (3) s
€. Serves as a mentor to department staff

regarding customer service. : 1 2 3 @ 5
Comments:
Score of Section 4: (Circle the appropriate code)
5/Outstanding 4/Sup‘ey 3/Good 2/Marginal 1/Unacceptable

Facility-Wide Responsibilities — Values, P.I. Program, Safety, JCAHO Preparation
a.  Demonstrates Reverence, creating a workplace that
fosters community, employee participation, ensuring
safety and well being, and respecting the inherent
3 (D s

[

dignity of every person. 1
b.  Exemplifies Integrity, exercising good faith, honesty,
and accurate and truthful information in all
transactions, and avoiding conflicts of interest or the
appearance of conflicts of interest. ' 1
c. Shows Compassion, exercising responsible
stewardship of human and financial resources, and
maintaining and protecting the confidentiality of
patients, employees, and organizational information. 1 @ 4
d. . Strives for Excellence, maintaining a high level of
knowledge and skill in order to provide a high quality
of care. 1 @ 4
e.  Involved appropriately in the Performance
Improvement Program, both on the department and @
3
3

©
Q

~N
9]

[ ]
19,1

facility levels. . 1 2
f.  Performs all functions relating to departmental safety

as outlined in the seven Environment of Care Plans. 1 2
g.  Follows all safety standards, including

universal/standard precautions. 1 2
h.  Follows emergency preparedness standards. 1 2
i.  Maintains knowledge of JCAHO standards, and

contributes to keeping the department current and in

compliance. 1 2 @
j.  Follows policies and procedures for department and

facility. ’ 1 2 3
k.  Uses work time effectively and efficiently. Completes



routine tasks and uses downtime to promote
department and facility goals. 1 2 @ 4 5

Age Specific Population Served: Must be, through training and experience, able to éppropria’cely
provide services to the following populations:

O Neonatal (0-28days) [J Infant (28 days-1 yr.) I Pediatric (1-12 yrs.)
[0 Adolescent M Adult O Geriatric ™ No patient treatments performed

Comments:

Score of Section 5: (Circle the appropriate code)

5/Outstandin 4/Superior 3/Good 2/Marginal 1/Unacceptable
__Overall Score for Evaluation:
: DOES NOT
MEETS STANDARD MEET STANDARD
3 2 : 1
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PART TWO — DEVELOPMENT

Stregths and Assets:

Development Needs:



Future Plans and Strategies for Employee Development:
Refine éy_«_«/ﬁl‘,bc £ oslalle be W .
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(Note: Include dates of expected completion)

PART THREE — SUMMARY

Employee Comments:




Supervisor Comments: MM b a q,ud\ ML% A Vst Ala[*{vl
K Foing a4 -w:wL\rv ?454 b J’ﬁ&
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Human Resou¥ces Review Dat

Job Requirement Information

QUALIFICATIONS:

Education and Experience: Bachelor’s degree in management, human resources, or related field.
Master’s degree preferred. 2 — 5 years experience in management or human resources, with medlcal
background preferred. :

Licensure: None required

Knowledge, Abilities, and Skills: '
1. Must be able to provide leadership and work well with others. Experience in budget preparation

required. Must be able to communicate well with physicians and administrative staff.

2. Must understand all basic human resource skills and be able to perform them accurately. Must be
cognizant of safety issues, demonstrate skills in reading and writing, and be able to commu.mcate
professionally.

3. Must have organizational skills and the ability to problem-solve.

4. Must have the ability to work collaboratively with the physmlan and patient, and act as a member

of the care team.

PHYSICAL AND MENTAL REQUIREMENTS:

Stand and walk continuously. Work is of moderate demand with lifting up to 50 pounds maximum with
frequent lifting and / or carrying of objects up to 25 — 30 pounds. Activities required include stooping,
bending, pushing, pulling, and reaching, and occasional kneeling, squatting, and crawling. Ability to see,
hear, and speak continuously at a level to meet all essential functions of the job. Work is of high attention
and mental demands, including the ability to prioritize and process accurately.

WORKING CONDITIONS:
Working schedules include day shift, eight (8) to ten (10) or more hours per day for four (4) to five (5)
days per weck May also be required to be on call, work overtime, or have the work schedule reduced or

cut.



