HB2471: Entry into the field; qualification.

Makes changes to existing statutes that will implement an improved education program, addressing requirements for
apprenticeship, internship, testing and industry entry.

BACKGROUND:

The OMCB has been developing a strategic plan based on community and stakeholder input. For years, practitioners in the
industry have identified concerns about the current apprenticeship and internship programs, most notably, concerns about the
limits on numbers of persons supervised, the scope of the apprenticeship program, and the availability of options, especially in the
non-Willamette Valley. Based on this input, the board has identified education as a key strategic initiative, and is moving forward
with efforts to work with stakeholders to design a better program for Oregon.

PROBLEM:

Current statute has hard limits for number of apprentices or interns that can be supervised, and also establishes criteria for
completing apprenticeships based on duration. Current requirements for testing and entry into the profession —especially when
transferring from other states or the military—are too restrictive.

SOLUTION:

This bill updates and creates the statutory foundation that will provide the guiding framework for us to accomplish the following
via specific community planning and administrative rule-making:

e Remove unnecessary barriers to entry into the field, while maintaining quality of care. For example, allow for Veteran’s
to meet specific qualifying criteria established by the Board (required by new law), or for individuals in advanced medical
practice wishing to shift careers an alternative path to licensure.

e Shift assessment of qualification and completion of an apprenticeship from simply the duration of apprenticeship (hours
worked) to an assessment of specific competency and completion of duties, consistent with best practices and regulatory
practices in other States.

e Allow for greater flexibility in supervision of apprentices and interns, while maintaining quality of care; allow for more
apprentices or interns per supervisor, as appropriate.

e Allow for qualifying participation in a broader number of educational opportunities, including distance programs, if they
meet standards and accreditation.

Scope of Changes/Authority: New Authority

e Ability to offer FSP Exam through 3rd party...allows for online test and therefore testing outside of Portland.
e Change to reciprocity qualification:

e Allow for transfer of apprenticeships

e Set by rule how qualifications to practice are to be demonstrated.

e Change of apprenticeship requirements

e  More flexibility in supervision ratio

e  Shifts to demonstration of competency from fixed number of hours
e Change to Internship

e  More flexibility in preceptor ratio

e  Registration of preceptors and programs required

e  More specific limits on supervision and scope of activities

Rulemaking Worksheet: Guiding Your Discussion

Bill Language: Statute How to Implement: Rule

Reciprocity:

(b) The board is satisfied that the applicant has What are the “requisite qualifications” and how do they need
demonstrated the requisite qualifications to be a funeral to be demonstrated? Is taking exam sufficient? The “3 of the
service practitioner embalmer or trainee of a funeral service | last 5” hard rule has been removed. Does there need to be a
practitioner or embalmer in a manner prescribed by the minimum amount of experience, or, does demonstration of
board by rule. qualification suffice?
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(A) Currently is, or previously was, authorized to practice in
another state or profession that is substantially equivalent,
as determined by the board, to a funeral service
practitioner, embalmer or trainee of a funeral service
practitioner or embalmer; and (B) Is in good standing in that
state to practice the profession, or was in good standing in
that state at the time that the applicant ceased practicing
the profession.

Which States (Provinces, Countries?) have licenses that are
“substantially equivalent”?

What are the criteria for “in good standing”?

What else?

Apprenticeship “Trainee”:

(4) A trainee registered under this section may not perform
activities regulated under this chapter unless:

(a) The activities are performed under the supervision of a
licensee; and

(b) The activities fall within the scope of the training for
which the trainee is registered.

(5) To complete training required to be a funeral service
practitioner or an embalmer, an individual must:

(a) Complete and document the requisite number of cases
as determined by the board by rule;

(b) Demonstrate the requisite competencies as determined
by the board by rule; and

(c) Meet any other requirement established by the board by
rule.

(7) The board shall adopt rules under which the board may
confer credit for training performed by: (a) An applicant
under ORS 692.140; or

(b) An applicant whose registration under this section has
lapsed.

Supervisor ratios are lifted; but what criteria is needed to
determine how many a given supervisor can supervise?

What does “performed under the supervision of” mean? Direct
observation? Or?

What is in scope and out of scope?
How will all that be verified or reported?

Biggest change here:

What is the correct number of cases and what are the
“requisite competencies”? How are they demonstrated? How
is the demonstration documented and verified? What are the
considerations?

Allows for more flexibility if a first apprenticeship isn’t
completed. How should the Board confer credit? Based on
what criteria?

Internship

(6)(a) A licensed funeral service practitioner who is in good
standing with the board or a licensed embalmer who is in
good standing with the board may serve as a preceptor for
interns enrolled in an accredited funeral service education
program that is registered with the board.

(b) A licensed funeral service practitioner or licensed
embalmer must notify the board in a manner and form
prescribed by the board by rule when beginning or ceasing
service as a preceptor under this subsection.

(c) A preceptor must directly supervise the activities of
interns. An intern may not perform activities regulated
under this chapter unless:
(A) The activities are performed under the
supervision of a preceptor; and
(B) The activities are performed for or as part of the
funeral service education program.

Removes limit of three interns. Requires program to be
registered with the Board. What is that process and what does
it entail?

Requires preceptors to register.

What does direct supervision mean?

How will the Board and preceptor know which activities are
part of the program? Will this vary per program? Is this part of
the registration process for programs, to determine these
activities?