The above statements are intended to describe the general nature and level of work being performed.
They are not intended to be construed, as an exhaustive list of all responsibilities, duties, and skills
required of personnel so classified. Nothing in this document is intended to exclude the opportunity for
modifications or adjustment to the job or the manner of performing it consistent with the requirement to
provide reasonable accommodation to the disabled. With or without accommodation, the essential
functions must be performed. Employees unable to accomplish any functions may request reasonable
accommodation pursuant to the Americans with Disabilities Act.

Revised/Reviewed:  May 2002

Review and Acceptance:

m/ I have read and understand the essential functions/requirements of this position. I am able
to perform all of the essential functions of this position without accommodation.

| I have read and understand the essential functions/requirements of this position and I
request reasonable accommodations in performing the essential functions of this position as
described below (please describe in detail how you propose to perform the essential
functions of the position).

O I have read and understand the essential functions/requirements of this position. I am not

able to perform this job without modifications and I do not request accommodation,

reasonable or otherwise, fully understanding that therefore, I am not qualified for this

position.

Employee/Applicant: %W(}\ 9%\(@@1) Date: / Z)// 29;/ 2590
Approved: W{L VY% ;ﬁk ‘_g‘ /L:} / Cé/p]/
Manager’s Signature Human Resources Authorization(




ST. ELIZABETH HEALTH SERVICES
Baker City, Oregon

Position Description / Performance Appraisal

Job Title: Vice President / Mission & HR / CRO

Department: Human Resources /

—

Name:
Hire Date: Appraisal Period Covered: to
Introductory: O / Annual: Q

Key Code for Performance Standards
5 = Outstanding

4 = Superior
3 =Good
2 = Marginal

1 = Unacceptable

PART ONE — EVALUATION OF PAST PERFORMANCE

Reporting to the President/CEO of the MBO, the VP Mission & Human Resources provides

leadership in assuring the integration of mission as a core business process. As the Mission Leader,

he/she plays a key role in shaping the culture of the MBO, a culture grounded in CHI's core values of

Reverence, Integrity, Compassion and Excellence and expressed in spirituality reflective of the heritage

and faith traditions on which CHI is founded. The VP Mission & Human Resources will collaborate with

others in the development of new ministries to promote healthy communities and to advance the advocacy

agenda at the national, state, and local levels. On the Human Resources side, this person will keep

current with all regulations and laws relating to personnel issues. He/She '
Through ongoing training and education this person will ensure the organization is
following the CHI values in all human resource matters.

1. Departmental Job-Specific Activities — Mission & Corporate Responsibility Prgm.

a.  Supports and assists President/CEO in his/her :

responsibilities for mission integration. 1 2 3 4 5
b.  Exemplifies the Spirit of CHI to employees and the

MBO's publics; understands, promotes and interprets the

mission and values of CHI and ensures their application to

- organizational policies; creates an environment which

encourages pride and ownership in the mission, and

develop programs and opportunities to further the desired

culture of the MBO.



Ensures alignment of MBO mission activities with CHI
key indicators for mission: Values Integration, Leadership
& Culture, Ethics, Spirituality, Diversity, Mission Impact
on Core Business Processes, Healthy Communities,
Service to the Poor, and Advocacy.
Provides orientation and in-service programs for
employees regarding the mission and values of CHI.
Provides leadership in ensuring that excellent spiritual
care is integrated within the continuum of care, where
possible engages the local churches in the health care
ministry (through the Coordinator of Pastoral Care
Services).
Provides opportunity for cultivating spirituality in the
workplace.

e Provides for Morning Prayer over the intercom

e Coordinates CHI Feast Day Celebrations in

conjunction with a small committee.

Participates in the MBO's strategic 12
processes as part of the Executive Leadership Team.

Has a working knowledge of clinical and organizational
ethics in a health care setting, and provides
resources/guidance to the Ethics Committee.

Ensures rapport with the Medical Staff and encourages
discussion and understanding of the CHI mission and
Ethical and Religious Directives for Catholic Health Care
Services (ERD) through the Ethics Committee.

Prepares regular reports for the CEO for presentation to
the Board of Directors on mission integration activities;
orients new Board Members to the CHI mission and
values; and facilitates dialogue with Board Members
about mission issues.

Participates and communicates with local faith
communities and other agencies providing care, to
promote advocacy on behalf of poor and disadvantaged
persons.

Along with the CEO, ensures rapport with the local
Bishop.

Takes leadership role in the MBO for the culture
assessment and development process.

Ensures adequacy of supplies to support Mission and
Pastoral Care activities.

Ensures that SEHS’s CRP is in accordance with the
overriding CHI plan.

Oversees the development, implementation and
maintenance of the SEHS CRP and coordinates with
appropriate staff in p and monitoring CRP
activities.

Plans for and provides oversight of the annual CRP risk
assessment and compliance audits, including evaluation of
the effectiveness of the CRP.




Assesses, develops, implements and monitors ongoing
CRP education and communication. Provides annual CRP
education of leadership, staff, employed physicians, and
board and board committee members. '
Facilitates governmental or regulatory requests for
information or investigations. '

Establishes and manages systems (including the CHI CRP
reporting database) to identify, track and resolve potential
or actual problems.

Chairs the SEHS CRP Committee and serves as the
compliance expert, resource and liaison. Provides reports
on a regular basis, and as directed or requested, to keep
the CRP Committee, the Board and senior management
informed of the operation and progress of CRP efforts.

Investigates or oversees the investigation of potential
problems (i) discovered through annual risk assessment
process, administrative or self-directed compliance audits,
and disclosures, or (ii) reports by individuals brought
through the various CRP alert mediums or identified by
federal or state agencies or representatives through
requests, demands, notices or other means.

Ensures CRP activities are integrated into organizational
rewards, recognition, disciplinary mechanisms, and
enforcement systems and processes.

Coordinates internal and external auditing functions
related to the CRP

Departmental Job-Specific Activities — H.R.

Creates the general orientation program for SEHS, and
acts as a resource for departments when they are
developing their individual orientation programs.

Acts as a resource to staff and management for mission
and values integration. Provides positive
reinforcement for teamwork activities.

Demonstrates skills of delegation and
others.

Uses excellent communication skills, with an emphasis
on active listening. Emphasizes relationship building.

Seeks ongoing educational opportunities to improve
the overall knowledge base and to keep current with
regulatory and legal requirements within healthcare.
Provides a means of communication for employees and
departments to contribute input and recommendations
for SEHS.



h. Maintains and produces the Pulse newsletter.
Encourages contributions from all within the
organization. 1 2 3 4 5
i Encourages professional development for the .
managers; provides management training and 1 2 3 4 5
individual support. '

advises those departments on a regular basis. 1 2 3 4 5
k. Acts as a resource for management and HR issues for

all department managers and supervisors. 1 2 3 4 5
L Maintains current all State and Federal regulations

regarding Human Resources, and instructs the staff and
n about the standards and implications.

m. Monitors pay scales and makes recommendations to

Administration regarding adjustments. 1
n. Ensures current jobs are posted as per regulations. 1 2 3 4 5
o. Performs or ensures that criminal background checks

are completed, and assists managers in performing

reference checks as requested. 1 2 3 4 5
P Acts as a part of the interview team when

administrative positions are hired. 1 2 3 4 5
q. Performs exit interviews of employees leaving SEHS,

and presents the information gathered for analysis and

potential change. 1 2 3

. Updates benefits programs as needed. 1 2 3 4 5

S. Prepares for JCAHO surveys and acts as a resource

regarding HR issues. 1 2 3 4 5
t. Involved as a member of the Executive Council in all :

aspects of strategic pl: Igeting, and resource

allocation. ' 1 2 3 4 5

[ )
w
o
9]

Comments:

Score of Section 1: (Circle the appropriate code)
5/Outstanding 4/Superior 3/Good 2/Marginal 1/Unacceptable

Management / Leadership Tasks
a. Completes staff performance appraisals

in a timely manner. 1 2 3 4 5
b. Acts as a resource for staff on facility-

related questions (such as policies, etc.). 1 2 3 4 5
c. Establishes performance expectations '

within the department. 1 2 3 4 5




d. Communicates information from administration

to staff accurately and in a timely manner. 1 2 3 4 5
e. Supports administrative decisions to staff. 1 2 3 4 5
f. Deals with staff disciplinary problems effectively

and in a timely manner. 1 2 3 4 5
g. Attends all required meetings. 1 2 3 4 5
h. Open to additional respon51b11mes as

required by as 1 2 3 4 5
Comments:
Score of Section 2: (Circle the appropriate code)
5/Outstanding 4/Superior 3/Good 2/Marginal 1/Unacceptable
Financial Responsibilities ,
a. Creates and follows an annual |

demonstrating stewardship and conservmg

resources. 1 2 3 4 5
b. Works with the finance department to find

ways to be more financially efficient. 1 2 3 4 5
c. Creates a financially-responsible culture

within the department. 1 2 3 4 5
d. Seeks ways to generate income for SEHS. 1 2 3 4 5
Comments:
Score of Section 3: (Circle the appropriate code)
5/0utstanding 4/Superior 3/Good 2/Marginal 1/Unacceptable
Customer Relations
a. Demonstrates excellence in customer

service skills. 1 2 3 4 5
b. Creates an atmosphere of service and :

caring within the department. 1 2 3 4 5
c. Practices good communication skills within

the department and with the community. 1 2 3 4 5
d. Acts as an advocate for St. Elizabeth Health

Services within the community. 1 2 3 4 5
e. Serves as a mentor to department staff

regarding customer service. 1 2 3 4 5




Comments:

Score of Section 4: (Circle the appropriate code)

5/Outstanding 4/Superior 3/Good 2/Marginal 1/Unacceptable

5. Facility-Wide Responsibilities — Values, P.I. Program, Safety, JCAHO Preparation

a. Demonstrates Reverence, creating a workplace that

fosters community, employee participation, ensuring

safety and well being, and respecting the inherent

dignity of every person. ‘ 1 2 3 4 5
b.  Exemplifies Integrity, exercising good faith, honesty,

and accurate and truthful information in all

transactions, and avoiding conflicts of interest or the

appearance of conflicts of interest. 1 2 3 4 5
c. Shows Compassion, exercising responsible

stewardship of human and financial resources, and

maintaining and protecting the confidentiality of

patients, employees, and organizational information. 1 2 3 4 5
d.  Strives for Excellence, maintaining a high level of

knowledge and skill in order to provide a high quality

of care. 1 2 3 4 5
e. Involved appropriately in the Performance

Improvement Program, both on the department and »

facility levels. 1 2 3 4 5
f.  Performs all functions relating to departmental safety

as outlined in the seven Environment of Care Plans. 1 2 3 4 5
g.  Follows all safety standards, including

universal/standard precautions. : 1 2 3 4 5
h.  Follows emergency preparedness standards. 1 2 3 4 5

i.  Maintains knowledge of JCAHO standards, and
contributes to keeping the department current and in

k.  Uses work time effectively and efficiently. Completes
routine tasks and uses downtime to promote
department and facility goals. 1 2 3 4 5

I.  Models the positive behaviors outlined in Ethics at
Work and demonstrates an understanding of the
corporate responsibility program. 1 2 3 4 5

Age Specific Population Served: Must be, through training and experience, able to éppropriately
provide services to the following populations:
[ Neonatal (0-28days) [] Infant (28 days-1 yr.) O Pediatric (1-12 yrs.)




O Adolescent M Adult O Geriatric & No patient treatments performed

Security Access: High
“Incumbent has access to restricted or confidential patient information and must comply with the terms of

the St. Elizabeth Health Services Security Policies as it applies to their job role.”

Comments:

Score of Section S: (Circle the appropriate code)

5/0Outstanding 4/Superior 3/Good 2/Marginal 1/Unacceptable
Overall Score for Evaluation:
DOES NOT
EXCEEDS STANDARD MEETS STANDARD MEET STANDARD
5 3 2 1

4

PART TWO — DEVELOPMENT

Strengths and Assets:

Development Needs:




Future Plans and Strategies for Employee Development:

(Note: Include dates of expected completion)

PART THREE — SUMMARY

Employee Comments:

Supervisor Comments:




Employee Signature Date Supervisor Signature

Human Resources Review . Date

Job Requirement Information

QUALIFICATIONS:

Date

Education and Experience: Bachelor’s degree in management, human resources, or related field.
Master’s degree preferred. 2 — 5 years experience in management or. human resources, with medical
background preferred.

Licensure: None required

Knowledge, Abilities, and Skills:

Must be able to provide leadership and work well with others. Experience i

preparation

required. Must be able to communicate well with physicians and administrative staff.
Must understand all basic human resource skills and be able to perform them accurately. Must be
cognizant of safety issues, demonstrate skills in reading and writing, and be able to communicate

of the care team.

PHYSICAL AND MENTAL REQUIREMENTS:
Activities Required:

Prolonged sitting (more than 2 hours at a time)
Prolonged standing (more than 1 hour at a time)
Prolonged walking (more than 1 hour at a time)
Combination of sitting, standing, walking
Frequent bending at the waist

Frequent squatting

Frequent lifting (greater than 25 lbs)

Reaching overhead

Repetitive hand / wrist motion

Pushing carts

Computer work -

M yes
Q yes
O yes
M yes
U yes
Q yes
O yes
Q yes
yes
U yes
yes

have the ability to work collaboratively with the physician and patient, and act as a member

Ono
M no
M no
QO no
M no
M no
M no
M no
O no
M no
O no



e  Work with power tools U yes no
e Work in physically unsafe environment U yes M no
e Work in rapidly changing / various environments yes Uno

Other special consideration: ,
Work is of high attention and mental demands, including the ability to prioritize and process accurately.

WORKING CONDITIONS: .
Working schedules include day shift, eight (8) to ten (10) or more hours per day for five (5) days per
week. May also be required to be on call, work overtime, or have the work schedule reduced or cut. This
is an exempt position.

The above statements are intended to describe the general nature and level of work being performed.
They are not intended to be construed, as an exhaustive list of all responsibilities, duties, and skills
required of personnel so classified. Nothing inthis document is intended to exclude the opportunity for
modifications or adjustment to the job or the manner of performing it consistent with the requirement to
provide reasonable accommodation to the disabled. With or without accommodation, the essential
functions must be performed. Employees unable to accomplish any functions may request reasonable
accommodation pursuant to the Americans with Disabilities Act.

Revised/Reviewed:  September 2008

Review and Acceptance:

| I have read and understand the essential functions/requirements of this position. I am able
to perform all of the essential functions of this position without accommodation.
O I have read and understand the essential functions/requirements of this position and I

request reasonable accommodations in performing the essential functions of this position as
described below (please describe in detail how you propose to perform the essential
functions of the position).

] I have read and understand the essential functions/requirements of this position. I am not
able to perform this job without modifications and I do not request accommodation,
reasonable or otherwise, fully understanding that therefore, I am not qualified for this
position.

Employee/Applicant: - Date:

Approved:

Manager's Signature Human Resources Authorization



ISSUE

There is a need to change the previously approved meeting dates for January and April
2010.

DISCUSSION

During the July 8, 2009, meeting, the board approved the board meeting calendar for
2010. The board meeting dates for January and April 2010 will need to be changed due
to statewide agency closures scheduled for 2010.

RECOMMENDATION

Approve the proposed meeting dates of January 20, 2010, and April 21, 2010.

= January 1320
= April 421
Wednesday

= July 14

= October 13



MIDWAY INTERVIEWS

LAST NAME FIRST NAME FACILITY ADDRESS

Cornell Erin Rose Villa, Inc. Portland, OR 97222

Hinch Caitlin Mennonite Village Albany, OR 97322

Jones Molly Marquis Care at Wilsonville, OR 97070
Wilsonville

Odiakosa Victor Village Health Care Gresham, OR 97030

Roemmich Megan Avamere Court at Keizer, OR 97303

(Hald) Keizer

FINAL INTERVIEWS

LAST NAME FIRST NAME FACILITY ADDRESS

Bohm Bonnie Trinity Mission Health Portland, OR 97266
& Rehab of Portland

Sanofsky Jack Evergreen Milton- Milton-Freewater, OR
Freewater Health & 97862
Rehab Center

Schmidt Kelsey Friendsview Manor Newberg, OR 97132

Veeder Dennis Gateway Care & Portland, OR 97220

Retirement Center






